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Chief's Preface

Standards in this policy relate to the basic role and authority of this law enforcement agency.
When an agency defines its role, two broad purposes are served. First, officers/lemployees
are made aware of the actions and attitudes expected of them and can therefore act without
hesitation in compliance with department policy and established law. Second, members of
the public are provided with a general standard by which they can measure the performance of
the agency. Written policy defining the functional role should set forth the agency's purpose or
mission, goals, and basic programs and priorities; and should specify that the agency intends
to be responsive to, and protect the constitutional rights of all.

This agency shall have written policy outlining its law enforcement authority, and the
need for public approval and acceptance of that authority. This policy will define what is
reasonable and lawful, in accordance with established law. This policy will also address
the need for accountability to the community it serves.

The expanding role and complexity of law enforcement in society makes it impossible
to strictly outline an officer/employee action in every situation. While it is necessary that
discipline may be required in correcting behavior that is contrary to policy, these policies
are to be viewed as guidelines for the officer/employee to follow. An officer and/or
employee's actions should be judged in accordance with the unique differences of
each situation and the knowledge of that situation that the officer/employee has at the
time. Disregard without credible and valid reasons may subject the officer/employee to
discipline. Exceptions to this are actions which officers/employees are required to
perform by law.

This law enforcement agency has established this policy to enhance and direct its
officers/employees performance of their duties. This provides our officers/employees
with a clear understanding of the constraints under which they should operate and the
expectations that they should fulfill.

i - Chief's Preface contains 1 page(s)
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Law Enforcement Code of Ethics

All employees of the West Valley City Police Department will abide by the following Law
Enforcement Code of Ethics.

As a Law Enforcement Officer, my fundamental duty is to serve mankind; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation, and the peaceful against violence or disorder; and to respect the Constitutional
rights of all men to liberty, equality and justice.

| will keep my private life unsullied as an example to all; maintain courageous calm in
the face of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful
of the welfare of others. Honest in thought and deed in both my personal and official
life, 1 will be exemplary in obeying the laws of the land and the regulations of my
department. Whatever | see or hear of a confidential nature or that is confided to me in
my official capacity will be kept ever secret unless revelation is necessary in the
performance of my duty.

I will never act officiously or permit personal feelings, prejudices, animosities, or
friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, | will enforce the law courteously and
appropriately without fear or favor, malice or violence.

| recognize the badge of my office as a symbol of public faith, and | accept it as a
public trust to be held so long as | am true to the ethics of the police service. | will
constantly strive to achieve these objectives and ideals, dedicating myself before God
to my chosen profession...law enforcement.

ii - Law Enforcement Code of Ethics contains 1 page(s)
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Vision Statement

We will aspire to be a leader in policing, a model for character, innovation, and service. We will
strive to protect our diverse and dynamic community and will work in partnership with residents
to promote public safety, reduce crime, and improve the overall quality of life enjoyed by our
citizens. We will professionally execute our role as law enforcement officers and public servants
with fairness, integrity, compassion, and respect for the rights of all individuals. Together, we
will resolve to develop a creative, forward-thinking workforce, dedicated to raising our level of
excellence to meet the challenges of tomorrow.

We will work diligently and tirelessly to continually improve ourselves. Partnerships and
collaboration will be the primary themes of building a new strategic plan for our police
department. This plan will serve as a living document through which we will both establish and
prioritize the goals and objectives of our organization and will also assist us in overcoming the
challenges that we currently face. Ultimately, this plan will serve as our road map to the future
by focusing us on those things that unify our efforts in fulfilling our mission and achieving our
vision.

We will work together as an organization and be ever-cognizant that our effort to improve public
safety and the quality of life for our community is our top priority. We will be undeterred in serving
the public with the highest degree of professionalism, accountability, and fairness. We will
maximize the effectiveness and efficiency of our organization through strategic alignment of our
resources in a manner that best achieves our mission.

lii - Vision Statement contains 1 page(s)
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The mission of the West Valley City Police Department is to work in partnership with the
community to protect life and property, solve neighborhood problems, and enhance the quality
of life in our City.

Members of this Police Department commit themselves in the following core tenets:

Protecting Life and Safety
Preventing Crime

Reducing the Fear of Crime
Bringing Offenders to Justice
Maintaining Public Accountability
Providing Excellence in Service

iv - Mission Statement contains 1 page(s)
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100 - Law Enforcement Authority

100.1 PURPOSE AND SCOPE
Law enforcement officers are granted the authority to perform their function based on

established legal authority. This department does not tolerate abuse of law enforcement
authority.

100.2 PEACE OFFICER POWERS
Sworn members of the Department shall be considered peace officers pursuant to Utah Code

53-13-102 and 103. The authority of any such peace officer extends to any place in the State
of Utah, as follows:

(&) Astoany public offense committed or which there is probable cause to believe has been
committed within the political subdivision which employs the peace officer; or

(b) Where the peace officer has the prior consent of the chief of police, or person
authorized by him/her to give consent, if the place is within a city or of the sheriff, or
person authorized by him/her to give such consent, if the place is within a county; or

(c) An arrest for any public offense committed outside of the political subdivision which
employs the peace officer as follows:

. When in fresh pursuit of an offender for the purpose of arresting and holding that
person in custody or returning the suspect to the jurisdiction where the offense was
committed;

. When a public offense is committed in the officer’'s presence;

. When participating in an investigation of criminal activity which originated in the
officer's normal jurisdiction in cooperation with the local authority; or

. When called to assist peace officers of another jurisdiction.

. Prior to taking any of the above actions the officer shall notify and receive approval
of the local law enforcement authority, or if prior contact is not reasonably possible,
notify the local law enforcement authority as soon as reasonably possible.

100.2.1 ARRESTS WITH OR WITHOUT A WARRANT
A peace officer in the State of Utah may arrest any person under the authority of a warrant.
When arresting a person with an arrest warrant the officer shall:

(@) Confirm the arrestee’s identity and verify the status of the warrant.

(b) Notify a supervisor of the arrest and meet with the supervisor to complete the Booking
Approval Sheet.

(c) Transport the arrestee to the appropriate jail or prison facility and submit all paperwork
required by that facility to properly complete the booking process and transfer custody of
the arrestee to that facility.

(d) Complete the proper report and accompanying documentation as required in Policy §344,
Report Preparation.

Adopted: 07/09/2012 Updated: 04/16/2015, 02/02/2016,
07/15/2015, 08/18/2016 1 Policy 100 contains 4 page(s)
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A peace officer in the State of Utah may arrest a person without a warrant (Utah State Code 8§
77-7-2):

(a) For any public offense committed or attempted in the presence of the officer.

(b) When the officer has reasonable cause to believe that the person has committed a crime
that is a felony or class A misdemeanor.

(c) When the officer has reasonable cause to believe the person has committed a public
offense, and there is reasonable cause to believe the person may:

1. Flee or conceal him/herself to avoid arrest;
2. Destroy or conceal evidence of the commission of the offense; or
3. Injure another person or damage property belonging to another person.

(d) When the officer has reasonable cause to believe the person has committed the offense
of failure to disclose their identity under Utah State Code § 76-8-301.5.

(e) When the officer has reasonable cause to believe that the person is an alien:
1. Subject to a civil removal order issued by an immigration judge.

2. Regarding who a civil detainer warrant has been issued by the federal Department of
Homeland Security.

3. Who has been charged or convicted in another state with one or more aggravated
felonies as defined by 8 U.S.C. Sec. 1101(a)(43).

When arresting a person without a warrant an officer shall:
(a) Confirm the arrestee’s identity, if possible.

(b) Notify a supervisor of the arrest and meet with the supervisor to complete the Booking
Approval Sheet.

(c) Explain the circumstances surrounding the arrest and the probable cause to arrest to the
supervisor.

(d) Transport the arrestee to the appropriate jail or prison facility and submit all paperwork
required by that facility to properly complete the booking process and transfer custody of
the arrestee to that facility.

(e) Complete the proper report and accompanying documentation as required in Policy § 344,
Report Preparation.

100.3 CONSTITUTIONAL REQUIREMENTS

All employees shall uphold every person's clearly established rights under the United States and
Utah Constitutions and the restraints upon governmental power. The moral and legal basis for
the exercise of police power is liberty under law. lllegal exercise of this power erodes the
foundation of government.

Police officers shall be sworn to uphold every person's clearly established rights under the
United States and Utah Constitutions.

Adopted: 07/09/2012 Updated: 04/16/2015, 02/02/2016,
07/15/2015, 08/18/2016 2 Policy 100 contains 4 page(s)
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100.4 DUTIES AND RESPONSIBILITIES

Members of the Department shall abide by the rules of conduct as set forth in this Policy
Manual and the West Valley City Policies and Procedures Manual; and all orders and rules
of conduct of the West Valley City Police Department. Any violation of these and/or other
regulations may subject the member to disciplinary action.

100.5 ON DUTY AND PREPARED TO ACT

Officers shall be considered on duty at all times, and shall be prepared to act in an official
capacity when the circumstances warrant police action.

100.6 OFFICER TO BE INFORMED OF THE LAW

Each officer must know all laws pertaining to the Utah State Criminal Code, West Valley city
Ordinances, Field Training Officer's Manual and other department orders, policies,
regulations and bulletins.

100.7 OFFICER TO CARRY OUT POLICE OBJECTIVES
Members shall:

. Preserve the public peace,

. Detect and arrest offenders,

. Prevent crime,

. Protect life and property,

. Enforce the ordinances and statutes of West Valley City, State of Utah and the United
States.

Although every officer must enforce the law, it does not mean an arrest must be made every time
there are sufficient grounds to make one. Unless departmental directives, orders of a superior
officer, or other competent authority require an arrest to be made, the discretion of the officer to
arrest or not is explicitly recognized.

100.8 OFFICERS TO USE DISCRETION
In order to guard against abuse of discretion, the following guidelines should be used.

(a) Officers are accountable for the discretionary exercise of their authority. No officer will
be disciplined for his/her decision in a matter which is undetermined by previous
directives or orders. An officer may be advised or ordered to act differently in the
future. The balance between individual discretion and the rule of law can be maintained
only if officers are willing to submit their actions to scrutiny. Concealment or secrecy can
raise a presumption that discretion has been abused. Discretion with accountability is the
basic element of professionalism.

(b) When every legitimate law enforcement objective can be served by an action other than
arrest and no legitimate objective will be served by an arrest, then no arrest need be made.

(c) A police officer may deal with situations which are classified more as disorderly or
irregular than as dishonest or violent. Although technical violations of the law may occur
in such circumstances, the officer's decision to advise, warn, cite or help is a proper

Adopted: 07/09/2012 Updated: 04/16/2015, 02/02/2016,
07/15/2015, 08/18/2016 3 Policy 100 contains 4 page(s)
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exercise of professional discretion. The officer's decision to ignore such situations may
be deemed neglect of duty.

100.9 OFFICERS TO OBEY ORDERS OF SUPERIORS

Every officer must obey the knowingly lawful orders of his superior and the instructions of
dispatchers. Orders knowingly contrary to law shall not be obeyed; but officers refusing to obey
an unlawful order may be required to justify their refusal.

100.10 FELLOW OFFICERS AND DEPARTMENT MEMBERS

Members are required to perform their duties in a cooperative and supportive manner, with one
another. They shall assist and protect one another in the performance of their lawful duties.

Department personnel shall be courteous, civil and otherwise act with respect toward one
another.

100.11 CONDUCT TOWARDS OFFICERS OF OTHER JURISDICTIONS
Members of the department shall cooperate with, support and assist officers from other
governmental police agencies when such "outside" officers are conforming to the
requirements of the law in fulfilling their official duties.

Officers shall not unnecessarily interfere with cases, work or operation of any other agency.

Adopted: 07/09/2012 Updated: 04/16/2015, 02/02/2016,
07/15/2015, 08/18/2016 4 Policy 100 contains 4 page(s)
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104 - Oath of Office and Core VValues

104.1 PURPOSE AND SCOPE

Officers of the Department are sworn to uphold the federal and state constitutions and to
enforce federal, state and local laws.

104.1.1 OATH OF OFFICE

Upon employment, all sworn employees shall be required to affirm the oath of office
expressing commitment and intent to respect constitutional rights in discharging the duties of a
law enforcement officer (Utah Constitution_Article IV, Section 10).

104.1.2 CORE VALUES

By definition, community policing reflects a set of values, rather than a set of prescribed
technical standards that guide the policing function. Values in policing reflects an orientation
by the organization that focuses emphasis on the quality of service delivery, building a
supportive and responsive relationship between the police and community, and promoting a
supportive and empowering relationship throughout the organization’s leadership and rank-
and-file.

INTEGRITY - Ethical behavior is the cornerstone of public trust. For any police department to
maintain such trust, it must constantly demonstrate that its partnership with the community will
be fair, objective and securely rooted in consistently applied ethical principles. Members of the
West Valley City Police Department are expected to demonstrate, through words and deeds,
that the best interest of the public is always in the forefront of their decisions.

Therefore, we uphold the public trust by being honest. In doing so, we maintain the highest
standards of professional and ethical character.

SERVICE — We are dedicated to enhancing public safety and reducing the fear and incidence
of crime. People in our communities are our most important customers. The mantra of “To
Protect and To Serve” is more than a slogan — it is our way of life. We will work in partnership
with the people in our communities and do our best, within the law, to solve community
problems that effect public safety. We value the great diversity of people in both our residential
and business communities and serve all with equal dedication.

Therefore, we provide dedicated and compassionate assistance by promoting leadership,
cooperation and creativity. We aspire to improve the quality of life in partnership with the
community.

ACCOUNTABILITY — Accountability is a requirement to take action, be that action either legal
or moral. It is the impetus to act and to take responsibility. As police officers, we have the legal
obligation to serve and protect the residents of our city, and the legal requirement to preserve
order and uphold the law. However, our obligation extends beyond the obvious legal
requirement. For us, there is an obligation to service that is tied directly to our personal honor.
We act not just because of our legal authority, but because of our personal duty to help and
solve problems.

Adopted: 07/09/2012 Updated: 09/15/2014 1 Policy 104 contains 2 page(s)
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Therefore, we will be responsive to community needs and will always be accountable for our
decision and actions.

FAIRNESS - Fundamental to delivery of professional police service is the fair and equitable
treatment of all individuals. Whether citizen or employee, all must be treated with dignity and
respect.

Fairness means we:

Act consistently with our values and expectations.
Let compassion and courtesy guide our actions.
Have respect for all people, their ideas and opinions.

Apply rules, regulations and laws in an unbiased manner.

a > w0 nPE

Treat others as we want to be treated.

Therefore, we treat everyone with respect and dignity in an unbiased manner. We protect
constitutional rights through impartial enforcement of the law.

In sum, it is through the daily adherence to our core values and organization mission that will
demonstrate our commitment to professionalism and dedication to those with whom we work
and serve.

Adopted: 07/09/2012 Updated: 09/15/2014 2 Policy 104 contains 2 page(s)
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106 - Policy Manual

106.1 PURPOSE AND SCOPE

The manual of the West Valley City Police Department is hereby established and shall be
referred to as the Policy Manual or the manual. The manual is a statement of the current
policies, rules and guidelines of this department.

All prior and existing manuals, orders and regulations that are in conflict with this manual are
rescinded, except to the extent that portions of existing manuals, procedures, orders and other
regulations that have not been included herein shall remain in effect provided they do not
conflict with the provision of this manual.

106.2 POLICY

Except where otherwise expressly stated, the provisions of this manual shall be considered as
guidelines. It is recognized that the work of law enforcement is not always predictable and
circumstances may arise which warrant departure from these guidelines. It is the intent of this
manual to be viewed from an objective standard, taking into consideration the sound discretion
entrusted to members of this department under the circumstances reasonably available at the
time of any incident.

106.2.1 DISCLAIMER

The provisions contained in this Policy Manual are not intended to create an employment
contract, nor any employment rights or entitlements. The policies contained within this
manual are for the internal use of the West Valley City Police Department and shall not be
construed to create a higher standard or duty of care for civil or criminal liability against the City,
its officials or members. Violations of any provision of any policy contained within this manual
shall only form the basis for departmental administrative action, training or discipline. The
West Valley City Police Department reserves the right to revise any policy content, in whole or
in part.

106.3 CHIEF OF POLICE

The Chief of Police shall be considered the ultimate authority for the content and adoption
of the provisions of this manual and shall ensure compliance with all applicable federal, state
and local laws. The Chief of Police or the authorized designee is authorized to issue
Departmental Directives, which shall modify those provisions of the manual to which they
pertain. Department Directives shall remain in effect until such time as they may be
permanently incorporated into the manual or rescinded by the Chief of Police or authorized
designee.

106.4 CONTENT
This manual contains policies, procedure and rules and regulations.

Policy refers to a broad statement of agency principles or philosophy. Policies may be
characterized by such works as “may” or “should” and usually do not establish fixed rules or
set procedures for conduct of a particular activity, but rather provide a framework for
development of procedures and rules and regulations. Policies are issued by the Chief of

Adopted: 07/09/2012 Updated: 09/15/2014, 04/16/2015,
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Police.

Procedures are guidelines for carrying out an agency activity; they are “how to” statements. A
procedure may be made mandatory in tone through the use of “shall” rather than “should”. Or
“must” rather than “may”. Procedures sometimes allow some latitude and discretion in carrying
out an activity. Procedures within this manual are approved by the Chief of Police. Procedures
not contained in this manual may be issued by supervisors responsible for the administration
of a specific operational area or activity.

Rules and regulations are specific directives from which no deviation or exceptions are
permitted. Rules and regulations are issued by the Chief of Police.

106.5 POLICY MANUAL FORMAT

The Manual is comprised of ten chapters. Each of these chapters is represented in policies by
the hundreds-number grouping, e.g. 106:

a. 100 Law Enforcement Role and Authority

200 Organization and Administration
300 General Operations
400 Patrol Operations

b

c

d

e. 500 Traffic Operations
f. 600 Investigation Operations
g 700 Equipment

h 800 Support Services

i. 900 Custody

J- 1000 Personnel

Policies within each chapter begin with the hundred-number grouping for the chapter followed
by the number specific to that policy.

Sections within each policy will be noted by the policy number followed by the decimal point
and then the section number, e.g. 106.1.

Subsections will begin with the section number followed by a decimal point and then the
subsection number, e.g. 106.1.1.

Sections or subsections may also include lettered or numbered lists for organizational clarity.

106.6 DEFINITIONS

The following words and terms shall have these assigned meanings, unless it is apparent
from the content that they have a different meaning:

Adopted: 07/09/2012 Updated: 09/15/2014, 04/16/2015,
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Adult - Any person 18-years of age or older.

C.F.R. - Code of Federal Regulations

City - Shall mean the City of West Valley.

Civilian/Non-sworn — Employees and volunteers who are not sworn peace officers.
Department/WVPD - The West Valley City Police Department

DMV - The Department of Motor Vehicles

Employee/Personnel - Any person employed by the Department.

Juvenile - Any person under the age of 18-years.

Manual - The West Valley City Police Department Policy Manual

May - Indicates a permissive, discretionary or conditional action.

Member - Any person who is employed or appointed by the West Valley City Police
Department including sworn officers, reserve officers, civilian/non-sworn employees and
volunteers.

Officer - Those employees, regardless of rank, who are sworn employees of the West
Valley City Police Department.

On-Duty - A member’s status during the period when he/she is actually engaged in the
performance of his/her assigned duties.

Order - A written or verbal instruction issued by a superior.
POST - The Utah Peace Officer Standards and Training Section.

Rank - The title of the classification title held by an officer.
Shall or Will - Indicate a mandatory action.

Should - Indicates a generally required or expected action, absent a rational basis for failing to
conform.

Supervisor — A person in a position of authority regarding hiring, transfer, suspension,
promotion, discharge, assignment, reward or discipline of other Department members,
directing the work of other members or having the authority to adjust grievances. The
supervisory exercise of authority may not be merely routine or clerical in nature but requires
the use of independent judgment.

The term “supervisor” may also include any person (e.g., officer-in-charge, lead or senior
worker) given responsibility for the direction of the work of others without regard to a formal
job title, rank or compensation.
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When there is only one Department member on-duty, that person may also be the
supervisor, except when circumstances reasonably require the notification or involvement of
the member’s off-duty supervisor or an on-call supervisor.

UHP — The Utah Highway Patrol
U.S.C. - United States Code

U.S.C.A. — United States Code Annotated

106.7 ISSUING THE POLICY MANUAL

An electronic version of the Policy Manual will be made available to all members on the
department network for viewing and printing. Hard copy backups of the Policy Manual may be
found in the main Public Safety Building in the Report Writing Room and the Investigations
Section area and in the common area of all Department Substations. No changes shall be made
to the manual without authorization from the Chief of Police or authorized designee.

Each member shall acknowledge that he/she has been provided access to, and has had the
opportunity to review the Policy Manual and Departmental Directives. Members shall seek
clarification as needed from an appropriate supervisor for any provisions that he/she does not
fully understand.

106.8 PERIODIC REVIEW OF THE POLICY MANUAL

The Chief of Police will ensure that the Policy Manual is periodically reviewed and updated as
necessary.

106.9 REVISIONS TO POLICIES

New policies and revisions to current policies will be issued by the Chief of Police or his/her
designee following staff review.

All revisions to the Policy Manual will be provided to each member on or before the date the
policy becomes effective. Each member will be required to acknowledge that he/she has
reviewed the revisions and shall see clarification from an appropriate supervisor

Members are responsible for keeping abreast of all Policy Manual revisions.

Each Unit Commander/Manager will ensure that members under his/her command are aware
of any Policy Manual revisions.
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108 - Department Goals and Objectives

108.1 PURPOSE AND SCOPE

To set and evaluate goals and objectives for the West Valley City Police Department on an
annual basis in order to fulfill our mission to enhance the quality of life in our City and provide
better service to the community.

108.2 ANNUAL WRITTEN STATEMENT

An annual written statement of the goals and objectives of the Police Department will be
prepared as an adjunct of the budget process. The Chief of Police will ensure the annual goals
and objectives are disseminated to all members of the Department.

108.3 ANNUAL REVIEW

A review and updating, if necessary, of these goals will be made as part of the regular
command meetings chaired by the Chief of Police. Any changes to the goals based on this
review will be made available to the members of the Department.

This review will include an evaluation of the progress made towards attainment of the goals.
The Bureau Chiefs will be responsible for tracking and completing documented review of the
process. The report will be forwarded to the Chief of Police.

108.4 BUREAU COMMANDERS RESPONSIBILITIES

Each Bureau Commander is responsible for developing operational goals for their bureau that
are specific, measurable and quantifiable. These goals shall be developed in conjunction with
overall Department goals and within budgetary limitations.

Each Bureau Commander will submit the goals and objectives for their bureau to the Chief.
The Chief will maintain the goals and objectives of each Bureau for analysis at the end of the
year.

108.5 EMPLOYEE INPUT
Each employee of the Department is encouraged to submit input through the chain of command
for formulation of the goals and objectives of their unit.

108.6 FINALIZATION OF GOALS AND OBJECTIVES
Through a continuous improvement effort, the Chief of Police and Bureau Chiefs will review,
update and finalize the Goals and Objectives statement for the Department on an annual basis.

108.7 PLANNING AND RESEARCH

Strategic planning and research is a shared activity within the West Valley City Police
Department. This involves the development and utilization of limited personnel, equipment, and
resources in ways that helps our agency achieve its goals and objectives.

Through the oversight of Bureau Commanders and regular meetings between the Chief of Police
and Command Staff, the goals and objectives of the agency are regularly monitored and
updated. Planning and research efforts include, but are not limited to, organizational activities
such as the collection and analysis of data required for CALEA accreditation. This includes
regular analyzes and administrative reviews of specific agency activities, such as, crime/traffic
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trends and patterns, budget restraints and considerations, technology and equipment, and
training needs. Other areas for analyzes and review include incidents of use of force, pursuits,

recruitment, the personnel early warning system, and quarterly updates to bureau goals and
objectives.

Planning and research activities also include ensuring that the agency is properly prepared for
critical incident and unusual occurrences. Annual training and exercises are an important
element of this process. Audits, inspections, and evaluations of various aspects of the police
department also help ensure that the agency is properly addressing established goals and
objectives as part of its planning and research function.
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200 - Organizational Structure and
Responsibility

200.1 PURPOSE AND SCOPE

The organizational structure of the Department is designed to create an efficient means to
accomplish its mission and goals and to provide for the best possible service to the public.

200.2 OFFICE OF THE CHIEF

The Office of the Chief of Police is comprised of the Chief of Police, the Executive Officer, and
the Executive Administrative Assistant.

200.3 BUREAUS

The Chief of Police is responsible for administering and managing the West Valley City Police
Department. There are four (4) bureaus within the Department, which are commanded by a
deputy chief or executive director, and comprised of sections/watches and units/squads, as
follows:

200.3.1 OPERATIONS BUREAU

The Operations Bureau is the backbone of the Department and all other bureaus support the
Operations Bureau. The Operations Bureau consists of Patrol Watches and an Investigations
Section that contains a Domestic Violence Unit, Special Victims Unit, Major Crimes Unit,
Property Crimes Unit, and Court Services Unit.

200.3.2 SUPPORT SERVICES BUREAU

The Support Services Bureau includes Forensics Section which includes a Forensic Unit and
Evidence Unit, the Information and Intelligence Unit, and the Records Section.

200.3.3 SPECIAL OPERATIONS BUREAU

The Special Operations Bureau proactively supports the Operations Bureau and is tasked with
special assignments and projects. It includes the Special Investigations Section which focuses
on street crime and special enforcement activities, and the Community Services Section which
includes a Community Policing (COP) Unit, Traffic Unit, K-9 Unit, and Crossing Guards.

200.34  PROFESSIONAL STANDARDSBUREAU

The Professional Standards Bureau oversees training, internal affairs, planning and research,
budget, and accreditation. The Professional Standards Bureau is tasked with maximizing the
integrity and professionalism of the Department through identification and implementation of
best practices in all areas of employee and organizational performance and includes
responsibility for the Department’s overall strategic plan.
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200.4 COMMAND PROTOCOL

20041  SUCCESSION OF COMMAND

The Chief of Police exercises command over all personnel in the Department. During planned
absences, the Chief of Police will designate a member of the Command Staff to serve as the
acting Chief of Police.

Unless otherwise designated by the Chief of Police, the order of command authority in the
absence or unavailability of the Chief of Police will be the Deputy Chiefs in order of tenure.
Tenured seniority is determined by: 1) time in grade; 2) time employed as a sworn member of
this Department; 3) time employed in any capacity with the City of West Valley.

200.4.2 ON SCENE COMMAND

(@8 When members of different units are engaged in a single operation, the highest-
ranking supervisor assigned to the scene shall be in charge: The Chief of Police; the
command officer of the primary unit; any other command officer; the supervisor of the
primary unit; any other supervisor; employee of highest rank.

(b) Upon the arrival of a specialty unit supervisor (SWAT, Bomb Unit, Major Accident
Investigation Team, etc.) or their designee, the Field Commander relinquishes control of
the incident. The specialty unit supervisor or designee may make additional requests for
personnel or equipment that have not already been made by the Field Commander.

(c) When patrol and investigations personnel are at the same scene simultaneously, the patrol
unit shall be in charge, except in the case of a major crime scene or search, where
investigations shall be in command.

(d) Civilian supervisors present at a field operation may not assume command even in the
absence of other supervisors.

2004.3 ORDERS

Members shall respond to and make a good faith and reasonable effort to comply with the lawful
order of superior officers and other proper authority.

Employees who are given an otherwise proper directive that conflicts a previous directive, rule or
regulation shall respectfully inform the supervisor issuing the directive of the conflict. If the
supervisor issuing the directive does not alter or retract it, the directive shall stand. Under these
circumstances, the responsibility for the conflict shall be upon the supervisor. Employees shall
obey the conflicting directive and shall not be held responsible for disobedience of the directive,
rule or regulation previously issued.

Employees shall not obey any directive that they know or should know would require them to
commit any illegal act. If in doubt about the legality of a directive, employees shall request the
issuing supervisor to clarify the directive or shall request to confer with a higher authority

200.5 AUTHORITY AND RESPONSIBILITY

Consistent with the principles of sound supervisory practices, all supervisory personnel will
be held accountable for the performance of their subordinates. To facilitate this end, training
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requirements for supervisory personnel are assigned in the job description and job task
analysis, and in-service training for supervisors shall address employee career development.

Irrespective of rank, each employee within the organization has clearly articulated duties and
responsibilities and is accountable to one supervisor at a given time. Each employee is hereby
delegated the authority necessary to effectively execute those responsibilities. Each employee
will also be held accountable for the appropriate application of that delegated authority.

200.5.1  DEFINITIONS

Authority - Authority is the statutory or policy vested right to give commands, enforce
obedience, initiate action, and make necessary decisions. Authority may be delegated by
those so designated. Acts performed without proper authority or authorization shall be
considered in violation of manual directives. Those persons involved shall be subject to
disciplinary action.

Beat - A beat is a designation for the specific geographical district of the City.

Chain of Command - The chain of command is the hierarchical arrangement of positions or
offices within this Department by level of duty or responsibility that establishes vertical authority
by relationship in which each level is distinguished from all others by specific title, rank, or other
special designation.

Civilian Employee - Any personnel, paid or volunteer, who is not sworn by oath of office.

Director - Any civilian employee who supervises a Section. This position is the civilian
equivalent of a Lieutenant.

Line Command - Line command is the exercise of authority by a ranking officer over his/her
immediate subordinates. This pertains to those duties and responsibilities for which he/she is held
accountable as prescribed by Department policy.

Staff Command - Staff command is the exercise of authority by a ranking officer over
subordinate officers. This primarily pertains to non-operational duties and responsibilities
including those for which he/she is not directly accountable.

Personnel Complaint - A personnel complaint is any oral or written report containing
objections in regards to the conduct of any member of the Department concerning any phase
of police service.

Department - Department designates this police agency. It is known as the West Valley City
Police Department, and its Chief of Police reports to the City Manager of West Valley City.

Bureau - A functional unit of the Department composed of units, sections, or details.

Division, Section, Unit - A functional unit of the Department composed of shifts, units or details.
Divisions and sections are typically commanded by lieutenants. Units are typically commanded
by sergeants.
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Special Duty - Special duty is a police service assignment, the nature of which requires that a
member be excused from the performance of his/her regularly assigned duties pending the
completion of the special duties. This term may be used interchangeably with "special
assignment".

Tour of Duty - Amember's tour of duty shall extend from the time he/she is required to report for
work until the time when the work period has ended. At this time he/she is considered off duty.
Tours of duty are prescribed by Department policy

Injury Leave - Injury leave is that period of time during which a member is excused from duty
with pay due to an injury incurred in the line of duty.

Member - A member of this Department is any of its employees, either sworn or civilian.

Inter-Departmental Correspondence - An inter-departmental correspondence (IDC) is a
written notice issued for the purpose of announcing information of special interest to persons
directly and/or personally affected.

Police Officers - Police officers are members of this Department who are designated as
such by virtue of their oath of office. Police officers are charged to carry out the
responsibilities and duties prescribed to them by statute, ordinance, and policy.

Commanding Officers - Commanding officers are those police officers, or other designated
members of the Department, who are responsible and directly accountable for the proper
functioning of a section, bureau, unit, or watch. Commanding officers usually hold the rank of
Lieutenant or above.

Officer in Training - An officer in training (OIT) is one who is selected and appointed as a
probationary officer in the Department. An OIT serves in the capacity as a police trainee prior
to the completion of his/her training period.

Supervising Officers - A supervising officer is a police officer, or other designated person, who
performs supervisory duties. A supervising officer usually holds the rank of Sergeant.

General Orders, Procedural Orders, Special Orders, and Chief's Intra-Departmental
Correspondences - General Orders, Procedural Orders, Special Orders, and Chief's Intra-
Departmental Correspondences are written communications issued for the purpose of providing
detailed instructions or outlines of the procedures to be followed to accomplish a major
task or Departmental policy. These orders are issued by the Chief of Police.

Rank - Rank is a designation of a specific level of responsibility for execution of work,
supervision, command, management, or administration. This specifically is distinguished from
other levels by class specifications and name.

Rank Order - Rank order is the vertical relationship of the several ranks of this Department. This
is in respect to ascending levels of authority and responsibility.

Rank Structure - Rank structure is the hierarchical arrangement of ranks within the
Department. The ranks of this Department are listed below in descending order:
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. Chief of Police

. Deputy Chief of Police

. Lieutenant

. Sergeant

. Police Officer/Police Officer 1%t Class

Line Services - Line services are functions and activities which are basically concerned with
fulfilling primary police responsibilities.

Staff Services - Staff services are non-line functions and activities, which serve the
purposes of developing personnel into effective police officers, supervising officers,
commanding officers, and administrators. Staff services are designed to develop this
Department to most effectively meet its responsibilities and fulfill the police mission.

Watch - A watch designates one of the four basic time units for assignment of personnel. A
watch is usually specified in terms of eight or ten hour periods.
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204 - General Orders, Procedural Orders,
Special Orders, and Chiefs

Directives

204.1 PURPOSE AND SCOPE

General Orders, Procedural Orders, Special Orders, and Chiefs Directives establish an
interdepartmental communication that may be used by the Chief of Police to make
immediate changes to policies and/or institute new policies, consistent with Federal, State,
Local, and City Laws, Policy, or Directives. These Orders will immediately modify or change
and supersede sections of this manual to which they pertain. In emergency and/or unique acute
circumstances these orders may be issued for a specified period of time, with the intention
that they may not become a policy for inclusion in the manual.

204.1.1 ORDER PROTOCOL

General Orders, Procedural Orders, Special Orders, and Chiefs Directives will be
incorporated into the manual as required upon recommendation of the Staff and the
approval of the Chief. These Orders will modify an existing policy or create a new policy as
appropriate and will be rescinded upon incorporation into the manual.

All existing General Orders, Procedural Orders, Special Orders, and Chiefs Directives have been
incorporated in the updated Policy Manual or rescinded as of the below revision date.

Any of the above Orders issued after publication of the manual shall be numbered
consecutively starting with the numerical sequence of the order "01, 02, 03, etc", followed by
the last two digits of the year the order was issued in. For example, "01-08" signifies the first
Order for the year 2008.

All new Orders and/or Directives will be issued electronically to all members on the department
network for viewing and printing. Hard copy backups of these Orders and/or Directives will be
maintained with the hard copy backups of the Policy Manual until such a time as they are
rescinded or incorporated into the Policy Manual. These hard copy backups may be found the
main Public Safety Building in the Report Writing Room and the Investigations Section area
and in the common area of all Department Substations.

204.2 RESPONSIBILITIES

It is the responsibility of the Chief of Police and/or his/her designate to review and update the
manual on at least an annual basis. General Orders, Procedural Orders, Special Orders, and
Chiefs Directives shall be incorporated into the manual or rescinded at that time, if applicable.

204.2.1 STAFF

The Staff shall review and recommend revisions of the Policy Manual to the Chief of Police. Upon
the Chief's approval the above orders shall be incorporated into the Policy Manual.
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204.2.2 CHIEF OF POLICE

The Chief of Police or his/her designate shall issue all General Orders, Procedural Orders,

Special Orders, and Chiefs Directives. All such orders shall be approved by the Chief of Police
and be issued under his/her signature.

204.3 ACCEPTANCE OF CHIEF'S DIRECTIVES

All employees are required to read and obtain any necessary clarification of all General
Orders. All employees are required to acknowledge the receipt and review of any new General
Order. Signed acknowledgement forms, documented training and/or e-mail receipts showing
an employee's acknowledgement will be maintained by the Training Section.
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205 - Administrative Reports

205.1 PURPOSE AND SCOPE

The administrative reporting system is designed to ensure that agency members are providing
timely information needed for the effective management of the organization. Numerous time-
sensitive reporting systems (inspections, analyses, audits, reports) are affected by specific
accreditation standards, which enhance the overall performance of the agency.

Statistical and data summaries of agency activities are important to predicting workload, in
determining personnel and other resource needs, and in preparing budgets. The purpose of
each report must be clearly defined.

205.2 ADMINISTRATIVE REPORTS

Administrative reports include daily, monthly, quarterly, annual, biennial, triennial, and
guadrennial reports. These reports provide management information on activities of the
Department; ensure communication up the chain of command; and aid in both long and
short-term planning. The reports originate in the Department’s various divisions and are
drafted by those employees most familiar with the functions or duties that are
summarized by the report. All reports of this nature will be forwarded up the chain of
command to the Chief of Police or appropriate Deputy Chief.

(&) Adaily report may be used to summarize significant occurrences during the previous
twenty-four hours. Daily reports keep personnel informed of major crimes, accidents,
arrests, and other important activities.

(b) A monthly statistical summary report provides an opportunity to account for the
activities in the Department and Divisions during the previous month.

(c) A quarterly report may consist of a summary of monthly reports. It provides
comparative data, statistics and analysis of activities during the past quarter.

(d) An annual report may consist of a summary of quarterly reports. It provides
comparative data, statistics and analysis of activities during the previous twelve (12)
months.

A biennial, triennial, or quadrennial report reviews processes essential to the
Department’s effectiveness. It should examine procedures, policy and overall
effectiveness. While it may rely in part on statistical analysis, its perspective should be
broader in scope than mere statistical analysis.

205.3 ADMINISTRATIVE REPORT MAINTENANCE
An automated list of all administrative reports is maintained and available for review by
all Deputy Chiefs. The database includes the following:
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(a) The frequency of the report;

(b) The position responsible for completing the report;

(c) The purpose of the report and corresponding CALEA standard, if applicable;
(d) The status of the report;

(e) The distribution requirements for each report.
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206 - Emergency Management Plan

206.1 PURPOSE AND SCOPE

The City has prepared an Emergency Management Plan Manual for use by all employees in
the event of a major disaster or other emergency event. The manual provides for a strategic
response by all employees and assigns specific responsibilities in the event the plan is
activated.

206.2 ORGANIZATION AND RESPONSIBILITY

The Deputy Chief over the Special Operations Bureau will be responsible for overseeing
Department responses to emergency events or disasters within the City and who will also
act as a liaison for the Department in planning City responses to these types of situations.
This will also include the responsibility of updating Department policy and personnel training
as it relates to the City Emergency Management Plan.

206.3 ALL HAZARDS PLAN

206.3.1 NATURAL AND MAN-MADE DISASTERS

Disasters, both man-made and natural, pandemics and other incidents that include a large
area with numerous victims, large scale property damage and multi-jurisdictional
involvement, require the response of a wide variety agencies from across the City, County
and/or the State. For these types of incidents, the City Emergency Management Plan will be
activated. When the City’s Emergency Management Plan is activated, the City Manager’s
Office is the lead agency for coordinating the response. The Police Department’s role in
these activations will be determine by the Incident Commander appointed by the City
Manager, based on the nature of the incident. The City Emergency Management Plan is
based on the National Incident Command System (ICS).

206.3.2 OTHER INCIDENTS

Other incidents which may require the activation of the Department’s Incident Management
System include critical incidents such as bomb threats, hostage/barricaded persons, acts of
terrorism, mass arrests and other unusual incidents involving violations of the law. Small
scale criminal events, or criminal events expected to last for a shift or part of a shift, and
which do not require the assistance of outside agencies, may not require a full activation of
the Police Department’s Incident Management System and all its functions. The Incident
Commander, generally the highest ranking on-duty supervisor, will determine what functions
and resources are needed based on the nature of the incident.

Certain types of situations, such as bomb threats (Policy § 416) and hostage/barricaded
persons (Policy § 414) are governed by other policies in this manual. The Incident
Commander on these types of incidents will adhere to the appropriate policies.

206.4 ACTIVATING THE EMERGENCY PLAN

The Chief of Police or the highest ranking official on-duty may activate the City Emergency
Management Plan in response to a major emergency or may activate the Department’s
Incident Management System in response to other complex or involved
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incidents such as those listed above.

206.4.1 RECALL OF PERSONNEL

In the event that the City Emergency Management Plan or the Department’s Incident
Management System is activated, all employees of the West Valley City Police Department
are subject to immediate recall. Employees may also be subject to recall during
extraordinary circumstances as deemed necessary by the Chief of Police or the authorized
designee.

Failure to promptly respond to an order to report for duty may result in discipline.

206.4.2 EMERGENCY MOBILIZATION STATUS

All department members shall respond back to duty when called in the case of an
emergency or the activation of the Emergency Management Plan. This will exclude those
who are too ill to work.

206.5 FUNCTIONS AND RESPONSIBILITIES

206.5.1 COMMAND FUNCTION

Initially, the first responding officer to an incident will be the Incident Commander until relieved
by a supervisor or command officer. Thereafter, the highest-ranking Department supervisor
on-duty will assume command of the incident and be the Incident Commander.

At a minimum, the Incident Commander is responsible for:

(&) Activating the incident command system. The Incident Commander will determine the
degree to which the Department’s Incident Command System is implemented, based on
the nature of theincident.

(b) Establishing a command post. The command post may be as simple as a specific
meeting area or may the Incident Commander may utilize one or more of the mobile
command vehicles or a permanent building.

(c) Initiating the notification and mobilization of additional personnel.
(d) Obtaining support from other agencies.

(e) Establishing a staging area if necessary.

(H Providing public information and maintaining media relations.

(g) Maintaining the safety of all affected personnel.

(h) Preparing a documented after-action report.

Based on the nature, size, and complexity of the incident, the Incident Commander should
give consideration to assigning other personnel to assist them with the responsibilities listed
above.

206.5.2 OPERATIONS FUNCTION
The Operations Function is responsible to the management of all tactical operations directly
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related to the primary mission of the incident. During major operations this position will likely
be held by the Deputy Chief of the Operations Bureau. The Operations Function should be
implemented when the Incident Commander is faced with a complex incident having major
demands in one or more of the functional areas.

The Operations Commander may appoint an Operations Supervisor to assist him/her with
the responsibilities of the Operations Function.
At a minimum, the Operations Function will be responsible for:

(2) Establishing a perimeter in order to isolate and protect the site of the incident. The
perimeter should ensure that access to and egress from the incident scene is closely
controlled.

(b) Evacuating or warning people in the area of the incident as necessary.
(c) Maintaining a command post and scene security.

(d) Providing for detainee transportation, processing and confinement. Detainees will be
transported and processed according to Department policy.

(e) Directing and controlling traffic. It is important to establish a traffic control plan which
redirects the flow of civilian traffic around the incident area and which provides controlled
access into and out of the area for emergency responder vehicles.

(H Conducting a post-incident investigation. This function may be delegated to the
Investigations Section as appropriate.

206.5.3 PLANNING FUNCTION

The Planning Function is responsible for the preparation of a documented incident action
plan and for the collection, evaluation, dissemination and use of information about the
development of the incident and the status of resources. During major incidents, this position
will likely be held by the Deputy Chief over the Special Operations Bureau.

At a minimum, the Planning Function will be responsible for:

(a) Collecting, managing and disseminating, as appropriate, all incident-related information
and intelligence.

(b) Providing input to the Incident Commander and Operations Function for use in preparing
the Incident Action Plan.

(c) Supervising the preparation of the Incident Action Plan.

(d) Conducting and facilitating planning meetings.

(e) Directing the Planning Section.

(N Determining the need for specialized resources to support the incident.

(g) Providing the status of resources, and anticipated equipment and manpower needs to
the Incident Commander and Operations Function.

(h) Assembling information on alternative strategies and contingency plans.

() Providing periodic prediction on incident potential.
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() Reporting any significant changes in incident status.

(k) Overseeing the preparation of the demobilization and recovery plan in consultation with
the Incident Commander.

206.5.4

LOGISTICS FUNCTION

The Logistics Function provide manpower, facilities, services and materials in support of
the critical incident. During major incidents, this position will likely be held by the Deputy
Chief over the Professional Standards Bureau.

At a minimum, the Logistics Function is responsible for:

(@ Communications.

1.
2.

Assign a common radio frequency for personnel and assisting agencies.

Establish frequencies that may be used for communications between the leaders of
the participating agencies. Individual agencies should continue to use their own
established frequencies for internal communications to prevent over-loading the
common frequencies.

If appropriate, assign personnel to the Dispatch Center(s) to assist with
communication needs.

Ensure that the Incident Command Post has the capability to communicate with all
agencies present at the incident.

Establish a means of back-up communications should the radio communication
become inoperable.

(b) Transportation.

1.

2.
3.

Obtain vehicles from the City fleet or transportation sources such as the Utah Transit
Authority (UTA) or local school districts.

Obtain necessary specialty vehicles.
Establish routes to and from the staging area and the incident scene.

(c) Medical Support. Work directly with the Fire Department and local hospitals to provide
facilities/areas and personnel for patient triage, treatment and transportation.

(d) Supplies.

1. Provide incident specific equipment and supplies, including the appropriate
protective equipment for personnel responding to the incident.

2. Provide food and water for all responders. This may include coordination with other
agencies such as the Red Cross or private businesses to prepare, deliver, and/or
purchase food.

3. Coordinate with the Fleet Manager to ensure that fuel and maintenance for

responding equipment and vehicles is readily available.

(e) Specialized team and equipment needs. Identify and obtain any additional equipment
required by specialized teams working the incident.
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(H Facilities. The Logistics Function will work with businesses and homeowners in the area
of the incident to provide facilities for things such as personnel staging and rehabilitation,
victim sheltering, and victim/witness interviews.

206.5.5 FINANCE/ADMINISTRATION FUNCTION

The finance and administrative function is responsible for all financial and cost analysis
aspects of the critical incident. During major incidents, this position will likely be held by the
Deputy Chief of the Professional Standards Bureau.

At a minimum, the Finance/Administration Function is responsible for:

(@) Managing all financial aspects of the incident to include procuring addition resources
and recording incident specific expenses.

(b) Ensuring that all personnel time records are accurately completed and submitted to
the appropriate agencies.

(c) Developing an operating plan for the Finance/Accounting Function

(d) Working with City Risk personnel to ensure that all injuries are documented and the
appropriate claims are filed. Endure all other liability issues are documented and
addressed.

206.6 DEMOBILIZATION AND RECOVERY

Once the Emergency Management Plan has been activated, efforts must begin to plan and
prepare for the demobilization of resources and recovery. During single jurisdictional events
that do not exceed the capabilities or resources of the Department, all demobilization efforts
will be directed by the Incident Commander or his/her designee. The primary responsibility
of demobilization and recovery efforts related to natural or man-made disasters of a large
scale will be directed in accordance to the City Emergency Management Plan.

206.7 LOCATION OF MANUALS

The manual for the employees is available in Administration as well as in digital format. All
supervisors should familiarize themselves with the Emergency Management Plan and what
roles police personnel will play when the plan is implemented. The assigned Emergency
Management Plan Supervisor will also ensure that copies of the manual are readily
available to all other personnel within the Department.

206.8 BUILDING EVACUATION PLAN

In the event of a disaster or emergency which requires evacuation of the public safety
services building, all employees shall follow implemented evacuation plans and posted exit
strategies. The posted exit strategies shall include any special directions for physically
impaired employees.

206.9 UPDATING OF MANUALS

The Chief of Police or designee shall review and update, if necessary, the Emergency
Management Plan Manual at least once every two years to ensure that the manual conforms
to any revisions made by the National Incident Management System (NIMS).
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206.10 TRAINING

All sworn employees of the West Valley City Police Department will receive basic instruction
on the function of the City Emergency Management Plan and Incident Command Structure
(ICS) during recruit training of the in-house academy. All affected employees will receive
documented refresher training on an annual basis, and will participate in a tabletop or full-
scale training exercise on a biennial basis.

All Command level supervisors will participate in at least one City level emergency response
training exercise annually to ensure familiarization of the Incident Command Structure and
the City Emergency Management Plan. Typically, there are four exercises conducted each
year through the City Emergency Management Coordinator.
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207 - Special Events Plan

207.1 PURPOSE AND SCOPE

In an effort to provide consistent services to the community, the Department has established a
process by which all special events will be handled.

207.2 DEFINITION

A special event is considered any activity that may require added attention in the area of traffic
control, parking, pedestrian assistance or additional officers beyond the necessities of regular
duty. These events may include such activities as: parades, festivals, races, carnivals, fairs,
concerts, rallies, funerals, or any other event that may have or cause a large gathering of people
or vehicles.

207.3 RESPONSIBILITY

The responsibility for reviewing, coordinating and planning special events will be assigned to the
Department Special Events Coordinator. This assignment will be made at the discretion of the
Chief of Police. The Department Special Events Coordinator may request additional assistance
depending on the size and nature of the event to take place.

207.4 REVIEW PROCESS

The Department Special Events Coordinator will review all information relative to the proposed
event and verify the following information:
e Nature of the proposed event

¢ Date and time of proposed event

e Location

e Need for special permits

o Traffic control (ingress and egress)

e Parking assistance

e Number of potential attendees or participants
e Any special needs

¢ Anticipated problems

Once all the necessary information is obtained, the Special Events Coordinator will review the
details and make a determination what will be required from the Police Department.

207.5 EVENTS PLAN

A detailed plan will be put together by the Special Events Coordinator for the details of the event.
The plan will include:

e Name of Supervisor responsible for the event
e Number of personnel working the detail

Relief of assigned personnel if necessary
e Any specialized equipment being utilized
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e Radio communications or channels

e Any traffic related information (i.e. ingress and egress plans)

e Parking issues

e Temporary traffic controls

e Access to and for public transportation

e Crowd control details or requirements including pedestrian crossings
e Access and space for news media if applicable

e Emergency vehicle access

¢ Coordination with outside agencies if applicable

e Any other pertinent information

A copy of the plan shall be forwarded to the Chief of Police, Deputy Chiefs, Watch Commanders
and any other entity that may be affected by the operation. The Special Events Coordinator or
the designated Supervisor for the event shall be responsible for all coordination with regular duty
Supervisors and any outside agencies.

The designated Supervisor for the event shall hold a debriefing at the end of the event and provide
an after-action report for documentation purposes and for future reference.
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208 - Training
208.1 PURPOSE AND SCOPE

It is the policy of the Department to administer a training program that will provide for the
professional growth and continued development of its personnel. By doing so, the
Department will ensure its personnel possess the knowledge and skills necessary to
provide a professional level of service that meets the needs of the community.

208.2 PHILOSOPHY

The Department seeks to provide ongoing training and encourages all personnel to
participate in advanced training and formal education on a continual basis. This will ensure
that the needs of the Department are addressed and that there is accountability for all
training which is provided. Training is provided within the confines of funding, requirements
of a given assignment, staffing levels and legal mandates. Whenever possible, the
Department will use courses certified by the Utah Peace Officer Standards and Training
Section (POST).

208.3 OBJECTIVES
The objectives of the Training Program are to:

(@) Enhance the level of law enforcement service to the public.

(b) Increase the technical expertise and overall effectiveness of our personnel.
(c) Provide for continued professional development of Department personnel.
(d) Foster cooperation and unity of purpose among personnel.

208.4 ANNUAL RETRAINING PROGRAM

A retraining program will be developed and maintained by the Training Lieutenant. It is the
responsibility of the Training Lieutenant to maintain, review and update the training plan on
an annual basis. The plan will address the following:

. Compliance with POST-mandated annual certified training of not less than 40 hours
(Utah Code 53-6-202(4)(a)).

. Firearms qualifications.

. Emergency vehicle operations.

. Arrest control tactics (defensive tactics).

. Low-lethality device training and re-certification.

. Response to resistance/use of forcetraining.

. Ethics training (all employees).

. Cultural diversity training (allemployees).

. Prohibition against bias-based profiling (allemployees).
. Policy review and update.

. Legislative changes/legal update andreview.
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. All Hazards Plan and Incident Command review.

. Hazmat awareness training.
. State-mandated training.
. Critical issues training.

All personnel will be required to complete the portions of the retraining program applicable to
his/her assignment annually.

Personnel who fail to pass proficiency standards set for required training shall be provided
remedial training until proficiency is demonstrated. If proficiency is not demonstrated, the
Training Section will notify the person’s supervisor. Disciplinary action will be the
responsibility of that person’s chain of command.

208.5 TRAINING COMMITTEE

A training committee assists in developing and evaluating the Department’s training needs and
ensures that the needs of the Department are addressed and that there is accountability for all
training provided. The Deputy Chief of the Professional Standards_Bureau is responsible for
the training of Department personnel and directly supervises the Department's Training
Lieutenant.

(@) The Training Committee is comprised of the following:

Executive Director of the Support Services Bureau.

Deputy Chief of the Special Operations Bureau.

Deputy Chief of the Operations Bureau.

Lieutenant assigned to the Professional Standards Section.

a > 0D

Appointed Department Representative.

(b) The Chief of Police will select and replace members of the Training Committee. All
members are required to attend any scheduled meeting of the Training Committee or
provide a designee in their absence.

(c) The Training Committee will meet at least bi-annually as directed by the Professional
Standards Lieutenant and/or the Chief of Police. The Training Committee will report its
evaluations and recommendations to the Chief of Police. Their duties include, but are

not limited to:
1. Evaluate Department training occurring since the last Training Committee
meeting.

Identify specific training needs andresources.
Review and make recommendations regarding training equipment and facilities.

Establish and facilitate goals of the Training Committee between meetings of the
Committee.
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208.6 REQUESTS FOR TRAININGCOURSES
Officers requesting to attend training classes will follow the procedures set forth below.

(@ Requests for training courses shall be submitted by the officer to his/her immediate
supervisor using the Department Request for Training Form. This supervisor shall
indicate his/her recommendation for approval or disapproval of the request. The
request shall be forwarded to the supervisor's immediate supervisor for a similar
recommendation. That supervisor shall forward the request to the appropriate Deputy
Chief for final approval or disapproval. The training request should contain the
following:

1. A description of the course.

2 Where and when it is to be held.

3. If preregistration is required, the date that it isdue.
4

A flyer advertising the training containing a description of the course and its
instructors if available. A syllabus for the training and hotel costs are required.

5. An itemized breakdown of the costs, listing:
(@ registration fees
(b) costs for travel
(¢) lodging
(d) perdiem
(e) other expenses
(H  total costs incurred

208.7 TRAININGPROCEDURES

Officers and Department personnel are required to attend all mandatory training as ordered
by written or verbal commands.

(@ All employees assigned to attend training shall attend unless previously excused by
their immediate supervisor. Excused absences from mandatory training should be
limited to:

1. Court appearances

First choice vacation

Sick leave

Physical limitations preventing the employee's participation
Emergency situations

a ke

(b) When an employee is unable to attend mandatory training, that employee shall:

1. Notify his/her supervisor as soon as possible, but no later than two hours prior
to the start of training.

2. Document his/her absence in a memorandum to his/her supervisor.

Make arrangements through his/her supervisor and the Professional Standards
Lieutenant to attend the same training on an alternate date.
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208.8 IN SERVICE TRAINING VERIFICATION

Both mandatory and elective training must be documented. Officers shall follow the
procedures set forth below:

(&) After attending training each officer shall fill out a Training Verification Form and
submit it to the Training Unit. If the training is in-house and a roll is kept, the roll shall
be submitted to the Training Unit. This will take the place of a training verification
form.

(b)  The Unitwill post the information into the officer’s training file. Periodically each officer
shall receive a printout of his/her training record. At this time the officer may request
any corrections necessary. This training record will be forwarded to P.O.S.T. at the
end of each training year.

(c) Compensation for training during off-duty hours shall conform to the compensation
policy as outlined in Department policy.

208.9 SUCCESSION PLANNING

It is the Department’s desire to provide an opportunity for employees to receive career
development opportunities that lead to increasing levels of responsibility within the
Department. Succession planning provides the means of identifying future leaders within
the Department and provides those individuals with the education, training, mentoring and
support they need to prepare them for critical roles when vacanciesoccur.

208.10 LESSON PLAN REQUIREMENTS

Lesson plans help to ensure the subject to be covered in training is addressed completely
and accurately, and help to establish the purpose of the instruction and set performance
objectives. Lesson plans are required for all courses conducted by members of this
Department.

A lesson plan must contain:
(@ A statement of performance and job-related objectives.

(b)  The content of the training and specification of the appropriate instructional
techniques.

(c) Alist of resources used in the development of the curriculum.
(d) Alist of resources required in the delivery of the program.

(e) A process for approval of the lesson plan; and

® Identification of any tests used in the training process.

208.11 TRAINING CLASS RECORDS MAINTENANCE

The Training Supervisor is responsible for maintaining records of each training class it
conducts, to include:

(@ Course content (lesson plans);
(b) Names of Department attendees;
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() Performance of individual attendees as measured by tests, if administered;and
(d) Retention schedule for lesson plans and related records.

208.12 ACCREDITATION MANAGER TRAINING

Department employees assigned to the position of accreditation manager shall receive
specialized accreditation manager training within the first year of appointment to the position
and will provide appropriate training to other agency personnel assigned to the accreditation
process. Ongoing training will occur through involvement in the regional CALEA police
accreditation coalition (PAC) and through periodic attendance at CALEAconferences.
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212 - Electronic Mail

212.1 PURPOSE AND SCOPE

The purpose of this policy is to establish guidelines for the proper use and application of the
Department's electronic mail (e-mail) system by employees of this department. E-mail is a
communication tool available to employees to enhance efficiency in the performance of job
duties and is to be used in accordance with generally accepted business practices and current
law.

212.2 E-MAIL RIGHT OF PRIVACY

All e-mail messages, including any attachments, that are transmitted over department
networks are considered department records and therefore are department property. The
Department reserves the right to access, audit or disclose, for any lawful reason, any
message, including any attachment, that is transmitted over its e-mail system or that is
stored on any department system.

The e-mail system is not a confidential system and therefore is not appropriate for
confidential communications. If a communication must be confidential, an alternative method
to communicate the message should be used. Employees using the department e-mail system
shall have no expectation of privacy concerning communications transmitted over the system.

Employees should not use personal accounts to exchange e-mail or other information that is
related to the official business of the Department.

West Valley City maintains all email records for up to one (1) year.

212.3 PROHIBITED USE OF E-MAIL

Sending derogatory, defamatory, obscene, disrespectful, sexually suggestive and harassing
or any other inappropriate messages on the e-mail system is prohibited and will not be tolerated.
All E-mail messages sent will conform to West Valley City policy.

E-mail messages addressed to the entire department are only to be used for official
business-related items that are of particular interest to all users unless approved by the
Chief of Police or a Section Commander. Personal advertisements are not acceptable.

It is a violation of this policy to transmit a message under another user's name. Users are
strongly encouraged to log off the network when their computer is unattended. This added
security measure would prevent the misuse of an individual's e-mail, name and/or password by
others.

212.4 MANAGEMENT OF E-MAIL

Because the e-mail system is not designed for long-term retention of messages, e-mail that the
employee desires to save or that becomes part of an official record should be printed and/or
stored in another database.
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214 - Administrative Communications
214.1 PURPOSE AND SCOPE
Administrative communications of the Department are governed by the following policies.

214.2 INTRA-DEPARTMENTAL CORRESPONDENCE

Intra-Departmental Correspondence may be issued periodically by the Chief of Police to
announce and document all promotions, transfers, hiring of new personnel, separations,
personnel and group commendations, or other changes in status.

214.3 CORRESPONDENCE

In order to ensure that the letterhnead and name of the Department are not misused, all
external correspondence shall be on Department letterhead. Personnel should use
Department letterhead only for official business and with approval of their supervisor.

2144 SURVEYS

All surveys made in the name of the Department shall be authorized by the Chief of Police or
his/her designee.
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220 - Officer CWL Endorsements

220.1 PURPOSE AND SCOPE

The purpose of this policy is to outline the process and conditions associated with the
issuance, revocation and denial of concealed weapons (CWL) endorsement for officers and
retired/former officers of the Department.

220.2 INTERSTATE CWL FOR PEACE OFFICERS

Full-time sworn officers of the Department who desire to carry a concealed firearm in other
states are required, pursuant to 18 USC §926B to meet the following conditions:

(@) Each officer shall carry his/her Department identification whenever carrying such a
weapon.

(b) Officers will remain subject to this and all other Department policies (including
qualifying and training) and may not be the subject of any current disciplinary action.

(c) Officers may not be under the influence of alcohol or any other intoxicating or
hallucinatory drug, including prescription drugs, which would impair their ability to safely
handle a firearm.

(d) Officers must be aware that individual states may enact laws that permit private
persons or entities to prohibit or restrict the possession of concealed firearms on their
property.

(e) Officers must be aware that individual states may enact laws that prohibit or restrict the
possession of firearms on any state or local government property, installation, building,
base or park.

Machineguns (as defined in 85845 of the National Firearms Act), firearm silencers (as
defined in 18 USC 8§921), and destructive devices (as defined in 18 USC §921) are not
approved "firearms" per 18 USC §926B.

220.3 INTERSTATE CWL FOR QUALIFIED FORMER LAW ENFORCEMENT
OFFICERS OF THE DEPARTMENT

Any former officer, who departs full-time employment as an officer of the Department in an
honorable manner, shall be issued a concealed firearm permit within five years of that
departure pursuant to Utah Code 853-5-074 and in compliance with 18 USC 8936C. For the
purposes of this policy a "qualified former law enforcement officer" means and individual who:

(@8 Was authorized by law to engage in or supervise the prevention, detection,
investigation, or prosecution of, or the incarceration of any person for, any violation of
law, and had statutory powers of arrest;

(b) Has departed in an honorable manner after being regularly employed as a law
enforcement officer for an aggregate of 15 years or more, or has qualified for, and
accepted, a service disability retirement;

(c) Has a non-forfeitable right to benefits under the retirement plan of the Department;

(d) Is not under the influence of alcohol or any other intoxicating or hallucinatory drug,
including prescription drugs, which would impair their ability to safely handle a firearm; and
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(e) Is not prohibited by Federal law from receiving a firearm.

No "CWL Approved" endorsement shall be issued to any officer retiring or departing
employment because of a psychological disability or mental instability.

A qualified former law enforcement officer who wishes to carry a concealed weapon must carry
Department-issued, photographic identification that indicates that the former officer has met
the state's training and qualification standards within, not less recently than, one year prior to
the possession of the concealed firearm; or otherwise met the Department's established
standards for training and qualification for active law enforcement officers for the type of
weapon carried.

220.4 INTERSTATE CWL FOR QUALIFIED FORMER LAW ENFORCEMENT
OFFICERS FROM OUTSIDE THE DEPARTMENT

Any former officer from another jurisdiction who wishes to obtain CWL identification required by
federal law, under 18 USC 926C must:

(@ Apply for and receive photographic identification from the agency from which the
individual retired certifying that they are a "qualified former law enforcement officer" as
defined in this Policy manual §220.2(a); and

1. Have documentation on the photographic identification indicating that the
individual has, not less recently than one year before the date the individual is
carrying the concealed firearm, been tested or otherwise been found by the
issuing agency to meet the standards of the issuing agency for training and
gualification of active law enforcement officers to carry a firearm of the same type
being carried, or

2. Have a separate certification issued by the State in which the individual now
resides that the individual has, not less recently than one year before the date
the individual is carrying the concealed firearm, been tested or otherwise been
found by the State to meet the standards of the State for training and qualification
of active law enforcement officers to carry a firearm of the same type being carried.

220.5 CARRYING FIREARMS OUT OF STATE

Subject to 18 USC § 926 B and 18 USC § 926 C, and the Firearms and Qualification Policy, 8§
312, qualified retired officers of the Department may be authorized to carry a concealed weapon
in other states.

220.6 DENIAL OR REVOCATION OF CWL ENDORSEMENT

The CWL endorsement for any retired or former officer from this department may be
denied or revoked only upon a showing of good cause. Good cause, if challenged, shall be
determined in the following manner:

(@) Inthe event that a CWL endorsement is initially denied, the retired or former officer may
file a petition for review with the Concealed Weapon Review Board.

(b) The denial of a license shall be in writing and shall include the general reasons for the
action.
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(c) If a retired or former officer appeals the denial, the retired or former officer shall have
access to the evidence upon which the denial was based.

(d) Upon aruling by the Concealed Weapon Review Board the retired or former officer shall
be notified within 30 days.

220.7 REQUIRED NOTIFICATIONS

All employees of the Department and all retired officers with a Concealed Weapons License
(CWL) endorsement shall promptly notify the Chief of Police or designee, in writing of any past
or current criminal arrest or conviction, regardless of whether the matter is currently on appeal,
and regardless of the penalty or sentence, if any.

All sworn employees and all retired officers with a Concealed Weapons License (CWL)
endorsement shall further promptly notify the Chief of Police or designee, in writing, if the
employee or retiree becomes the subject of a domestic violence restraining order issued by a
court of competent jurisdiction.

Any employee whose criminal conviction unduly restricts or prohibits that employee from fully
and properly performing his/her duties may be disciplined including, but not limited to being
placed on administrative leave, reassignment and/or termination.

Any employee failing to provide prompt written notice pursuant to this policy shall be subject to
discipline.
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222 - Cash Management

222.1 PURPOSE AND SCOPE

All West Valley City Police Department cash funds for which employees are authorized to
receive, maintain, or disburse cash will be maintained and handled according to this policy.

222.2 ACCOUNTING FOR FUNDS

All funds received and disbursed will be recorded in a fund ledger or spreadsheet, to be
maintained by the supervisor who has control over that fund. The ledger or spreadsheet will
identify the initial fund balance. All credits (cash income received) and debits (cash disbursed)
will be documented in the ledger or spreadsheet with the date, name of employee handling the
funds, the type of transaction and the new balance.

Each employee who receives funds will keep receipts or documentation for the funds received.
All disbursements will be supported with a signed receipt, invoice, expense form, Confidential
Informant payment form or some other documentation supporting the disbursement.

222.3 AUTHORIZATION FOR CASH DISBURSEMENTS

All cash disbursements or expenditures of $500.00 or less must be approved by the employee’s
supervisor prior to the disbursement or expenditure of those monies. Expenditures or
disbursements of cash funds over $500.00 but less than $1,000.00 require the prior approval of
the employee’s Bureau Chief. Disbursements or expenditures of $1,000.00 or more require prior
approval from the Chief of Police.

222.4 CASH FUNDS
The following is a list of the cash funds within the Department:

(@) The Administrative Cash Fund

1. The Administrative Cash fund consists of cash and other forms of payment for items
such as Department mugs, coins, hats, coasters, cufflinks, business cards, etc.

2. The Budget Manager will maintain a ledger or spreadsheet on this fund, which will
identify the initial balance of the fund, if any, and cash received and for what purpose.
The ledger will also indicate when the cash is deposited with the City Treasurer’s Office
and any remaining balance in the fund.

3. All cash received into the fund will be documented in the Budget Manager’s ledger or
spreadsheet.

4. No cash is disbursed from this fund, therefore no documentation is required for cash
expenditures.

5. The Police Department Budget Manager, Officer Manager and the Administrative
Assistant to the Office of the Chief are authorized to receive cash for this fund. The
Office Manager and the Administrative Assistant should give all cash received for this
fund to the Budget Manager on the day that it is received. The Budget Manager should
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6.

deposit cash received with the City Treasurer’s Office on a daily basis. Deposits will
be documented with a receipt from the City Treasurer’'s Office.

The Budget Manager is responsible for reporting the cash activity for this fund to the
Deputy Chief of Administrative Services on a quarterly basis.

(b) Investigations Section Cash Fund.

1.

The Investigations Section Cash Fund is cash used for the purpose of procuring
evidence or information, the payment of informants for services rendered, or any other
need that furthers an investigation. Supervisors and investigators receiving and
disbursing cash for these purposes will do so according to Policy 8 609, Accounting
and Fund Disbursement.

The Investigations Section Lieutenant will maintain a ledger or spreadsheet that
includes the initial balance of the fund, cash income received, cash disbursed and for
what purpose, and the balance on hand.

The Investigations Section Lieutenant will document cash received into the fund in
his/her ledger or spreadsheet. This documentation will include where or from whom
the cash was received and for what purpose.

Authorization for cash disbursement will follow section § 222.3 of this policy.

Cash disbursed to investigators for the purposes described in this fund will be
documented by the Investigations Section Lieutenant in the fund ledger or
spreadsheet. Investigators requesting funds will complete a “Special Fund Request for
Cash” form. When possible, expenditures should be supported with a receipt, a
“Special Evidence Expense” form and/or a “Confidential Informant Payment” form.
When this is not possible, the expenditure will be supported by an Interdepartmental
Correspondence (IDC) from the investigator making the expenditure and approved by
his/her immediate supervisor.

The Investigations Section Lieutenant or his/her designee is allowed to receive and
disburse cash for this fund. Investigators and supervisors in the Investigations Section
are allowed to receive cash from this fund for the purposes outlined above.

The Investigations Section Lieutenant is responsible for reporting the cash activity for
this fund through his/her chain of command to the Deputy Chief of Administrative
Services on a quarterly basis.

(c) Vice Narcotics Unit Cash fund.

1.

The Vice Narcotics Unit Cash Fund is cash used for the purpose of procuring evidence
or information, the payment of informants for services rendered, or any other need that
furthers an investigation. Supervisors and investigators receiving and disbursing cash
for these purposes will do so according to Policy 8§ 609, Accounting and Fund
Disbursement.
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2. The Vice Narcotics Unit Sergeant will maintain a ledger or spreadsheet that includes
the initial balance of the fund, cash income received, cash disbursed and for what
purpose, and the balance on hand.

3. The Vice Narcotics Unit Sergeant will document cash received into the fund in his/her
ledger or spreadsheet. This documentation will include where or from whom the cash
was received and for what purpose.

4. Authorization for cash disbursement will follow section § 222.3 of this policy.

5. Cash disbursed to investigators for the purposes described in this fund will be
documented by the Vice Narcotics Unit Sergeant in the fund ledger or spreadsheet.
Investigators requesting funds will complete a “Special Fund Request for Cash” form.
When possible, expenditures should be supported with a receipt, a “Special Evidence
Expense” form and/or a “Confidential Informant Payment” form. When this is not
possible, the expenditure will be supported by an Interdepartmental Correspondence
(IDC) from the investigator making the expenditure and approved by his/her immediate
supervisor.

6. The Vice Narcotics Unit Sergeant or his/her designee is allowed to receive and
disburse cash for this fund. Investigators and supervisors in the Vice Narcotics Unit
are allowed to receive cash from this fund for the purposes outlined above.

7. The Vice Narcotics Unit Sergeant is responsible for reporting the cash activity for this
fund through his/her chain of command to the Deputy Chief of Administrative Services
on a quarterly basis.

(d) The EASY Program Cash Fund.

1. The EASY Program Cash Fund is cash used for the purchase of alcoholic beverages
by decoys between the ages of 18 and 20, who are employed by the Department, in
order to assist in checking the compliance of local businesses regarding alcohol sales
to minors. The activities of the decoys are monitored by sworn officers who take
enforcement action as appropriate.

2. The supervisor in charge of the EASY Program will maintain a ledger or spreadsheet
that includes the initial balance of the fund, cash income received, cash disbursed and
for what purpose, and the balance on hand.

3. The supervisor in charge of the EASY Program will document cash received into the
fund in his/her ledger or spreadsheet. This documentation will include where or from
whom the cash was received and for what purpose.

4. Disbursements of cash from the EASY Program Fund may not exceed $100.00, and
may be authorized by the supervisor in charge of the EASY Program or his/her
designee.
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5. Cash disbursed to officers or decoys for the purposes described in this fund will be
documented by the supervisor in charge of the EASY Program in the fund ledger or
spreadsheet. When possible, expenditures should be supported with a receipt. When
this is not possible, the expenditure will be supported by an Interdepartmental
Correspondence (IDC) from the officer supervising the decoy making the expenditure
and approved by the supervisor in charge of the EASY Program.

6. The supervisor in charge of the EASY Program or his/her designee is allowed to
receive and disburse cash for this fund. Officers and decoys participating in EASY
Operations are allowed to receive cash from this fund for the purposes outlined above.

7. The supervisor in charge of the EASY Program is responsible for reporting the cash
activity for this fund through his/her chain of command to the Deputy Chief of
Administrative Services on a quarterly basis.

(e) The Records Section Cash Fund.

1. The Records Section cash fund is comprised of cash and other forms of payment
received by the Records Section as fees for such things as police reports, records
requests, sex offender registration fees, photo or video requests and other fees for
services provided in accordance with the City’s consolidated fee schedule.

2. The Records Section Supervisor will maintain a ledger or spreadsheet on this fund,
which will identify the initial balance of the fund, if any, and cash received and for what
purpose. The ledger will also indicate when the cash is deposited with the City
Treasurer's Office and any remaining balance in the fund, kept for the purposes of
making change for cash payments.

3. All cash received into the fund will be documented in the Records Section Supervisor's
ledger or spreadsheet.

4. No cash is disbursed from this fund, therefore no documentation is required for cash
expenditures.

5. Records Section employees who are assigned to the front desk and/or whose job it is
to process requests for services from the public and accept fees for those services are
authorized to receive cash for this fund. The Records Section supervisor will ensure
that all cash received, with the exception of cash needed for the purposes of making
change for cash payments, will be deposited with the City Treasurer’s Office on a daily
basis. Deposits will be documented with a receipt from the City Treasurer’s Office.

6. Other than the normal making of change during a transaction, Records Section
employees may only receive cash and are not allowed to make cash disbursements.
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7. The Records Section Supervisor is responsible for reporting the cash activity for this
fund to the Deputy Chief of Administrative Services on a quarterly basis.

222.5 REPORTING
Employees responsible for maintaining cash funds will submit a quarterly activity or reconciliation
report through their chain of command to the Deputy Chief of the Administrative Services Bureau.
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224 - Inspections

224.1 PURPOSE AND SCOPE
The inspection process serves to provide a review and oversight of Departmental operations,
personnel and equipment.

Supervisors use line inspections to ensure compliance by Department employees in areas of
appearance, maintenance of issued equipment, facilities, etc.

Staff inspections are in-depth reviews of all components of the agency. They are used as a
management tool to assure the agency head that personnel are adhering to proper
administrative procedures.

Inspections are also intended to create an atmosphere of self-analysis and continuous
improvement among work components.

224.2 LINE INSPECTIONS
A line inspection is an inspection conducted by personnel in control of the persons,
facilities, procedures, or other elements being inspected.

Although line inspections are an ongoing activity to ensure that employees are acting
according to agency requirements, at a minimum, on a quarterly basis, supervisors shall
inspect all personnel, work areas, and physical facilities under their control. Any clothing,
equipment, or facility needing repair should be noted in the inspection and forwarded to
the appropriated person for attention.

224.3 PROCEDURES FOR LINE INSPECTIONS
Supervisors will inspect the personnel, work areas, and physical facilities of their
operational unit to identify issues such as:

(&) Worn out, ill fitting, or inappropriate clothing.
(b) Worn out, damaged, unsafe, or inoperative equipment.

(c) Unclean, disorganized, or unsafe work areas.

Supervisors will also utilize line inspections to ensure employee compliance with departmental
policies, directives and orders. Examples of items to be inspecting are the wearing of a bullet
proof vest, possession of a Department identification card, and adherence to grooming
standards.

It is not intended that inspecting supervisors ensure compliance with all potential issues during
the course of each inspection. Rather, a random selection of a variety of the potential issues, in
addition to common issues like appearance and grooming, is preferred.
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Regardless of the nature or extent of the inspection, supervisors who conduct inspections are
required to document and follow up on deficiencies and ensure corrective measures are taken.

224.4 CORRECTIVE MEASURES
(a) Supervisors who discover problems during an inspection will initiate corrective action as
soon as practical.

(b) A deficiency discovered during a personnel inspection will be documented in the employee’s
performance file.

(c) Corrective action for deficiencies concerning missing or damaged clothing or individually
issued equipment requires the completion and submission through the chain of command of
an IDC, and if the item is immediately required for the performance of the employee’s duties,
the employee’s supervisor will contact a Training Section supervisor to arrange for a
replacement.

(d) Replacement of worn-out clothing is the responsibility of the employee. A supervisor has the
authority to mandate that a worn-out article of clothing be retired and replaced by the
employee.

(e) Replacement of individually issued equipment will be handled through the Training Section.

(f) Corrective action for deficiencies concerning general issue equipment or some aspect of the
work area or facility will be reported through the chain of command.

(g) Supervisors who encounter a serious problem during an inspection that could result in the
compromise of safety to the employee, the public, or the Department will document the
problem and replace such items immediately as outlined above. If the deficiency is serious
and repair or replacement cannot be accomplished immediately, the affected employee will
be placed on restricted duty until the deficiency is remedied.

(h) Deficiencies or damage to equipment that result from neglect or abuse may be cause for
disciplinary action.

2245 STAFF INSPECTIONS

A staff inspection is an inspection conducted by personnel who do not have control of the
persons, facilities, or procedures to be inspected. The staff inspections is a quality control
management tool designed to review objectively the Department’'s organizational units. Staff
inspections involve the examination of all Department operations for efficiency, effectiveness,
policy compliance and adequacy of management controls.

The results of staff inspections are reported to the Chief of Police and includes recommendations
for improvement and/or corrections, and identifies positive aspects of the are being inspected.

The emphasis of staff inspections is on the system, rather than the individual.

224.6 PROCEDURES FOR STAFF INSPECTIONS
All staff inspections will be performed on a formal basis.

The purpose of the inspections will be identified and an IDC sent to all affected personnel within
the affected bureau, section or unit, prior to the initiation of a staff inspection. All affected
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personnel will be required to cooperate fully with the personnel assigned to the staff inspection.

Staff inspections will be performed as follows:
(&) On a quadrennial basis, each Deputy chief shall conduct a staff inspection of a bureau not
under their command. This inspection shall include all sections and units within the bureau.

(b) The inspections shall consist of an objective review of the bureau’s:
1. Facilities, property, and equipment;
2. Personnel; and

3. Administrative and operational practices to verify compliance with Department policies
and procedures.

(c) The Deputy Chief may assign personnel under their supervision to assist them in conducting
the staff inspection.

(d) Upon completion of the staff inspection, a written report shall be routed to the Chief of Police
which documents the results of the inspection. The report shall include:

1. Exemplary areas;
2. Areas which would benefit from improvements; and
3. Recommendations for any improvements.

(e) The Chief of Police shall review the inspection reports and provide a copy to the affected
bureau along with any recommendations the Chief believes are warranted based on a review
of the inspection. The affected Deputy Chief shall ensure that areas noted as deficient or in
need of correction are remedied as soon as practical.

Follow-up inspection reports will be completed at the direction of the Chief of Police.
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300 - Response to Resistance

300.1 PURPOSE AND SCOPE

This policy provides guidelines on reasonable response to resistance. While there is no way
to specify the exact amount or type of response to resistance which is reasonable in any
situation, every member of this Department is expected to use these guidelines to make such
decisions in a professional, impartial and reasonable manner.

300.1.1 DEFINITIONS
Definitions related to this policy include:

Deadly force - Force intended or likely to cause death or serious bodily injury.

De-escalation — de-escalation tactics and techniques are actions used by officers, when safe
and without compromising law enforcement priorities, that seek to minimize the likelihood of
the need to use force during an incident and increase the likelihood of voluntary compliance.

Force - The application of physical techniques or tactics, chemical agents or weapons to
another person. It is not response to resistance when a person allows him/herself to be
searched, escorted, handcuffed or restrained.

Reasonable Force —the amount of force necessary to protect oneself or another from another
person’s imminent use of unlawful force, or to effect an arrest by overcoming a subject’s
resistance.

Serious Bodily Injury — an injury that creates a serious risk of death, or creates or causes
permanent or protracted disfigurement or loss or impairment of the function of a bodily member
or organ.

300.2 POLICY

The response to resistance by law enforcement personnel is a matter of critical concern,
both to the public and to the law enforcement community. Officers are involved on a daily
basis in numerous and varied interactions and, when warranted, may use reasonable
response to resistance in carrying out their duties.

Officers must have an understanding of, and true appreciation for, their authority and
limitations. This is especially true with respect to overcoming resistance while engaged in the
performance of law enforcement duties.

The Department recognizes and respects the value of all human life and dignity without
prejudice to anyone. Vesting officers with the authority to use reasonable response to
resistance and to protect the public welfare requires monitoring, evaluation and a careful
balancing of all interests.
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300.2.1 DUTY TO INTERCEDE

Any officer present and observing another officer using response to resistance that is beyond
that which is objectively reasonable under the circumstances shall, when in a position to do
so, intercede to prevent the use of unreasonable response to resistance. An officer who
observes another employee use response to resistance that exceeds the degree of response
to resistance permitted by law should promptly report these observations to a supervisor.

300.2.2 DE-ESCALATION

Officers will use de-escalation techniques to prevent or reduce the need for force when it is
safe and feasible to do so based on the totality of the circumstances. This includes continually
assessing the situation and modifying the use of force as circumstances change and in ways
that are consistent with officer safety. Examples of de-escalation techniques include but are
not limited to:

(a) Exercising persuasion and advice and providing a warning prior to the use of force.

(b) Determining whether the officer may be able to stabilize the situation through the use of
time, distance, or positioning to isolate and contain the subject.

(c) Requesting additional personnel to respond or make use of specialized units or equipment
including Crisis Intervention Team (CIT) trained officers.

300.3 RESPONSE TO RESISTANCE

Officers shall use only that amount of response to resistance that reasonably appears
necessary given the facts and circumstances perceived by the officer at the time of the event
to accomplish a legitimate law enforcement purpose.

The reasonableness of the response to resistance will be judged from the perspective of a
reasonable officer on the scene at the time of the incident. Any evaluation of reasonableness
must allow for the fact that officers are often forced to make split-second decisions about the
amount of response to resistance that reasonably appears necessary in a particular situation,
with limited information and in circumstances that are tense, uncertain and rapidly evolving.

Given that no policy can realistically predict every possible situation an officer might
encounter, officers are entrusted to use well-reasoned discretion in determining the
appropriate response to resistance in each incident.

It is also recognized that circumstances may arise in which officers reasonably believe that it
would be impractical or ineffective to use any of the tools, weapons or methods provided by the
Department. Officers may find it more effective or reasonable to improvise their response to
rapidly unfolding conditions that they are confronting. In such circumstances, the use of any
improvised device or method must nonetheless be reasonable and utilized only to the degree
that reasonably appears necessary to accomplish a legitimate law enforcement purpose.

While the ultimate objective of every law enforcement encounter is to avoid or minimize injury,
nothing in this policy requires an officer to retreat or be exposed to possible physical injury
before applying reasonable response to resistance.
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300.3.1 RESPONSE TO RESISTANCE TO EFFECT AN ARREST

An officer may use reasonable response to resistance to effect arrest, to prevent escape or
to overcome resistance. An officer who makes or attempts to make an arrest need not retreat
or desist from his/her efforts by reason of resistance or threatened resistance of the person
being arrested; nor shall such officer be deemed the aggressor or lose his/her right to self-
defense by the use of reasonable response to resistance to effect the arrest or to prevent
escape or to overcome resistance.

300.3.2 FACTORS USED TO DETERMINE THE REASONABLENESS OF THE
RESPONSE TO RESISTANCE

When determining whether to apply response to resistance and evaluating whether an

officer has used reasonable response to resistance, a number of factors should be taken

into consideration, as time and circumstances permit. These factors include, but are not limited

to:

(@) Immediacy and severity of the threat to officers or others.

(b) The conduct of the individual being confronted, as reasonably perceived by the officer at
the time.

(c) Officer/subject factors (age, size, relative strength, skill level, injuries sustained, level of
exhaustion or fatigue, the number of officers available vs. subjects).

(d) The effects of drugs or alcohol.
(e) Subject's mental state or capacity.
(H  Proximity of weapons or dangerous improvised devices.

() The degree to which the subject has been effectively restrained and his/her ability to
resist despite being restrained.

(h)  The availability of other options and their possible effectiveness.

()  Seriousness of the suspected offense or reason for contact with the individual.
()  Training and experience of the officer.

(k) Potential for injury to officers, suspects and others.

(D  Whether the person appears to be resisting, attempting to evade arrest by flight or is
attacking the officer.

(m) The risk and reasonably foreseeable consequences of escape.

(n) The apparent need for immediate control of the subject or a prompt resolution of the
situation.

(o) Whether the conduct of the individual being confronted no longer reasonably appears to
pose an imminent threat to the officer or others.

(p) Prior contacts with the subject or awareness of any propensity for violence.
(@) Any other exigent circumstances.

300.3.3  PAIN COMPLIANCE TECHNIQUES

Pain compliance techniques may be effective in controlling a physically or actively resisting
individual. Officers may only apply those pain compliance techniques for which they have
successfully completed Department-approved training. Officers utilizing any pain compliance
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technique should consider:

(@ The degree towhich the application of the technique may be controlled given the level of
resistance.

(b)  Whether the person can comply with the direction or orders of the officer.
(c) Whether the person has been given sufficient opportunity to comply.

The application of any pain compliance technique shall be discontinued once the officer
determines that compliance has been achieved.

300.4 DEADLY FORCE APPLICATIONS
Use of deadly force is justified in the following circumstances:

(@) An officer may use deadly force if the officer reasonably believes that the use
of deadly force is necessary to protect him/herself or others from what he/she
reasonably believes would be an imminent threat of death or serious bodily injury.

(b) An officer may use deadly force when effecting an arrest or preventing an escape from
custody following an arrest, when the officer has probable cause to believe that the
person has committed a felony involving the infliction or threatened infliction of serious
bodily injury or death, and the officer has probable cause to believe that there is an
imminent risk of serious bodily injury or death to any other person if apprehension
of the subject is delayed.

(c) Iffeasible, a verbal warning by the officer should be given prior to the use of deadly force.

300.4.1 SHOOTING AT OR FROM MOVING VEHICLES

Shots fired at or from a moving vehicle are rarely effective. Officers should move out of the path
of an approaching vehicle instead of discharging their firearm at the vehicle or any of its
occupants. An officer should only discharge a firearm at a moving vehicle or its occupants when
the officer reasonably believes there are no other reasonable means available to avert the threat
of the vehicle, or if deadly force other than the vehicle is directed at the officer or others.

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle.

300.5 REPORTING RESPONSE TO RESISTANCE

Any response to resistance by a member of this Department shall be documented promptly,
completely and accurately in an appropriate report, depending on the nature of the incident.
The officer should articulate the factors perceived and why he/she believed the response to
resistance was reasonable under the circumstances. To collect data for purposes of training,
resource allocation, analysis and related purposes, the Department may require the
completion of additional report forms, as specified in Department policy, procedure or law.

300.5.1 NOTIFICATION TO SUPERVISORS

Supervisory notification shall be made as soon as practicable following the response to
resistance.

The involved officer will also complete a Response to Resistance/Vehicle Pursuittransmittal form
which will be submitted to his/her supervisor prior to the end of the shift on which the response
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to resistance occurred.

300.6 MEDICAL CONSIDERATION

Prior to booking or release, medical assistance shall be obtained for any person who exhibits
signs of physical distress, who has sustained visible injury, expresses a complaint of injury or
continuing pain, or who was rendered unconscious. Any individual exhibiting signs of physical
distress after an encounter should be continuously monitored until he/she can be medically
assessed.

Based upon the officer's initial assessment of the nature and extent of the subject's injuries,
medical assistance may consist of examination by fire personnel, paramedics, hospital staff or
medical staff at the jail. If any such individual refuses medical attention, such a refusal shall
be fully documented in related reports and, whenever practicable, should be witnessed by
another officer and/or medical personnel. If a recording is made of the contact or an interview
with the individual, any refusal should be included in the recording, if possible.

The on-scene supervisor, or if not available, the primary handling officer shall ensure that any
person providing medical care or receiving custody of a person following any response to
resistance is informed that the person was subjected to response to resistance. This
notification shall include a description of the response to resistance used and any other
circumstances the officer reasonably believes would be potential safety or medical risks to the
subject (e.g., prolonged struggle, extreme agitation, impaired respiration).

Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse
sweating, extraordinary strength beyond their physical characteristics and imperviousness to
pain (sometimes called excited delirium), or who require a protracted physical encounter with
multiple officers to be brought under control, may be at an increased risk of sudden death.
Calls involving these persons should be considered medical emergencies. Officers who
reasonably suspect a medical emergency should request medical assistance as soon as
practicable and have medical personnel stage away if appropriate.

300.7 PROFESSIONAL STANDARDS REVIEW BOARD

The Professional Standards Review Board (PSRB) will meet monthly to review the previous month'’s
responses to resistance and/or complaints. The board is comprised of a group of citizens
selected by the City Manager and approved by the City Council. The PSRB will report their
findings to the Police Chief for final review.

300.8 SUPERVISOR RESPONSIBILITY

When a supervisor is able to respond to an incident in which there has been a reported
application of response to resistance, the supervisor is expected to:

(@) Obtain the basic facts from the involved officers. Absent an allegation of misconduct or
unreasonable response to resistance, this will be considered a routine contact in the
normal course of duties.

(b) Ensure that any injured parties are examined and treated.

(c) When possible, separately obtain a recorded interview with the subject upon whom
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response to resistance was applied. If this interview is conducted without the person
having voluntarily waived his/her Miranda rights, the following shall apply:

1.  The contentof the interview should not be summarized or included in any related
criminal charges.

2.  The fact that a recorded interview was conducted should be included in Response
to Resistance report.

3.  The recording of the interview should be retained until all potential for civil
litigation has expired.

(d) Once any initial medical assessment has been completed or first aid has been
rendered, ensure that photographs have been taken of any areas involving visible injury
or complaint of pain, as well as overall photographs of uninjured areas. These
photographs should be retained until all potential for civil litigation has expired.

(e) Identify any witnesses not already included in related reports.
(N Review and approve all related reports.

(g) If there is any indication that the subject may pursue civil litigation, the supervisor
should complete and route a notification through the appropriate channels. In
addition, prompt notification will be sent to the City Risk Analyst.

(h) Evaluate the circumstances surrounding the incident and initiate an administrative
investigation if there is a question of policy non-compliance or if for any reason further
investigation may be appropriate.

In the event that a supervisor is unable to respond to the scene of an incident involving the
reported response to resistance, the supervisor is still expected to complete as many of the
above items as circumstances permit.

300.8.1 WATCH COMMANDER RESPONSIBILITY

The Watch Commander shall review each use of force by any personnel within his/her
command to ensure compliance with this policy and to address any training issues.

300.9 DEBRIEFING RESPONSES TO RESISTANCE

Responses to resistance may be debriefed informally between the officer(s) involved and
his/her supervisors or may be debriefed formally with Command Staff and various section and
unit supervisors. If a formal debrief is conducted, it will be held at a date and time determined
by the Chief of Police or his/her designee. This will be a critical review of policy, procedure, risk
issues, tactics, training and other issues uncovered in the incident and subsequent
investigation of the incident.

300.10 TRAINING

Officers will receive periodic training on this policy and demonstrate their knowledge and
understanding.
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300.11 ANNUAL ANALYSIS OF RESPONSES TO RESISTANCE

The Professional Standards Bureau will conduct an annual analysis of all response to resistance
reports, policies and practices. This analysis will be submitted to the Chief of Police and will
include an overview and summary of trends or patterns, if any. The report will also include
recommendations for additional or revised training, equipment needs and/or policy
modifications.
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306 - Handcuffing and Restraints

306.1 PURPOSE AND SCOPE

This policy provides guidelines for the use of handcuffs and other restraints during
detentions and arrests.

306.2 POLICY

The West Valley City Police Department authorizes the use of restraint devices in accordance
with this policy, the Use of Force Policy and department training. Restraint devices shall not
be used to punish, to display authority or as a show of force.

306.3 USE OF RESTRAINTS

Only members who have successfully completed West Valley City Police
Department-approved training on the use of restraint devices described in this policy are
authorized to use these devices.

When deciding whether to use any restraint, officers should carefully balance officer safety
concerns with factors that include, but are not limited to:

e The circumstances or crime leading to the arrest.

¢ The demeanor and behavior of the arrested person.
e The age and health of the person.

o Whether the person is known to be pregnant.

o Whether the person has a hearing or speaking disability. In such cases, consideration
should be given, safety permitting, to handcuffing to the front in order to allow the
person to sign or write notes.

o Whether the person has any other apparent disability.

306.3.1 RESTRAINT OF DETAINEES

Situations may arise where it may be reasonable to restrain an individual who may, after brief
investigation, be released without arrest. Unless arrested, the use of restraints on detainees
should continue only for as long as is reasonably necessary to assure the safety of officers and
others. When deciding whether to remove restraints from a detainee, officers should
continuously weigh the safety interests at hand against the continuing intrusion upon the
detainee.

306.3.2 RESTRAINT OF PREGNANT PERSONS

Persons who are known to be pregnant should be restrained in the least restrictive manner
that is effective for officer safety.

No person who is in labor shall be handcuffed or restrained except in extraordinary
circumstances and only when a supervisor makes an individualized determination that such
restraints are necessary to prevent escape or injury.
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306.3.3 RESTRAINT OF JUVENILES

Discretion should be used when restraining a juvenile under 14 years of age. Factors an
officer should consider are whether the juvenile is suspected of a dangerous felony or if
the officer has a reasonable suspicion that the juvenile may resist, attempt escape, injure
him/herself, injure the officer or damage property.

306.4 APPLICATION OF HANDCUFFS OR PLASTIC CUFFS

Handcuffs, including temporary nylon or plastic cuffs, may be used only to restrain a
person's hands to ensure officer safety.

Although recommended for most arrest situations, handcuffing is discretionary and not an
absolute requirement of the Department. Officers should consider handcuffing any person they
reasonably believe warrants that degree of restraint. However, officers should not conclude
that in order to avoid risk every person should be handcuffed, regardless of the circumstances.

In most situations handcuffs should be applied with the hands behind the person's back. When
feasible, handcuffs should be double-locked to prevent tightening, which may cause undue
discomfort or injury to the hands or wrists.

In situations where one pair of handcuffs does not appear sufficient to restrain the individual or
may cause unreasonable discomfort due to the person's size, officers should consider
alternatives, such as using an additional set of handcuffs or multiple plastic cuffs.

Handcuffs should be removed as soon as it is reasonable or after the person has been
searched and is safely confined within a detention facility.

If it is necessary to change or alter the handcuffs on a detained individual, officers will utilize
caution and control the detainee at all times. Prior to removing the handculffs, officers shall put
the replacement handcuffs on the detained individual, securing and double-locking them. After
this is accomplished the first set of handcuffs may be removed.

306.5 APPLICATION OF SPIT HOODS/MASKS/SOCKS

Spit hoods/masks/socks are temporary protective devices designed to prevent the wearer from
biting and/or transferring or transmitting fluids (saliva and mucous) to others.

Spit hoods may be placed upon persons in custody when the officer reasonably believes the
person will bite or spit, either on a person or in an inappropriate place. They are generally used
during application of a physical restraint, while the person is restrained, or during or after
transport.

Officers utilizing spit hoods should ensure that the spit hood is fastened properly to allow for
adequate ventilation and that the restrained person can breathe normally. Officers should
provide assistance during the movement of restrained individuals due to the potential for
impaired or distorted vision on the part of the individual. Officers should avoid comingling
individuals wearing spit hoods with other detainees.

Spit hoods should not be used in situations where the restrained person is bleeding
profusely from the area around the mouth or nose, or if there are indications that the person has
a medical condition, such as difficulty breathing or vomiting. In such cases, prompt medical
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care should be obtained. If the person vomits while wearing a spit hood, the spit hood should
be promptly removed and discarded. Persons who have been sprayed with oleoresin
capsicum (OC) spray should be thoroughly decontaminated including hair, head and clothing
prior to application of a spit hood.

Those who have been placed in a spit hood should be monitored until the spit hood is
removed. Spit hoods shall be discarded after each use.

306.6 APPLICATION OF AUXILIARY RESTRAINT DEVICES

Auxiliary restraint devices include transport belts, waist or belly chains, transportation
chains, leg irons and other similar devices. Auxiliary restraint devices are intended for use
during long-term restraint or transportation. They provide additional security and safety
without impeding breathing, while permitting adequate movement, comfort and mobility.

Only department-authorized devices may be used. Any person in auxiliary restraints should be
monitored as reasonably appears necessary.

306.7 APPLICATION OF LEG RESTRAINT DEVICES

Leg restraints may be used to restrain the legs of a violent or potentially violent person when
it is reasonable to do so during the course of detention, arrest or transportation. Only restraint
devices approved by the department shall be used.

In determining whether to use the leg restraint, officers should consider:

(@ Whether the officer or others could be exposed to injury due to the assaultive or
resistant behavior of a suspect.

(b) Whether itis reasonably necessary to protect the suspect from his/her own actions (e.g.,
hitting his/her head against the interior of the patrol unit, running away from the arresting
officer while handcuffed, kicking at objects or officers).

(c) Whether it is reasonably necessary to avoid damage to property (e.g., kicking at
windows of the patrol unit).

306.7.1 GUIDELINES FOR USE OF LEG RESTRAINTS
When applying leg restraints, the following guidelines should be followed:

(@) If practicable, officers should notify a supervisor of the intent to apply the leg restraint
device. In all cases, a supervisor shall be notified as soon as practicable after the
application of the leg restraint device.

(b) Once applied, absent a medical or other emergency, restraints should remain in place until
the officer arrives at the jail or other facility or the person no longer reasonably appears
to pose a threat.

(c) Once secured, the person should be placed in a seated or upright position, secured with
a seat belt, and shall not be placed on his/her stomach for an extended period, as this
could reduce the person's ability to breathe.

(d) The restrained person should be continually monitored by an officer while in the leg
restraint. The officer should ensure that the person does not roll onto and remain on
his/her stomach.
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(e) The officer should look for signs of labored breathing and take appropriate steps to
relieve and minimize any obvious factors contributing to this condition.

(H  When transported by ambulance/paramedic unit, the restrained person should be
accompanied by an officer when requested by medical personnel. The transporting
officer should describe to medical personnel any unusual behaviors or other
circumstances the officer reasonably believes would be potential safety or medical risks
to the subject (e.g., prolonged struggle, extreme agitation, impaired respiration).

306.8 REQUIRED DOCUMENTATION

If an individual is restrained and released without an arrest, the officer shall document in a police
report the details of the detention and the need for handcuffs or other restraints.

If an individual is arrested, the use of restraints other than handcuffs shall be documented in
the related report. The officer should include, as appropriate:

(@ The amount of time the suspect was restrained.

(b) How the suspect was transported and the position of the suspect.

(c) Observations of the suspect's behavior and any signs of physiological problems.
(d)  Any known or suspected drug use or other medical problems.

Adopted: 07/09/2012 Updated: 10/15/2012, 04/16/2015 4 Policy 306 contains 4 page(s)

West Valley City Police Department Policy Manual - 3/1/2019
Page 68 of 711




West Valley City Police Department

Policy Manual

; ; CALEA Standard(s): 46.1.4, 46.1.6, 70.1.1,
Detainee TranSportatlon 70.1.2,70.1.6,70.1.7,70.1.8, 70.2.1, 70.5.1

307 - Arrest Procedures and Detainee
Transportation

307.1 PURPOSE AND SCOPE

This policy provides guidelines for the custodial arrest and transportation of individuals in custody
of the West Valley Police Department.

307.2 POLICY

Custodial arrests and transportation of individuals who have been detained or taken into the
custody of West Valley Police Department shall be conducted in accordance to this policy.

307.3 PROCEDURE FOR MAKING A CUSTODIAL ARREST
When making a custodial (physical) arrest of a person, and officer will:

(a) Inform the person being arrested of the officer’s intention, cause and authority to arrest
the person. This notice is not required if it will:

1. Endanger the life or safety of the officer or another person;

2. The person being arrested is actually engaged in the commission of, or an attempt
to commit and offense; or

3. The person being arrested is pursued immediately after the commission of an
offense or an escape.

(b)  The officer will search the person incident to arrest.

(c)  The officer will place the person in handcuffs, ensuring that the handcuffs are checked
for fit and double locked per Policy § 306, Handcuffing and Restraints.

(d) Ifthe person is to be interviewed/interrogated, the officer will inform the person of his/her
Miranda rights and follow the procedures for custodial interrogations in Policy § 600.2,
Custodial Interrogation.

(e) The officer will notify a supervisor of the arrest and will meet with that supervisor to
complete a booking approval.

() Once booking is approved, the prisoner will be transported and booked into the booking
facility following the procedures outlined in this policy.

307.4 VEHICLE INSPECTION
Prior to each tour of duty, vehicles will be thoroughly inspected for weapons and contraband.

Prior to and following each detainee transport the vehicle will be thoroughly inspected for
weapons and contraband.

Any weapons or contraband discovered during such inspections will be documented by the
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officer in a police report and logged into property.

307.5 DETAINEE SEARCH AND RESTRAINTS

All detainees must be thoroughly searched by the transporting officer prior to transport. The
transporting officer will search the detainee even if the detainee was previously searched by
another officer.

All detainees must be restrained prior to transport.
Absent unusual circumstances, detainees will be transported handcuffed behind their backs.

If circumstances such as the detainee’s size, physical or mental condition, or transport duration
render a behind the back position unreasonable, the detainee may be restrained using belly
chain cuffs. If unavailable, handcuffs may be threaded through a belt, belt loop or restraining
rope.

Leg irons or restraining rope can be used as leg restraints.

Flex cuffs may be used as hand or leg restraints and must be applied tight enough to restrain
the detainee, but not so tight as to restrict circulation.

Handcuffs, belly chain cuffs and leg irons will be double-locked.

If it is necessary to change or alter the handcuffs on a detained individual, officers will utilize
caution and control the detainee at all times. Prior to removing the handcuffs, officers shall put
the replacement handcuffs on the detained individual, securing and double-locking them. After
this is accomplished the first set of handcuffs may be removed.

307.6 DETAINEE/OFFICER TRANSPORT POSITIONS

Absent unusual circumstances, detainee will be transported in the right rear of cage-equipped
vehicles, securely seat belted, in an upright position.

Detainees transported in vehicles not equipped with cages by a single officer will be securely
seat belted in the front seat. Those transported by two officers will be securely seat belted
adjacent to the secondary officer in the rear seat.

Multiple detainees will only be transported in caged vehicles.

Detainees who cannot be transported in an upright position will be transported side prone to
avoid injury or death due to positional asphyxia.

307.7 ENROUTE TRANSPORT PROCEDURES
Prior to transport detainees will be properly secured in the transport vehicle with a seatbelt.

Prior to opposite gender transports, officers shall advise Dispatch of the vehicle's mileage.
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Detainee transports may only be interrupted to take action to ensure the safety of another officer
or civilian and risk to the detainee is minimal. Detainee transport will resume as soon as possible.

During transport the detainee will not be allowed to communicate with any outside parties.

Those detainees requiring restraints other than handcuffs will be transported directly to the
appropriate Detention facility.

307.8 PROCEDURES UPON ARRIVAL AT TRANSPORT DESTINATION
Park the police vehicle in the area designated for receiving detainees.

Weapons will be secured in the transport vehicle's trunk or secure lockers at the facility. Officers
must ensure that the trunk is locked prior to removing the detainee from the vehicle.

At the Adult Detention Complex, the detainee will be secured to the rail in the holding area until
requested by the corrections officer who will remove the restraints at the conclusion of the
booking search.

Verbally inform receiving agency personnel of any potential medical conditions, security issues,
or suicide risk and note same in the appropriate spaces on the arrest sheet.

Turn over any required documents to the receiving authorities.

Officers will ensure that all paperwork documenting the transfer of the detainee is included with
their report.

307.9 DETAINEE CARE AND PRISONER ESCAPES

Detainee care and security is the responsibility of the custodial officer. The custodial officer will
take reasonable steps to ensure the safety and wellbeing of the detainee. The custodial officer
will not let the detainee out of his/her sight or control until custody is transferred to another officer
or a holding facility.

Should a detainee escape during transport, the officer shall immediately notify Dispatch, the Shift
Commander and request emergency radio traffic only on the channel. The officer will provide a
description of the escaped detainee, offense, last known location, direction of travel, and
perimeter points for a K-9 search.

All reasonable efforts will be made to recapture the detainee, including area search, questioning
known associates and family members, and checking locations the detainee has frequented in
the past.

If an escape occurs in the jurisdiction of another agency, the officer will notify Dispatch and a
supervisor who will relay the information to the agency having jurisdiction.
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An offense report will be completed prior to the end of the officer's tour of duty detailing the
circumstances of the escape and measures taken to recapture the detainee. The report will be
forwarded to the Office of Professional Standards via the chain of command.

307.10 SPECIAL SITUATIONS

When a detainee is injured, becomes ill, or complains of injury or illness, fire rescue will be
summoned to examine the detainee. Medical clearance must be obtained from either fire rescue
or a medical facility prior to being transported to jail. If transport by ambulance is necessary due
to the detainee's condition, the detainee will be accompanied by an officer. Two officers will
accompany violent and combative detainees.

Mentally disturbed detainees who cannot be transported using normal procedures will be
transported by medical personnel possessing the training, equipment, and skills to safely restrain
the detainee. The officer will follow the ambulance to the receiving facility and remain there until
the detainee is admitted. If criminal charges are pending, appropriate procedures for those
charges will be followed.

Detainees taken or admitted to a medical facility for treatment shall remain in restraints unless
removal is medically necessary. Detainees will be visually monitored by an officer. If restraints
are removed from violent and combative detainees or those who are an escape risk, two officers
are required.

Officers will closely monitor detainees in medical facilities including prohibiting visitors and phone
calls, monitoring meals and utensils, remaining alert, not fraternizing with the detainee, and
maintaining visual contact.

Officers transporting detainees from one facility to another should positively identify the person
as the correct detainee who is to be transported. Any available photographic identification and
detention records should be verified before the officer transports the detainee. The transporting
officer will secure any applicable documentation associated with the reason for the transportation
of the detainee. Any known information related to the detainee’s escape, suicide, or security risk
should be recorded in the documentation that accompanies the detainee during transport. When
a detainee is released from treatment, the officer will obtain a release which will be turned over
to the receiving facility.

307.11 PRISONERS CONSIDERED SECURITY HAZARDS

The transporting officer shall notify the appropriate agency or court any time a transported
prisoner is deemed a risk. The judge may allow or direct the use of restraining devices inside the
courtroom. The transporting officer may request additional personnel for assistance or security.

307.12 MASS ARRESTS OR DETENTIONS

Should the event arise where a large number of individuals are detained or arrested during an
event or incident, officers will proceed in accordance with this policy and adhere to the same
restraint, transport, processing and confinement procedures that are set forth herein.
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In circumstances where multiple individuals are required to be transported at the same time, the
Department passenger van may be utilized. A minimum of two officers will accompany the
transport for safety purposes. All previously mentioned policy and procedures will be adhered

to.
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308 - Control Devices and Techniques

308.1 PURPOSE AND SCOPE

This policy provides guidelines for the use and maintenance of control devices that are
described in this policy.

308.2 POLICY

In order to control subjects who are violent or who demonstrate the intent to be violent, the West
Valley City Police Department authorizes officers to use control devices in accordance with the
guidelines in this policy and the Response to Resistance Policy. Only those officers who have
been trained on specific low lethality weapons are authorized to carry and/or use them. The
Training Section shall maintain a list of authorized low lethality weapons.

308.2.1 APPROVED BATONS
(@) STRAIGHT STICK

1. Thisbatonis 26"to 29"long and 1 1/4" in diameter with a weight of approximately 16
ounces.

2. This baton is made from second growth Hickory or any other appropriate hard
wood. Its surface is smooth with no holes. Expandable aluminum batons authorized
by this Department are also approved.

3.  The baton is held in place in its holder by a ring and rubber grommet or specific
expandable holder.
(b) EXPANDABLE BATON

1.  This expandable baton is constructed from cold forged steel or steel combined with
aluminum and is issued by the Department.

2. This baton is approved in 16", 21", 26", or 31" expanded lengths.
3.  This baton will be carried in a secure manner while on the belt.

(c) IMPACT WEAPONS NOT APPROVED
1. Saps or lead filled gloves.
2. Short billy clubs or leather slappers.
3. Any other similar item carried with the intent to be used as impact weapons.

308.2.2 POST BATON USE REQUIREMENTS

In the event that a suspect is struck with an impact weapon, the suspect shall be examined by a
medical doctor and a medical release shall be obtained. The on-duty supervisor shall be
notified prior to a suspect being booked.

308.3 ISSUING, CARRYING AND USING CONTROL DEVICES

Control devices described in this policy may be carried and used by members of this
department only if the device has been issued by the Department or approved by the Chief of
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Police or the authorized designee.

Only officers who have successfully completed department-approved training in the use of any
control device are authorized to carry and use the device.

Control devices may be used when a decision has been made to control, restrain or arrest a
subject who is violent or who demonstrates the intent to be violent, and the use of the device
appears reasonable under the circumstances. When reasonable, a verbal warning and
opportunity to comply should precede the use of these devices.

When using control devices, officers should carefully consider potential impact areas in order
to minimize injuries and unintentional targets. Officers should consider the safety precautions
prior to simultaneous deployment of devices.

308.4 RESPONSIBILITIES

308.4.1 FIELD COMMANDER RESPONSIBILITIES

The Field Commander may authorize the use of a control device by selected personnel or
members of specialized units who have successfully completed the required training.

308.4.2 TRAINING UNIT RESPONSIBILITIES

The Training Unit shall control the inventory and issuance of all control devices and shall
ensure that all damaged, inoperative, outdated or expended control devices or munitions are
properly disposed of, repaired or replaced.

Every control device will be periodically inspected by the Training Unit or the designated
instructor for a particular control device. The inspection shall be documented.

308.4.3 USERRESPONSIBILITIES

All normal maintenance, charging or cleaning shall remain the responsibility of personnel using
the various devices.

Any damaged, inoperative, outdated or expended control devices or munitions shall be returned
tothe Training Section for disposition. An IDC shall also be prepared and forwarded through the
chain of command, when appropriate, explaining the cause of damage. A copy of this IDC will
also be forwarded to the Training Section.

308.5 BATON GUIDELINES

The need to immediately control a suspect must be weighed against the risk of causing
serious injury. The head, neck, throat, spine, heart, kidneys and groin should not be
intentionally targeted except when the officer reasonably believes the suspect poses an
imminent threat of serious bodily injury or death to the officer or others.

When carrying a baton, uniformed personnel shall carry the baton in a holder on the
equipment belt. Plainclothes and non-field personnel may carry the baton as authorized and
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in accordance with the needs of their assignment or at the direction of their supervisor.

308.6 TEAR GAS GUIDELINES

Tear gas may be used for crowd control, crowd dispersal or against barricaded suspects
based on the circumstances. Only the Field Commander, Incident Commander or SWAT
Commander may authorize the delivery and use of tear gas, and only after evaluating all
conditions known at the time and determining that such force reasonably appears justified
and necessary.

When practicable, fire personnel should be alerted or summoned to the scene prior to the
deployment of tear gas to control any fires and to assist in providing medical aid or gas
evacuation if needed.

308.7 OLEORESIN CAPSICUM (OC) GUIDELINES

308.7.1 OC SPRAY

Uniformed personnel carrying OC spray shall carry the device in a holster on the equipment belt.
Plainclothes and non-field personnel may carry OC spray as authorized, in accordance with the
needs of their assignment or at the direction of their supervisor.

308.7.2 PEPPER AND TEAR GAS PROJECTILE SYSTEMS

Pepper projectiles are plastic spheres that are filled with a derivative of OC powder.
Because the compressed air launcher delivers the projectiles with enough force to burst the
projectiles on impact and release the OC powder, the potential exists for the projectiles to inflict
injury if they strike the head, neck, spine or groin. Therefore, personnel using a pepper or tear
gas projectile system should not intentionally target those areas, except when the officer
reasonably believes the suspect poses an imminent threat of serious bodily injury or death to
the officer or others.

Officers encountering a situation that warrants the use of a pepper projectile system shall notify
a supervisor as soon as practicable. A supervisor shall respond to all pepper or tear
gas projectile system incidents where the suspect has been hit or exposed to the chemical
agent. The supervisor shall ensure that all notifications and reports are completed as required
by the Response to Resistance Policy (Policy § 300).

Each deployment of a pepper or tear gas projectile system shall be documented. This includes
situations where the launcher was directed toward the suspect, whether or not the
launcher was used. Accidental discharges shall be promptly reported to a supervisor and
documented on the appropriate report form. Only non-incident use of a pepper or tear gas
projectile system, such as training and product demonstrations, is exempt from the reporting
requirement.

308.7.3 TREATMENT FOR OC SPRAY EXPOSURE

Officers will notify West Valley Fire EMT's or Paramedics when person have been affected by
the use of chemical agents. Those persons who complain of further severe effects shall be
examined by appropriate medical personnel.
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Officers will obtain the contaminated person’s permission to decontaminate them. If permission
is given, the officer will expose the contaminated person to fresh air if safe to do so. West
Valley Fire EMT's or Paramedics will provide further decontamination as they deem medically
appropriate. Subjects will not be forcibly decontaminated.

308.8 POST-APPLICATION NOTICE

Whenever tear gas or OC has been introduced into a residence, building interior, vehicle or
other enclosed area, officers should provide the owners or available occupants with notice of
the possible presence of residue that could result in irritation or injury if the area is not properly
cleaned. Such notice should include advisement that cleanup will be at the owner’s expense.
Information regarding the method of notice and the individuals notified should be included in
related reports.

308.9 KINETIC ENERGY PROJECTILE GUIDELINES

This department is committed to reducing the potential for violent confrontations. Kinetic
energy projectiles, when used properly, are less likely to result in death or serious physical injury
and can be used in an attempt to de-escalate a potentially deadly situation.

308.9.1 DEPLOYMENT

Only department-approved kinetic energy munitions shall be carried and deployed. Approved
munitions may be used to compel an individual to cease his/her actions when such munitions
present a reasonable option. Officers shall obtain supervisory approval prior to deploying a
kinetic energy weapon on the scene of an incident.

Officers are not required or compelled to use approved munitions in lieu of other reasonable
tactics if the involved officer determines that deployment of these munitions cannot be done
safely. The safety of hostages, innocent persons and officers takes priority over the safety of
subjects engaged in criminal or suicidal behavior.

Circumstances appropriate for deployment include, but are not limited to, situations in
which:

(&) The suspect is armed with a weapon and the tactical circumstances allow for the safe
application of approved munitions.

(b) The suspect has made credible threats to harm him/herself or others.

(c) The suspect is engaged in riotous behavior or is throwing rocks, bottles or other
dangerous projectiles at people and/or officers.

(d) There is probable cause to believe that the suspect has already committed a crime of
violence and is refusing to comply with lawful orders.

308.9.2 DEPLOYMENT CONSIDERATIONS
Before discharging projectiles, the officer should consider such factors as:

(@) Distance and angle to target.
(b) Type of munitions employed.
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(c) Type and thickness of subject's clothing.
(d) The subject's proximity to others.
(e) The location of the subject.

(H  Whether the subject’'s actions dictate the need for an immediate response and the use
of control devices appears appropriate.

A verbal warning of the intended use of the device should precede its application, unless it
would otherwise endanger the safety of officers or when it is not practicable due to the
circumstances. The purpose of the warning is to give the individual a reasonable opportunity to
voluntarily comply and to warn other officers and individuals that the device is being
deployed.

Officers should keep in mind the manufacturer's recommendations and their training
regarding effective distances and target areas. However, officers are not restricted solely
to use according to manufacturer recommendations. Each situation must be evaluated on
the totality of circumstances at the time of deployment.

The need to immediately incapacitate the subject must be weighed against the risk of
causing serious injury or death. The head and neck should not be intentionally targeted,
except when the officer reasonably believes the suspect poses an imminent threat of
serious bodily injury or death to the officer or others.

308.9.3 SAFETY PROCEDURES

Shotguns specifically designated for use with kinetic energy projectiles will be specially
marked in a manner that makes them readily identifiable as such.

Officers will inspect the shotgun and projectiles at the beginning of each shift to ensure that
the shotgun is in proper working order and the projectiles are of the approved type and appear
to be free from defects.

When it is not deployed, the shotgun will be unloaded and properly and securely stored in the
vehicle. When deploying the kinetic energy projectile shotgun, the officer shall visually inspect
the kinetic energy projectiles to ensure that conventional ammunition is not being loaded into
the shotgun.

Absent compelling circumstances, officers who must transition from conventional ammunition
to kinetic energy projectiles will employ the two-person rule for loading. The two-person rule is
a safety measure in which a second officer watches the unloading and loading process to
ensure that the weapon is completely emptied of conventional ammunition.

Officers carrying a shotgun designated for use with kinetic energy projectiles will not carry a
shotgun designated for lethal rounds or regular shotgun ammunition.

308.10 TRAINING FOR CONTROL DEVICES

The Training Unitshall ensure that all personnel who are authorized to carry a control device have
been properly trained and certified to carry the specific control device and are retrained at least
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once every two years.

(@) Proficiency training shall be monitored and documented by a certified, control-device
weapons or tactics instructor.

(b) All training and proficiency for control devices will be documented in the officer's
training file.

(c) Officers who fail to demonstrate proficiency with the control device or knowledge of this
agency's Use of Force Policy will be provided remedial training. If an officer cannot
demonstrate proficiency with a control device or knowledge of this agency's Use of Force
Policy after remedial training, the officer will be restricted from carrying the control
device and may be subject to discipline.

(d) For officers who fail to attend mandatory training with a control device, notification will be
sent through their chain of command informing their supervisor of the officer's
noncompliance. The officer will be restricted from carrying the control device and may be
subiject to discipline through their chain of command.

(e) Any officer of the Department issued or authorized to use a less lethal weapon shall be
provided copies of and instruction on those directives, policies, or procedures relating to
the use of said weapons before being authorized to carry said weapon.

308.11 REPORTING USE OF CONTROL DEVICES AND TECHNIQUES
Any application of a control device or technique listed in this policy shall be documented in the
related incident report and reported pursuant to the Response to Resistance Policy, § 300.
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309 - Conducted Energy Weapon

309.1 PURPOSE AND SCOPE
This policy provides guidelines for the issuance and use of CEWSs.

309.1.1 CEWDEPLOYMENT
The CEW can be deployed in the following two ways;

(@8 The CEW can be deployed by the discharge of 2 probes towards the subject.
Connecting wires from the base unit to the probes delivers an electrical discharge from
the battery in the base unit for a predetermined length of time. The base unit
automatically terminates the electrical discharge after the predetermined length of time
has elapsed. If the officer determines, for safety reasons, another application of the
electrical discharge is required, he/she may pull and release the base unit trigger and
apply another application for a predetermined length of time of electrical discharge to the
subject to gain control and or compliance. If the officer holds the trigger of the base unit
down without releasing it, the electrical discharge will continue past the predetermined
length of time until the trigger is released.

(b) The CEW can also be applied by making direct contact with the subject and the device
itself. If the probe cartridge unit has been removed, the officer can make direct contact
between the CEW and the subject. The officer can then pull the trigger of the base unit
and send an electrical discharge from the base unit to the subject. The officer may control
the length of time the electrical discharge is applied by the length of time he/she depresses
the trigger and the length of time the CEW is in direct contact with the subject.

The number, type, and length of deployments of the CEW to a threatening and or
dangerous subject is determined by the subject's compliance, the termination of the threat of
injury or harm to all parties involved, the totality of the circumstances surrounding the incident,
and the information taught by certified department instructors.

309.2 POLICY

The Conducted Energy Weapon device is intended to control a violent or potentially violent
individual, while minimizing the risk of serious injury. The appropriate use of such a device
should result in fewer serious injuries to officers and suspects.

309.2.1 SUPERVISOR RESPONSIBILITIES

(@) Supervisors shall respond to all scenes where an CEW has been deployed and insure
that proper care has been rendered to any affected persons.

(b) Supervisors shall ensure that injuries are documented with photographs.

(c) Supervisors shall review the incident reports of the officer/s involved and ensure that they
clearly articulate the reason for the use of the CEW and document the medical care
rendered to the person/s after the arrest.

(d) Supervisors shall ensure the CEW memory is downloaded and a copy of the history is
attached to the officer's report for the use of force review. Any uses of the CEW noted on
the downloaded report must be addressed in the Use of Force/ Pursuit Report. (300.4)
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(e) Supervisors will conduct audits of the CEWSs during regular employee inspections
(announced and unannounced) and address any questions relating to the use of the CEW
as documented in the memory Download. Appropriate disciplinary measures may be
taken against any officer/s who have violated policy in use of his/her CEW.

309.3 ISSUANCE AND CARRYING CEWS

Only members who have successfully completed department-approved training may be
issued and carry the CEW. Any employee of the Department issued or authorized to use a
CEW shall be provided copies of, and instruction in, those directives, policies, or procedures
relating to the use of said weapon. Documentation of the issuance of and instruction on the
directive listed above shall be placed in the employee’s training file.

CEWs are issued for use during a member's current assignment. Those leaving a particular
assignment may be required to return the device to the Department's inventory.

Officers shall only use the CEW and cartridges that have been issued by the Department.
Uniformed officers who have been issued the CEW shall wear the device in an approved holster
on their person. Non-uniformed officers may secure the CEW in the driver's compartment
of their vehicle.

Members carrying the CEW should perform a spark test on the unit prior to every shift.

When carried while in uniform, officers shall carry the CEW in a weak-side holster on the side
opposite the duty weapon.

(@ All CEWSs shall be clearly and distinctly marked to differentiate them from the duty
weapon and any other device.

(b) Whenever practicable, officers should carry two or more cartridges on their person
when carrying the CEW.

(c) Officers shall be responsible for ensuring that their issued CEW is properly maintained
and in good working order.

(d) Officers should not hold both a firearm and the CEW at the same time.

309.4 VERBAL AND VISUAL WARNINGS

A verbal warning of the intended use of the CEW should precede its application, unless it
would otherwise endanger the safety of officers or when it is not practicable due to the
circumstances. The purpose of the warning is to:

(@) Provide the individual with a reasonable opportunity to voluntarily comply.
(b) Provide other officers and individuals with a warning that the CEW may be deployed.

If, after a verbal warning, an individual is unwilling to voluntarily comply with an officer's lawful
orders and it appears both reasonable and feasible under the circumstances, the officer
may, but is not required to, display the aiming laser in a further attempt to gain compliance
prior to the application of the CEW. The aiming laser should never be intentionally directed
into the eyes of another as it may permanently impair his/her vision.

The fact that a verbal or other warning was given or the reasons it was not given shall be
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documented by the officer deploying the CEW in the related report.

309.5 USE OF THE CEW

The CEW has limitations and restrictions requiring consideration before its use. The CEW
should only be used when its operator can safely approach the subject within the operational
range of the device. Although the CEW is generally effective in controlling most individuals,
officers should be aware that the device may not achieve the intended results and be prepared
with other options.

309.5.1  APPLICATION OF THE CEW

The CEW may be used in any of the following circumstances, when the circumstances
perceived by the officer at the time indicate that such application is reasonably necessary to
control a person:

(@) The subject is violent or is physically resisting.
(b) The subject has demonstrated, by words or action, an intention to be violent or to

physically resist, and reasonably appears to present the potential to harm officers,
him/herself or others.

Mere flight from a pursuing officer, without other known circumstances or factors, is not good
cause for the use of the CEW to apprehend an individual. The CEW should also not be used
on subjects in elevated positions (e.g., fences, rooftops).

309.5.2 PROBE REMOVAL

(@ CEW probes still lodged in the subject may only be removed by fire department medical
personnel after the subject has been handcuffed, searched and secured by the officer.

(b) Additional aid may be rendered by fire department medical personnel at this time. The
responding fire department medical personnel's Unit Number and case number will be
included in the officer's report.

(c) CEW probes that are lodged in sensitive areas of the subject (groin, face, head, female
breast, buttocks, or other sensitive areas) should be removed by medical personnel
(fire department paramedics or physicians as circumstances may require) to minimize
any potential damage to the subject or claim of misconduct against officers.

309.5.3 SPECIAL DEPLOYMENT CONSIDERATIONS

The use of the CEW on certain individuals should generally be avoided unless the totality of the
circumstances indicates that other available options reasonably appear ineffective or would
present a greater danger to the officer, the subject or others, and the officer reasonably
believes that the need to control the individual outweighs the risk of using the device. This
includes:

(@) Individuals who are known to be pregnant.

(b) Elderly individuals or obvious juveniles.

(c) Individuals with obviously low body mass.

(d) Individuals who are handcuffed or otherwise restrained.

(e) Individuals who have been recently sprayed with a flammable chemical agent or who
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are otherwise in close proximity to any known combustible vapor or flammable material,
including alcohol-based oleoresin capsicum (OC) spray.

(N Individuals whose position or activity may result in collateral injury (e.g., falls from
height, operating vehicles).

Because the application of the CEW in the drive-stun mode (i.e., direct contact without
probes) relies primarily on pain compliance, the use of the drive-stun mode generally should be
limited to supplementing the probe-mode to complete the circuit, or as a distraction technique
to gain separation between officers and the subject, thereby giving officers time and distance
to consider other force options or actions.

The CEW shall not be used to psychologically torment, elicit statements or to punish any
individual.

309.5.4 TARGETING CONSIDERATIONS

Reasonable efforts should be made to target lower center mass and avoid the head, neck, chest
and groin. If the dynamics of a situation or officer safety do not permit the officer to limit the
application of the CEW probes to a precise target area, officers should monitor the condition
of the subject if one or more probes strikes the head, neck, chest or groin until the subject is
examined by paramedics or other medical personnel.

309.5.5 MULTIPLE APPLICATIONS OF THE CEW

Officers should apply the CEW for only one standard cycle and then evaluate the situation before
applying any subsequent cycles. Multiple applications of the CEW against a single individual
are generally not recommended and should be avoided unless the officer reasonably believes
that the need to control the individual outweighs the potentially increased risk posed by
multiple applications. Fifteen seconds of exposure, and/or continuous or multiple applications
may increase risk of serious injury.

If the first application of the CEW appears to be ineffective in gaining control of an
individual, the officer should consider certain factors before additional applications of the
CEW, including:

(&) Whether the probes are making proper contact.

(b)  Whether the individual has the ability and has been given a reasonable opportunity to
comply.

(c) Whether verbal commands, other options or tactics may be more effective.

Officers should generally not intentionally apply more than one CEW at a time against a single
subject.

309.5.6 ACTIONS FOLLOWING DEPLOYMENTS

Officers shall notify a supervisor of all CEW discharges. Confetti tags should be collected and
the expended cartridge, along with both probes and wire, should be submitted into
evidence. The cartridge serial number should be noted and documented on the evidence
paperwork. The evidence packaging should be marked "Biohazard" if the probes penetrated the
subject's skin.
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309.5.7 DANGEROUS ANIMALS

The CEW may be deployed against an animal as part of a plan to deal with a potentially
dangerous animal, such as a dog, if the animal reasonably appears to pose an imminent threat
to human safety and alternative methods are not reasonably available or would likely be
ineffective.

309.6 DOCUMENTATION

Officers shall document all CEW discharges in the related arrest/crime report. Notification shall
also be made to a supervisor in compliance with the Response to Resistance Policy, § 300.
Unintentional discharges, pointing the device at a person and laser activation will also be
documented on the report form. Officers should also include justification for every discharge
(cycle) of the CEW.

309.6.1 CEW FORM
Items that shall be included in the initial report are:

(@ The type and brand of CEW and cartridge and cartridge serial number.
(b) Date, time and location of the incident.
(c) Whether any display or laser deterred a subject and gained compliance.

(d) The number of CEW activations, the duration of each cycle, the duration between
activations, and (as best as can be determined) the duration that the subject received
applications.

(e) The range at which the CEW was used.

(H  The type of mode used (probe or drive-stun).

(g) Location of any probe impact.

(h) Location of contact in drive-stun mode.

(i)  Description of where missed probes went.

() Whether medical care was provided to the subject.

(k)  Whether the subject sustained any injuries.

(D  Whether any officers sustained any injuries.

The Training Unit should periodically analyze the reports to identify trends, including
deterrence and effectiveness. The Training Unit should also conduct audits of data

downloads and reconcile reports with recorded activations. CEW information and statistics,
with identifying information removed, should periodically be made available to the public.

309.6.2 REPORTS
The officer should include the following in the arrest/crime report:

(@) Identification of all withesses
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(b) Medical care provided to the subject
(c) Observations of the subject's physical and physiological actions
(d) Any known or suspected drug use, intoxication or other medical problems

309.7 MEDICAL TREATMENT

Consistent with local medical personnel protocols and absent extenuating circumstances, only
appropriate medical personnel should remove CEW probes from a person's body. Used CEW
probes shall be treated as a sharps biohazard, similar to a used hypodermic needle, and
handled appropriately. Universal precautions should be taken.

All persons who have been struck by CEW probes or who have been subjected to the electric
discharge of the device shall be medically assessed prior to booking. Additionally, any such
individual who falls under any of the following categories should, as soon as practicable, be
examined by paramedics or other qualified medical personnel:

(@) The person is suspected of being under the influence of controlled substances and/or
alcohol.

(b) The person may be pregnant.
(c) The person reasonably appears to be in need of medical attention.

(d) The CEW probes are lodged in a sensitive area (e.g., groin, female breast, head, face,
neck).

(e) The person requests medical treatment.

Any individual exhibiting signs of distress or who is exposed to multiple or prolonged
applications (i.e., more than 15 seconds) shall be transported to a medical facility for
examination or medically evaluated prior to booking. If any individual refuses medical
attention, such a refusal should be withessed by another officer and/or medical personnel and
shall be fully documented in related reports. If an audio recording is made of the contact or
an interview with the individual, any refusal should be included, if possible.

The transporting officer shall inform any person providing medical care or receiving custody that
the individual has been subjected to the application of the CEW.

309.8 SUPERVISORRESPONSIBILITIES
A supervisor should respond to all incidents where the CEW was activated.

A supervisor should review each incident where a person has been exposed to an activation of
the CEW. The device's onboard memory should be downloaded through the data port by a
supervisor or Training Unit and saved with the related arrest/crime report. Photographs of
probe sites should be taken and witnesses interviewed.

309.9 TRAINING
Personnel issued or authorized to use a CEW shall be provided copies of and instruction on

those directives, policies, or procedures relating to the use of the CEW before being authorized
to carry the CEW.
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Personnel who are authorized to carry the CEW shall be permitted to do so only after
successfully completing the initial department-approved training.

Proficiency training for personnel who have been issued CEWSs should occur every year. A
reassessment of an officer's knowledge and/or practical skill may be required at any time if
deemed appropriate by the Training Lieutenant. All training and proficiency for CEWs will be
documented in the officer's training file.

Command staff, supervisors and investigators should receive CEW training as appropriate for
the investigations they conduct and review.

Officers who do not carry CEWSs should receive training that is sufficient to familiarize them with
the device and with working with officers who use the device.

The Training Lieutenant is responsible for ensuring that all members who carry CEWs have
received initial and annual proficiency training. Periodic audits should be used for verification.

Application of CEWSs during training could result in injury to personnel and should not be
mandatory for certification.

The Training Lieutenant should ensure that all training includes:

(@) A review of this policy.
(b) A review of the Use of Force Policy.

(c) Performing weak-hand draws or cross-draws to reduce the possibility of accidentally
drawing and firing a firearm.

(d) Target area considerations, to include techniques or options to reduce the accidental
application of probes near the head, neck, chest and groin.

(e) Handcuffing a subject during the application of the CEW and transitioning to other force
options.

(H  De-escalation technigques.
(@) Restraint techniques that do not impair respiration following the application of the CEW
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310 - Officer-Involved Critical Incidents

301.1 PURPOSE AND SCOPE

The purpose of this policy is to establish a process for the investigation of an incident that
gualifies as an Officer Involved Critical Incident.

310.2 DEFINITIONS
The definition of an Officer Involved Critical Incident is any of the following:

(a) The use of a dangerous weapon by an officer against a person that causes injury to any
person;

(b) A fatal injury to any person except the officer, resulting from the use of a motor vehicle by
an officer;

(c) The death of a person who is in law enforcement custody, but not including deaths that are
the result of disease, natural causes, or conditions that have been medically diagnosed
prior to the person’s death; or

(d) A fatal injury to a person resulting from the efforts of an officer attempting to prevent a
person’s escape from custody, make an arrest, or otherwise gain physical control of a
person.

310.3 INVESTIGATION RESPONSIBILITY

This Department conforms to the Officer Involved Critical Incident Investigative Protocol when
an Officer Involved Critical Incident (OICI) occurs. Upon a qualifying event, the OICI Protocol
is immediately in effect. The protocol investigation will be conducted by a Protocol Team
designated by the OICI Protocol Coordinator, the District Attorney’s Office, and the Chief of
Police. Investigators in the Department may not be responsible for investigating OICI's
involving a Department officer. They may, however, assist in the investigation if requested by
the Protocol Team Leader.

310.4 TYPES OF INVESTIGATIONS
OICI'sinvolve several separate investigations. The investigations may include:

(@ A protocol investigation of the incident by an OICI Protocol Team or, at the request
of the Chief of Police, an outside law enforcement agency. The purpose of
this investigation is to identify the facts surrounding the actions of the involved
officer(s) leading up to and during the OICI. This investigation will be
presented to the District Attorney.

(b) A criminal investigation of the incident may be conducted by the designated
Protocol Team, the West Valley City Police Department or by an outside
agency at the request of the Chief. The purpose of a criminal investigation is to identify
potential criminal activity perpetrated by any person(s), other than the involved officer(s).

(c) A civil investigation may be conducted by the Legal Department to determine potential
liability.
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(d) An administrative investigation will be conducted to determine compliance with
Department policy and procedure.

310.5 JURISDICTION

Within Salt Lake County, jurisdiction will be determined jointly by the Chief of Police, the Salt
Lake County District Attorney, and the Protocol Coordinator. If an OICI occurs outside of Salt
Lake County, jurisdictional determination will be the responsibility of the venue agency.

The following scenarios outline the jurisdictional responsibilities for investigating an OICI.

310.5.1 WEST VALLEY CITY POLICE DEPARTMENT OFFICER WITHIN THIS
JURISDICTION

When an OICI involving an officer of this Department occurs within West Valley City’s jurisdiction,
the West Valley City Police Department is responsible for the civil investigation and the
administrative investigation. A protocol investigation of the OICI will be conducted in
accordance with the Officer Involved Critical Incident Investigative Protocol. A criminal
investigation may be handled by the Department or by the assigned Protocol Team.

310.5.2 ALLIED AGENCY'S OFFICER WITHIN THIS JURISDICTION

When an OICI involving an allied agency'’s officer occurs within West Valley City’s jurisdiction
the West Valley City Police Department may, if requested, handle the criminal investigation
of the OICI. A protocol investigation of the OICI will be conducted in accordance with
the OICI Investigative Protocol. The officer's employing agency will be responsible for any
civil and/or administrative investigation(s).

310.5.3 WEST VALLEY CITY POLICE DEPARTMENT OFFICER IN ANOTHER
JURISDICTION

When an OICI occurs involving a West Valley City Police Department officer in another jurisdiction a
protocol investigation of the OICI will be conducted in accordance with the OICI Investigative Protocol.
The venue agency has criminal jurisdiction and is responsible for the criminal investigation of
the incident. That agency may relinquish its criminal investigation to the OICI Protocol Team.
The West Valley City Police Department will conduct civil and/or administrative investigations.

310.6 THE INVESTIGATION PROCESS
The following procedures are guidelines used in the investigation of an OICI.

310.6.1 DUTIES OF INITIAL ON-SCENE SUPERVISOR
Upon arrival at the scene of an OICI, the first uninvolved supervisor should:
(@ Ensure the scene is safe/secure.

(b) Take all reasonable steps to obtain emergency medical attention for injured individuals.

(c) If necessary, the supervisor will administratively order any officer from this Department
to immediately provide public safety information necessary to secure the scene, locate
injured persons, and pursue suspects.
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(d) Whenever possible the supervisor should utilize the Department Public Safety Statement
Form when collecting public safety information.

(e) Public safety information shall be limited to such things as outstanding suspect
information, injured parties, number and direction of shots fired, parameters of the
incident scene, identity of known witnesses and similar information.

(f)  The initial on-scene supervisor shall not order any involved officer to provide information
regarding the incident, with the exception of public safety information.

(g) Provide all available information to the Field Commander and Valley Emergency
Communications Center. If feasible, sensitive information should be communicated over
secure networks.

(h) Take command of and secure the incident scene with additional personnel until
relieved by other assigned personnel.

()  As soon as practical, involved officers should be separated from citizens, co-workers,
media, and suspect(s). One officer may be assigned to stay with an involved officer. This
officer should be directed to avoid discussing the OICI with the involved officer.

() Eachinvolved officer should be given an administrative order not to discuss the incident
with other involved officers pending further direction from a supervisor.

(k) Ifan officer is separated from his/her weapon, the officer will be provided with a comparable
replacement weapon as soon as practically possible.

()  Upon arrival of the OICI Protocol Team, the supervisor will brief the Protocol Team Leader.
At this time, the protocol investigation will be turned over to the Protocol Team.

310.6.2 FIELD COMMANDER DUTIES

Upon learning of an OICI, the Field Commander shall be responsible for coordinating all
aspects of the incident until relieved.

310.6.3 NOTIFICATIONS
The following person(s) shall be notified as soon as practical:

. Chief of Police
. Deputy Chiefs of Police

. Investigation Section Lieutenant who will notify the OICI Protocol Coordinator
. Internal Affairs and Inspections Bureau supervisor

- City Attorney's Office/City Risk Analyst

. Peer support personnel

. Officer representative (if requested)

310.6.4 MEDIA RELATIONS

All media inquiries about the incident shall be directed to the Chief of Police or Public Information
Liaison. Media releases will be determined through a cooperative effort of the venue agency, the
Protocol Team Leader, and the employing agency.

Adopted: 07/09/2012 Updated: 10/15/2012, 09/15/2014,
10/20/2015, 02/02/2016 3 Policy 310 contains 8 page(s)

West Valley City Police Department Policy Manual - 3/1/2019
Page 89 of 711



West Valley City Police Department

Policy Manual

CALEA Standard(s): 1.3.5,1.3.8

Officer-Involved Critical Incidents

The identities of involved officers will only be released at the discretion of the Chief of
Police or as required by law. Moreover, no involved officer shall be subjected to contact
from the media and no involved officer shall make any comments to the press unless authorized
by the Chief of Police or his/her designee.

310.6.5 INVOLVED OFFICERS

At the scene, the Field Commander should admonish each officer that the incident shall not be
discussed except with authorized personnel or representatives. The following shall be
considered for the involved officer:

(@ Any request for Department or legal representation will be accommodated. While
officers may meet individually with an attorney or any representative, no involved
officer shall be permitted to meet collectively or in a group with an attorney or any
representative prior to providing a formal interview or report.

(b) Discussions with licensed attorneys will be considered privileged as attorney-client
communications.

(c) Discussions with Department representatives (e.g., Peer Support) will be privileged
only as to the discussion of non-criminal information.

(d) A psychotherapist shall be provided by the Department to each involved officer, or any
other officer upon request.

1. Interviews with a licensed psychotherapist will be considered privileged and will not
be disclosed except to the extent that the officer is or is not fit for return to duty.

2. An interview or session with a licensed psychotherapist may take place prior to
the involved officer providing a formal interview or report, but the involved officers
shall not be permitted to consult or meet collectively or in a group with a licensed
psychotherapist prior to providing a formal interview or report.

(e) Although the Department will honor the sensitivity of communications with peer
counselors, there is no legal privilege to such. Peer counselors are cautioned against
discussing the facts of any incident with an involved or witness officer.

Care should be taken to preserve the integrity of any physical evidence present on the
officer, equipment or clothing (e.g., blood, fingerprints) until investigators or lab personnel can
properly retrieve it.

Department supervisors shall make reasonable accommodations to meet the officer's
physical and emotional needs.

310.7 THE OICI INVESTIGATION

310.7.1 DETECTIVE PERSONNEL

Once notified of an QIC], it shall be the responsibility of the Investigation Section supervisor to
coordinate with the Protocol Team Leader to determine who will handle the investigation of related
crimes. Detectives may be assigned to liaison with the Protocol Team as outlined in the OICI
Investigative Protocol or may be assigned to separately handle the investigation of any
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related crimes not being investigated by the Protocol Team.

310.7.2 CRIMINAL INVESTIGATION

It shall be the policy of the Department to utilize the Officer Involved Critical Incident
Investigative Protocol to ensure an independent criminal investigation is conducted of any
incident qualifying as an OICI.

If required, the Department may assign detective personnel from this Department as a liaison
investigator(s) who will work with investigators from the Protocol Team as outlined in the
Officer Involved Critical Incident Investigative Protocol.

Once public safety issues have been addressed, and the incident has been turned over to the
Protocol Team, an involved officer will have the option of providing a voluntary statement to
the Protocol Team. The following shall be considered for the involved officer:

(@) Department supervisors and Department Internal Affairs and Inspections Bureau
personnel should not participate directly in any voluntary interview of officers. This will
not prohibit such personnel from monitoring such interviews or indirectly providing areas
for inquiry.

(b) Prior to giving any statement and if requested, an involved officer will be afforded the
opportunity to consult with an attorney or with a representative of his/her choosing.

(c) Any voluntary statement provided by the officer(s) will be made available for inclusion in
the administrative or other related investigations.

(d) Absent consent from the involved officer or as required by law, no administratively
coerced statement(s) will be provided to any criminal investigators.

310.7.3 REPORTS BY INVOLVED OFFICERS

In the event that suspects remain outstanding or subject to prosecution for related offenses, this
Department shall retain the authority to require involved officers to provide sufficient
information for related criminal reports to facilitate the apprehension and prosecution of those
individuals.

While the involved officer may write the report, it is generally recommended that such
reports be completed by assigned investigators who should interview involved officers as
victims/witnesses. Since the purpose of these reports will be to facilitate criminal
prosecution, statements of involved officers should focus on evidence to establish the
elements of criminal activities by involved suspects. Care should be taken not to duplicate
information provided by involved officers in other reports.

Nothing in this section shall be construed to deprive an involved officer of the right to consult with
legal counsel prior to completing any such criminal report.

Reports related to the prosecution of criminal suspects will be processed according to
normal procedures, but should also be included for reference in the investigation of the OICI.

All related Department reports except administrative and/or privileged reports will be
forwarded to the designated detective supervisor or investigator for approval. Privileged
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reports shall be maintained exclusively by those personnel authorized such access.
Administrative reports will be forwarded to the Chief of Police or his/her designee.

310.7.4 WITNESS IDENTIFICATION AND INTERVIEWS

Because potential witnesses to an OICI or other major incident may be lost or the integrity of
their statements compromised with the passage of time, a supervisor should take reasonable
steps to promptly coordinate with criminal investigators to utilize available personnel for the
following:

(@) Identify all persons present at the scene and in the immediate area.
1. Advise members of the Protocol Team of the existence of any identified witnesses.

2. Any potential witness who is unwilling or unable to remain available for a formal
interview should not be detained absent reasonable suspicion to detain or
probable cause to arrest. Without detaining the individual for the sole purpose of
identification, officers should attempt to identify the witness prior to his/her
departure.

(b) Witnesses who are willing to provide a formal interview should be asked to remain on
scene until they can meet with members of the Protocol Team. Such witnesses, if willing,
may be transported by Department personnel.

1. A written, verbal or recorded statement of consent should be obtained prior to
transporting a witness in a Department vehicle. When the witness is a minor,
consent should be obtained from the parent or guardian, if available, prior to
transportation.

310.8 ADMINISTRATIVEINVESTIGATION

In addition to all other investigations associated with an OICI, this Department will conduct
an internal administrative investigation to determine conformance with all Department policy.
This investigation will be conducted under the supervision of the Internal Affairs and
Inspections Bureau and will be considered a confidential peace officer personnel file.

(@ If any officer has voluntarily elected to provide a statement to criminal investigators, the
assigned administrative investigator should review that statement before proceeding
with any further interview of that involved officer.

1. If a further interview of the officer is deemed necessary to determine policy
compliance, care should be taken to limit the inquiry to new areas with minimal, if
any, duplication of questions addressed in the voluntary statement. The involved
officer shall be provided with a copy of his/her prior statement before proceeding
with any subsequent interview(s).

(b) Inthe event that an involved officer has elected to not provide criminal investigators with
a voluntary statement, the assigned administrative investigator may conduct an
administrative interview to determine all relevant information.

1.  Although this interview should not be unreasonably delayed, care should be taken
to ensure that the officer'(s) physical and psychological needs have been addressed
before commencing the interview.
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310.9

If requested, the officer shall have the opportunity to select an uninvolved
representative to be present during the interview. However, in order to maintain the
integrity of each individual officer's statement, involved officers shall not consult
or meet with a representative or attorney collectively or in a group prior to being
interviewed.

Administrative interview(s) should be recorded by the investigator (the officer may
also record the interview).

The officer will be given an administrative order to provide full and truthful
answers to all questions. The officer shall be informed, however, that the
interview will be for administrative purposes only and that the statement cannot be
used criminally (Garrity admonishment).

The administrative interview shall be considered part of the officer's confidential
personnel file.

The Internal Affairs and Inspections Bureau shall compile all relevant information
and reports necessary for the Department to determine compliance with applicable
policies.

The completed administrative investigation shall be submitted to the
Professional Standards Review Board, which will restrict its findings as to
whether the officer’s actions were compliant with Department policy.

Any other indications of a violation of any policy shall be determined in accordance
with standard disciplinary procedures.

AUDIO AND VIDEO RECORDINGS

Officers involved in any officer-involved critical incident will be permitted to review their own
recordings when requested.

(@) The on-scene supervisor of an officer-involved critical incident will ensure that the BWC
is turned off and that Department policy is adhered to in regard to the preservation of any
and all evidence. The BWC will remain in the possession of the involved officer until
documented by the assigned investigative team.

(b) The data captured during an officer involved critical incident by the BWC may only be
viewed as directed by the commander of the investigative team, at times when exigent
circumstances such as when an officer is injured and the need exists to identify the
involved suspect; or with the approval of the Chief of Police.

Any video or audio recordings of an incident should not be publicly released during an ongoing
investigation without consulting with the Protocol Team Leader, the District Attorney’s Office,
and the City Attorney's Office as appropriate.

310.10 VALLEY EMERGENCY COMMUNICATIONS CENTER

RESPONSIBILITIES

The on-duty communications person shall:

(@) Dispatch any requested medical aid.
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(b) Notify the field supervisor or Field Commander of the incident.

(c) Assign additional units as requested by the field supervisor, watch commander, or
incident commander.

(d) Direct any media inquiries to the appropriate Department public information liaison.

310.11 PEER SUPPORT AND CHAPLAIN SERVICES

In all cases where any person has been injured or killed as a result of a qualifying OICI event, the
involved officer(s) and his/her family will have available to them the services of the Department
Peer Support Team and chaplain.
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312 - Firearms and Qualification

312.1 PURPOSE AND SCOPE

This policy establishes procedures for the acquisition, use and documentation of training in
the use of firearms. The Chief of Police or designee shall approve all Department firearms
before they are acquired and utilized by any employee of the Department.

312.2 AUTHORIZED WEAPONS

No firearms will be carried that have not been thoroughly inspected by the Armorer during
aregularly scheduled range date. All employees must demonstrate proficiency with the use
of Department authorized weapons as well as authorized privately owned weapons prior
to approval to carry and use the weapon(s). No firearm shall be carried by an employee
who has not qualified with that weapon at an authorized Department range.

All other weapons, including but not limited to, edged weapons, chemical or electronic
weapons, impact weapons or any weapon prohibited or restricted by law or that is not
covered elsewhere by Department policy, may not be carried by personnel in the
performance of their official duty without the express written authorization of the employee's
Bureau Commander. This exclusion does not apply to the carrying of any knife that is not
otherwise prohibited by law.

List of all Authorized Firearms
The Training Unit shall maintain a list of all authorized firearms.

Weapons Records
(@) The Training Unit will maintain a record of each weapon that has been authorized for
officers to carry. The record will include:

1. Make, model, caliber and serial number of each weapon.
2. Officer assigned to each weapon.

(b) Qualification records for each weapon will be maintained through the Training Unit.
Included in each qualification record will be the following:

1. Name of qualifying officer

Date of qualification.

Make, model, caliber and serial number of each weapon qualified with.
Pass or fail score; and

a > 0w

Name of the firearms instructor who verified the qualification score.

312.2.1 DUTY WEAPONS

The standard authorized Department-issued handguns are the Glock, Models 17, 19, 26
and 43.

312.2.2 AUTHORIZED SECONDARY WEAPONS
Officers desiring to carry a secondary weapon are subject to the following restrictions:
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(@)

(b)
(©
(d)

(€)

(f)
(9)

(h)

The weapon must be approved on an individual basis by the Chief of Police. A letter
of authorization will be placed in the officer's file.

Only one secondary weapon may be carried at atime.
The purchase of the weapon shall be the responsibility of the officer.

The weapon shall be carried out of sight at all times and in such a manner as to
prevent accidental cocking, discharge or loss of physical control.

It will be the responsibility of the officer to submit the weapon to the Department
Armorer for inspection prior to being carried. The Department Armorer shall ensure
that the officer is proficient in handling and firing that weapon and that it will be carried
in a safe manner. The weapon shall be subject to inspection whenever deemed
necessary. If the Department does not have a certified armorer for a personally
owned, authorized firearm, it will be the responsibility of the officer owning the firearm
to furnish proof of an inspection and safety certification of the firearm to the
Department Armorer. This shall be noted in the officer's training file. The officer will
successfully qualify with the weapon prior to it being carried. The range qualification
dates will be specified by the Department Armorer.

Ammunition shall be Department-issue. If the caliber of the weapon is other than
Department-issue, the Chief of Police or his/her designate shall approve ammunition.

Personnel shall qualify with the secondary weapon under range supervision. Officers
must demonstrate their proficiency, safe handling and serviceability of the weapon. A
minimum qualifying score is 80% of the total score possible.

Personnel shall provide written notice of the make, model, color, serial number and
caliber of a second weapon to the Armorer.

312.2.3 AUTHORIZED OFF-DUTYWEAPONS

The carrying of firearms by sworn officers while off-duty is permitted by the Chief of Police,
but may be rescinded should circumstances dictate (e.g., administrative leave). Sworn
officers who choose to carry a firearm, other than the Department-issued firearm, while off-
duty, based on their authority as a peace officer, will be required to meet the following

guidelines:

(@) The weapon must be approved on an individual basis by the Chief of Police. A letter
of authorization will be placed in the officer's file.

(b) The purchase of the weapon and ammunition shall be the responsibility of the officer.

(c) Theweapon shall be carried concealed at alltimes and in such a manner as to prevent
accidental cocking, discharge or loss of physicalcontrol.

(d) It will be the responsibility of the officer to submit the weapon to the Department

Armorer for inspection prior to being carried off-duty. The Department Armorer shall
ensure that the officer is proficientin handling and firing the weapon and that it will be
carried in a safe manner. The weapon shall be subject to periodic inspection by the
Department Armorer. If the Department does not have a certified armorer for a
personally owned, authorized firearm, it will be the responsibility of the officer owning
the firearm to furnish proof of an inspection and safety certification of the firearm to
the Department Armorer. This shall be noted in the officer's training file. The officer
will successfully qualify with the weapon prior to it being carried. The range
qualification dates will be specified by the Department Armorer.
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(e) A complete description of the weapon shall be contained on the qualification record
approved by the Department Armorer.

() If any employee desires to use more than one weapon while off-duty, he/she may do
S0, as long as the officer meets all the requirements set forth in this policy for each
weapon used.

(g) Officers shall only carry department-authorized ammunition.

(h) When armed, whether on or off duty, officers shall carry their badge and Department
identification.

()  Thoughtful consideration should be given before taking police action off duty.

31224  AMMUNITION

Officers shall carry only Department-authorized ammunition. Officers carrying personally
owned authorized firearms of a caliber differing from Department-issued firearms shall be
responsible for obtaining fresh duty ammunition at their own expense. Replacements for
unserviceable or depleted ammunition issued by the Department shall be dispensed by the
Department Armorer when needed in accordance with any established policy.

The Training Unit shall maintain a list of authorized ammunition.

31225 ALCOHOL AND DRUGS

Weapons shall not be carried by any officer who has consumed any amount of an alcoholic
beverage. Weapons shall not be carried by any officer who has taken any drugs that
adversely affect the officer's senses orjudgment.

312.2.6 PROVISION OF WRITTEN DIRECTIVES

Any employee of the Department issued or authorized to use a firearm shall be provided copies
of and instruction in those directives, policies, and/or procedures related to the use of said
weapons.

Documentation of the issuance of and instruction on the directives listed above shall be placed
in the employee’s training file.

312.3 SAFE HANDLING OF FIREARMS

The intent of this policy is to promote proper firearm safety on- and off-duty. Employees
shall maintain the highest level of safety when handling firearms and shall consider the
following:

312.3.1  SAFETY CONSIDERATIONS
(@) Officers shall not unnecessarily display or handle any firearm.

(b) Officers shall be governed by all rules and regulations pertaining to the use of the
range and shall obey all orders issued by the Department Armorer. Officers shall not
dry fire or practice quick draws except under Department Armorer supervision.

(c) Officers shall not clean, repair, load or unload a firearm anywhere in the Department,
except where clearing barrels are present.
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(9)

(h)

(i)

0)

()

()

(m)
(n)

(0)

Shotguns or rifles removed from vehicles or the equipment storage room shall be
loaded and unloaded in a safe manner in the parking lot and outside of the vehicle.

Officers shall not place or store any firearm or other weapon on Department premises
except where the place of storage is locked. No one shall carry firearms into the jail
section or any part thereof when securing or processing a prisoner, but shall place all
firearms in a secured location.

Officers shall not use any automatic weapon, heavy caliber rifle, gas or other type of
chemical weapon (from the armory), except when he/she has qualified with that
weapon and with approval of a supervisor.

Any weapon authorized by the Department to be carried on- or off-duty, that is found
by the officer to be malfunctioning or needing service shall not be carried. It shall be
promptly presented to the Department Armorer, or factory certified armorer in the
case of personal weapons, for inspection. Any weapon determined to be in need of
service or repair during an inspection by the Department Armorer will be immediately
removed from service. If the weapon is the officer's primary duty weapon, a
replacement weapon will be issued to the officer until the duty weapon is serviceable.

Officers shall not alter any issued or approved duty, off-duty, or secondary firearm or
allow any alterations to the above listed firearms. The standards used to determine
alteration will be the manufacturer's specifications for each particular firearm.
Aftermarket grips, replacement sights, refinishing the exterior of the firearm, and
smoothing of the action will be permitted as long as the work done does not exceed
the manufacturer's specifications.

Any officer found in possession of an issued or approved duty, off-duty, or secondary
firearm that is intended for official use or being carried for official use which is altered
and does not have proper authorization is in violation of policy and may be subject to
discipline.

Officers may attach illuminating lights to issued or authorized firearms, as long as the
attachment does not interfere with the safe and reliable functioning of that firearm.
These attachments will be inspected and approved by the Department Armorer. The
term illuminating light does not include any laser sighting device.

Magna porting or any other type of recoil compensator will not be allowed or installed
on any issued or approved firearm intended for official use. Competition firearms will
not be carried as a duty, off-duty, or secondaryweapon.

All approved firearms shall be inspected and certified to be in a safe and operable
condition on a yearly basis. If the Department does not have a certified armorer for a
personally owned authorized firearm, it will be the responsibility of the officer owning
the firearm to furnish proof of an inspection and safe certification of the firearm to the
Department Armorer. This shall be noted in the officer's trainingfile.

The record of this inspection will be completed on the Firearm Inspection Form that
is maintained by the Training Unit.

Each officer must be able to demonstrate his/her safe and proficient use of their duty,
off-duty, and secondary firearm during each scheduled firearm qualification training.
Each officer must pass each firearm qualification training with a minimum score of
80% of the total score possible.

Each firearm while being carried on or off duty shall be loaded to maximum capacity
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with the appropriate caliber Department-approved ammunition.

312.3.2 STORAGE OF FIREARMS ATHOME

Officers shall ensure that all firearms and ammunition are locked, secured and out of public
view while in their homes, vehicles or any other area under their control in a manner that
will keep them inaccessible to children and irresponsible adults.

312.3.3 STORAGE OF FIREARMS

Firearms are to be either kept under the employee’s direct control or stored in a secure
location not readily accessible to unauthorized persons.

Firearms not assigned to individual officers will be stored in a secured, limited-access
location designated by the Department Armorer.

312.4 FIREARMS QUALIFICATIONS

All sworn personnel are required to qualify with their duty, off-duty, and secondary weapon
on an approved range course annually. The Armorer shall keep records of qualification
scores, repairs, maintenance, and training as directed by the Training Supervisor. At least
annually, all personnel carrying a firearm will receive training on the Department Response
to Resistance policy and demonstrate their knowledge and understanding.

Any officer of the Department issued or authorized to use a firearm shall be provided
copies of and instruction on those directives, policies, or procedures relating to the use of
firearms before being authorized to carry a firearm.

312.4.1 NON-QUALIFICATION

If any officer is unable to attend the regular qualification for any reason, including injury,
illness, duty status, or scheduling conflict, that officer shall notify his/her immediate
supervisor and a member of the Department training staff prior to the end of the required
shooting period.

Members who fail to qualify with his/her duty weapon will be reassigned or relieved from
duty until they are able to qualify. Appropriate disciplinary action may follow.

Members who fail to qualify on their first two shooting attempts shall be provided remedial
training until proficiency is demonstrated. If proficiency is not demonstrated, the Training
Section will notify the officer’'s supervisor. Disciplinary action will be the responsibility of
that officer’'s chain of command.

312.5 WARNING AND OTHER SHOTS
Warning shots or shots fired for the purpose of summoning aid are prohibited.

312.6 DESTRUCTION OF ANIMALS

Officers are authorized to use firearms to stop an animal in circumstances where the animal
reasonably appears to pose an imminent threat to human safety and alternative methods
are not reasonably available or would likely be ineffective.

In circumstances in which officers have sufficient advance notice that a potentially
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dangerous animal may be encountered, officers should develop reasonable contingency
plans for dealing with the animal (e.g., fire extinguisher, CEW, oleoresin capsicum (OC)
spray, animal control officer). Nothing in this policy shall prohibit any officer from shooting
a dangerous animal if circumstances reasonably dictate that a contingency plan has failed
or becomes impractical.

312.6.1 INJURED ANIMALS

With the approval of a supervisor, an officer may euthanize an animal that is so badly injured
that human compassion requires its removal from further suffering and where other
dispositions are impractical.

Prior to destroying the animal, the officer shall obtain the judgment of a veterinarian, or of
two reputable citizens called by him to view the animal in his/her presence, or shall obtain
consent to the destruction from the owner of the animal (Utah State Code § 76-9-305(3).

312.7 REPORT OF FIREARM DISCHARGE

Except during training or recreational use, any member who discharges a firearm
intentionally or unintentionally, on- or off-duty, shall make a verbal report to his/her
supervisor as soon as circumstances permit. If the discharge results in injury or death to
another person, additional statements and reports shall be made in accordance with the
Officer-Involved Ciritical Incident Policy (Policy 8 310). If a firearm was discharged as a
response to resistance, the involved member shall adhere to the additional reporting
requirements set forth in the Response to Resistance Policy (Policy § 300).

In all other cases, written reports shall be made as follows:

(@ If on-duty at the time of the incident, the member shall file a written report or provide a
recorded statement to investigators prior to the end of shift, unless otherwise directed.

(b) If off-duty at the time of the incident, a written report shall be submitted or recorded
statement provided no later than the end of the next regularly scheduled shift, unless
otherwise directed by a supervisor.

312.8 RANGE MASTER DUTIES

During training activities at a firing range, the range will be under the exclusive control of
the designated range master. All members attending will follow the directions of the range
master who will determine the type of weapons, ammunition, targets, and equipment
permitted for use on the range; the required personal safety equipment; and regulations
regarding the storage of ammunition and weapons while at the range. Range supervisory
personnel must be certified firearms instructors and have training in emergency medical
response.

312.9 MAINTENANCE AND REPAIR

Firearms carried on- or off-duty shall be maintained in a clean, serviceable condition. Since
the use of personally owned weapons is at the option of the individual officer, that officer will
be responsible for the furnishing, maintenance and repair of such weapon.

312.9.1 REPAIR OR MODIFICATIONS OF DUTY WEAPONS

The Department Armorer and/or approved factory gun smith shall be the only person
authorized to repair or modify any Department-owned weapon for which the Department

Adopted: 07/09/2012 Updated: 10/15/2012,

09/15/2014, 04/16/2015, 10/20/2015, 07{15/20 . .
03/01/2018, 03/01/2019 Jtlléest Ggfey]&ty Police Depa@tment Policy Manual - 3/1/2019

Page 100 of 711

Policy 312 contains 8 page(s)



West Valley City Police Department

Policy Manual

CALEA Standard(s): 4.1.3,4.2.1, 4.3.1,
432.433.434.435.33.15

Policy Title

Armorer is certified as an armorer.

All repairs and/or modifications of Department-issued weapons not performed by the
Armorer must be approved in advance by the Department Armorer and accomplished by a
Department-approved gunsmith who is certified to repair such firearm.

Any repairs or modifications to the officer's personally owned weapon shall be done at
his/her expense and must be approved by the Department Armorer.

312.10 FLYING WHILE ARMED

The Transportation Security Administration (TSA) has imposed rules governing law
enforcement officers flying armed on commercial aircraft. The following requirements apply
to personnel who intend to be armed while flying on a commercial air carrier or flights where
screening is conducted (49 CFR 1544.219):.

(@) Officers wishing to fly while armed must be flying in an official capacity for one of the
following purposes:

1.  Assigned to a protective duty as a principal or advance team, or on travel
required to be prepared to engage in a protective function.

Conducting a hazardous surveillance operation.

3. On official travel with a requirement to report to another location armed and
prepared for duty immediately upon landing.

4, Escorting an in-custody prisoner, or on a round trip ticket returning from
escorting or traveling to pick up a prisoner.

(b) Officers must carry their department identification card, which must contain a full-face
picture, the officer's signature and the signature of the Chief of Police or the official
seal of the Department, and must present this identification to airline officials when
requested. The officer should also carry the standard photo identification needed for
passenger screening by airline and TSA officials (e.g., driver license, passport).

() Inaccordance with TSA procedures, the Department will obtain a message containing
a unique alphanumeric identifier from TSA through the National Law Enforcement
Telecommunications System (NLETS) prior to the officer's travel. The officer must
present the message to airport personnel as authorization to travel while armed on
the day of travel.

(d) Officers must have completed the mandated TSA security training, covering officers
flying while armed. The training shall be given by the Department-appointed
instructor.

(e) Itisthe officer's responsibility to notify the air carrier in advance. This notification can
be accomplished by early check-in at the carrier's check-in counter.

(H  Discretion must be used to avoid alarming passengers or crew by displaying a
firearm. The officer must keep the firearm concealed on his/her person at all times.
Firearms are not permitted in carry-on luggage and may not be stored in an overhead
compartment.

(g) Officers should not surrender their firearm but should try to resolve any problems
through the flight captain, ground security manager, or other management
representative of the air carrier.

(n)  Officers flying while armed shall not consume alcoholic beverages while aboard an
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aircraft or within eight hours prior to boarding an aircraft.
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312.11 INTERSTATE CWL FOR PEACE OFFICERS

Full-time sworn and retired officers who desire to carry a concealed firearm in other states
are required, pursuantto 18 USC § 926 B and 18 USC § 926 C (see the Retired or Former
Officer CWL Endorsements Policy, Policy § 220), to meet the following conditions:

(@ An active full-time officer shall carry his/her department identification whenever
carrying such weapon.

1.  Arretired officer's identification must indicate that the retired officer has met the
state's training and qualification standards within not less than one year prior to
the date of issuance; or the officer must carry a written certification indicating
he/she has met the necessary qualification standards.

(b) Officers will remain subject to this and all other department policies (including
qualifying and training) and may not be the subject of any current disciplinary action.

(c) Officers may not be under the influence of alcohol or any intoxicating or hallucinatory
drug, including prescription drugs, which would impair their ability to safely handle a
firearm.

(d) Officers must be aware that individual states may enact local regulations that permit
private persons or entities to prohibit or restrict the possession of concealed firearms
on their property; or, that prohibits or restricts the possession of firearms on any state
or local government property, installation, building, base or park. Federal authorities
may not shield an officer from arrest and prosecution in such locally restricted areas.

Full-time sworn and retired peace officers from other states who carry a concealed firearm
in Utah are required, pursuant to 18 USC § 926 B and 18 USC § 926 C, to meet the same
conditions as described above, with the exception of subsection (b).
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314 - Vehicle Pursuit

314.1 PURPOSE AND SCOPE

Vehicle pursuits expose innocent citizens, law enforcement officers and fleeing violators to
the risk of serious injury or death. The primary purpose of this policy is to provide officers
with guidance in balancing the safety of the public and themselves against law enforcement's
duty to apprehend violators of the law. Another purpose of this policy is to minimize the
potential for pursuit-related collisions. Vehicular pursuits require officers to exhibit a high
degree of common sense and sound judgment. Officers must not forget that the immediate
apprehension of a suspect is generally not more important than the safety of the public and
pursuing officers.

Deciding whether to pursue a motor vehicle is a critical decision that must be made quickly and
under difficult and unpredictable circumstances. In recognizing the potential risk to public
safety created by vehicular pursuits, no officer or supervisor shall be criticized or disciplined
for deciding not to engage in a vehicular pursuit because of the risk involved. This includes
circumstances where a department policy would permit the initiation or continuation of a
pursuit. It is recognized that vehicular pursuit situations are not always predictable and
decisions made pursuant to this policy will be evaluated according to the totality of the
circumstances reasonably available at the time of the pursuit.

Officers must remember that the most important factors in the successful conclusion of a
pursuit are proper self-discipline and sound professional judgment. Officers' conduct during the
course of a pursuit must be objectively reasonable, i.e. what a reasonable officer would do under
the circumstances. An unreasonable individual's desire to apprehend a fleeing suspect at all
costs has no place in professional law enforcement.

314.1.1 DEFINITIONS
Definitions related to this policy include:

Blocking or vehicle intercept - A slow-speed coordinated maneuver where two or more patrol
vehicles simultaneously intercept and block the movement of a suspect vehicle, the driver
of which may be unaware of the impending enforcement stop, with the goal of containment
and preventing a pursuit. Blocking is not a moving or stationary roadblock.

Boxing-in - A tactic designed to stop a violator's vehicle by surrounding it with law
enforcement vehicles and then slowing all vehicles to a stop.

Channelization - A technique similar to a roadblock, where objects are placed in the
anticipated (or actual) path of a pursued vehicle with the intent of altering the vehicle's
direction of travel.

Paralleling - Participating in the pursuit by proceeding in the same direction and maintaining
approximately the same speed while traveling on an alternate street or highway that
parallels the pursuit route.

Pursuit intervention - An attempt to terminate the ability of a suspect to continue to flee in a
motor vehicle through tactical application of technology, road spikes, blocking, boxing, PIT
(Pursuit Intervention Technique), ramming or roadblock procedures. In this context, ramming
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shall be construed to mean maneuvering the police vehicle into contact with the pursued
vehicle to mechanically disable or forcibly position it such that further flight is not possible or
practical.

Pursuit Intervention Technique (PIT) - A low-speed maneuver designed to cause the
suspect vehicle to spin out and terminate the pursuit.

Ramming - When deadly force is warranted the deliberate act of impacting a violator's
vehicle with another vehicle to functionally damage or otherwise force the violator's vehicle to
stop.

Roadblocks - When deadly force is warranted, establishing a physical impediment to traffic as a
means of stopping a vehicle using actual physical obstructions or barricades.

Tire deflating device - Tire-deflating spikes utilized to deflate the suspect vehicle's tires.

Trailing - Following the path of the pursuit at a safe speed while obeying all traffic laws and
without activating emergency equipment.

Vehicle pursuit - An active attempt by an officer in an authorized emergency vehicle to
apprehend fleeing suspects who are attempting to avoid apprehension through evasive and
unlawful tactics. It is not considered a pursuit if the driver is merely not paying attention to the
officer's emergency lights and siren.

314.2 OFFICER RESPONSIBILITIES

It shall be the policy of the Department that a motor vehicle pursuit shall be conducted only with
emergency lights and siren as required by Utah Code 41-6a-212(4) for exemption from
compliance with the rules of the road. The following policy is established to provide officers with

guidelines for driving with due regard and caution for the safety of all persons using the
highway as required by Utah Code 41-6a-212(6).

A police officer, prior to initiating a pursuit, involving excessive speeds and emergency
driving shall consider and assess the risks involved enumerated in 314.8.b.6 items a. through
m. The officer will be required to address these items in his/her police report.

314.2.1 WHEN TO INITIATE A PURSUIT

(@) Officers in a department vehicle with operable emergency vehicle equipment and radio
may initiate a vehicular pursuit when the following criteria are met:

1. The suspect exhibits the intention to avoid apprehension through evasive or
unlawful tactics.

2.  The suspect operating the vehicle refuses to stop at the direction of the officer.
3.  The suspect's actions are such that failure to pursue would further enhance the
danger presented to the public.

(b) Department vehicles that do not possess operable emergency vehicle equipment and an
operable police radio will not be involved in a pursuit. Factors that individually and
collectively shall be considered in deciding whether to initiate or continue a pursuit are:

1. The performance capabilities of the pursuit vehicle.
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The condition of the road surface upon which the pursuit is being conducted.
The amount of vehicular and pedestrian traffic in the area.

The weather conditions.

The offense for which the subject will be pursued.

Any potential or existing hazards.

Familiarity with the area and road.

© N o kDN

Any other pertinent factors.

314.2.2 WHEN TO TERMINATE A PURSUIT

Pursuits shall be discontinued whenever the totality of objective circumstances known or which
reasonably ought to be known to the officer or supervisor during the pursuit indicates that the
present risks of continuing the pursuit reasonably appear to outweigh the risks resulting from
the suspect's escape.

The factors listed above are expressly included herein and will apply equally to the decision to
discontinue as well as the decision to initiate a pursuit. Officers and supervisors must
objectively and continuously weigh the seriousness of the offense against the potential
danger to innocent motorists and themselves when electing to continue a pursuit. In the
context of this policy, the term "terminate" shall be construed to mean discontinue or to stop
chasing the fleeing vehicles. When terminating a pursuit the officer shall notify dispatch of
his/her intent to terminate the pursuit, pull to the right shoulder of the roadway or highway, come
to a complete stop, and turn off all emergency lights and siren.

In addition to the factors, listed above the following factors shall also be considered in deciding
whether to terminate a pursuit:

(@) Distance between the pursuing officers and the fleeing vehicle is so great that further
pursuit would be futile or require the pursuit to continue for an unreasonable time
and/or distance.

(b) Pursued vehicle's location is no longer definitely known.
(c) Officer's pursuit vehicle sustains any type of damage that renders it unsafe to drive.

(d) The danger posed by the continued pursuit to the public, the officers or the suspect is
greater than the value of apprehending the suspect.

(e) Weather or traffic conditions substantially increase the danger of the pursuit beyond the
benefit of apprehending the suspect.

()  If the identity of the offender is known and it does not reasonably appear that the need
for immediate capture outweighs the risks associated with continuing the pursuit,
officers shall strongly consider discontinuing the pursuit and apprehending the offender
at a later time.

() The pursuit is terminated by a supervisor.

(h) The officer is unfamiliar with the area and is unable to accurately notify dispatch of the
location and direction of the pursuit.

()  The violator is driving the wrong way on a limited access highway or one-way road.
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()  Air support is available to track the suspect.
Pursuits will terminate at the state line, unless exigent circumstances exist.

When an officer terminates a pursuit, the officer shall turn off the siren and emergency lights, pull
the vehicle to the side of the road and stop.

314.2.3 SPEED LIMITS

The speed of a pursuit is a factor that shall be evaluated on a continuing basis by the officer
and supervisor. Evaluation of vehicle speeds shall take into consideration public safety, officer
safety and the safety of the occupants of the fleeing vehicle.

Should high vehicle speeds be reached during a pursuit, officers and supervisors shall also
consider these factors when determining the reasonableness of the speed of the pursuit:

(&) Pursuit speeds have become unsafe for the surrounding conditions.
(b) Pursuit speeds have exceeded the driving ability of the officer.

(c) Pursuit speeds are beyond the capabilities of the pursuit vehicle thus making its
operation unsafe.

314.2.4 MOTOR VEHICLE PURSUIT GUIDELINE MATRIX/RISK FACTORS

The decision to pursue a motor vehicle is a process of weighing risk factors of the pursuit against
the primary responsibility of preserving life. Officers will balance the need for apprehension
against the risk created in a motor vehicle pursuit.

The matrix listed below will be used as a guideline prior to engaging in a pursuit and to evaluate
continuing a pursuit. Combinations of risk factors may raise or lower the risk associated with a
pursuit.

Low risk factors include:
e Clear weather.
e Dry roads.
e Light traffic density.

Medium risk factors include:
e Medium traffic density.

e Reduced visibility/illumination.
e Additional traffic violations.

e Suspect identity known.

High risk factors include:
e Other jurisdiction pursuit.

e Pursuit entering another jurisdiction.
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e Residential/school/commercial areas.
e Traveling against the flow of traffic.

e Poor visibility/illumination.

o Reckless/wanton vehicle operation.

e Heavy traffic density.

e Curves in roadway.

¢ Hit and Run accident by pursued vehicle.
e Pedestrian traffic.

¢ Frequent intersections.

¢ Narrow roadways.

o Excessive speed.

¢ Inclement weather.

Risk Factors
Medium

Seriousness of
offense

High

Any felony where an
officer has knowledge
that serious harm or
death has been or will be
inflicted if an
apprehension is not
made

May pursue

May pursue but
discontinue when
risks exceed known
threat to public
safety by the
perpetrator if
capture is delayed.

Any other incident where
an officer has knowledge
that serious harm or
death may be or has
been inflicted if an
apprehension is not
made.

May pursue

All other criminal acts May pursue;
discontinue if risks
exceed seriousness

of offense.

All other traffic/civil
violations

May pursue;
discontinue if
risks exceed
seriousness of
offense
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314.3 PURSUIT UNITS

Pursuit units shall be limited to two vehicles and, if warranted under the circumstances, a
supervisor. However, the number of units involved will vary with the circumstances. An officer
or supervisor may request additional units to join a pursuit if, after assessing the factors
outlined above, it appears that the number of officers involved would be insufficient to safely
arrest the suspects. The request for additional units to join a pursuit must be approved by a
supervisor. All other officers shall stay out of the pursuit, but shall remain alert to its progress
and location. Any officer who drops out of a pursuit may then, if necessary, proceed to the
termination point at legal speeds, following the appropriate rules of the road.

314.3.1 MOTORCYCLE, K-9 VEHICLES, AND UNMARKED UNITS

A distinctively marked patrol vehicle equipped with emergency overhead lighting shall replace
a police motorcycle, K-9, and/or unmarked vehicle as primary and/or secondary pursuit
vehicle as soon as practicable.

314.3.2 VEHICLES WITHOUT EMERGENCY EQUIPMENT

(@ Vehicles without emergency equipment are generally prohibited from becoming
involved in a pursuit.

(b)  All unmarked units will relinquish the primary or secondary role in a pursuit to a marked
vehicle as soon as practicable.

314.3.3 PRIMARY UNIT RESPONSIBILITIES

The initial pursuing vehicle will be designated as the primary pursuit vehicle and will be
responsible for the conduct of the pursuit unless it is unable to remain reasonably close
enough to the violator's vehicle. The primary responsibility of the officer initiating the pursuit is
the apprehension of the suspect(s) without unreasonable danger to themselves or other
persons.

The pursuing officer shall activate headlights and all emergency equipment upon initiating a
pursuit.

The pursuing officer shall immediately notify Valley Emergency Communications Center that
a vehicle pursuit has been initiated. Use of plain English transmissions is encouraged, rather
than using the 10-code. As soon as practicable the officer shall provide Valley Emergency
Communications Center information including, but not limited to:

(@ Unitidentification.

(b) Location, speed and direction of travel of the fleeing vehicle.

(c) Description of the fleeing vehicle and license number, if known.

(d)  Number of known occupants.

(e) The identity or description of the known occupants.

(N  Reason for initiating the pursuit.

(@) Information concerning the use of firearms, threat of force, injuries, hostages or other
unusual hazards.

Unless relieved by a supervisor or secondary vehicle, the officer in the primary vehicle shall
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be responsible for the broadcasting of the progress of the pursuit. Unless practical
circumstances indicate otherwise, and in order to concentrate on pursuit driving, the primary
officer shall relinquish the responsibility of broadcasting the progress of the pursuit to a
secondary vehicle or aircraft joining the pursuit as soon as practical.

314.3.4 SECONDARY UNIT(S) RESPONSIBILITIES
The second officer in the pursuit is responsible for the following:

(@) The officer in the secondary vehicle shall immediately notify the dispatcher of entry into
the pursuit.

(b) Remain a safe distance behind the primary vehicle unless directed to assume the role of
primary officer, or if the primary vehicle is unable to continue the pursuit.

(c) The secondary officer shall be responsible for broadcasting the progress of the pursuit
unless the situation indicates otherwise.

314.3.5 PURSUIT DRIVING TACTICS

The decision to use specific driving tactics requires the same assessment of considerations
outlined in the factors to be considered concerning pursuit initiation and termination. The
following are tactics for units involved in the pursuit:

(@) Officers, considering their driving skills and vehicle performance capabilities, will
space themselves from other involved vehicles so they are able to see and avoid
hazards or react safely to maneuvers by the fleeing vehicle.

(b) Because intersections can present increased risks, the following tactics shall be
considered:

1. Available units not directly involved in the pursuit may proceed safely to
controlled intersections ahead of the pursuit in an effort to warn cross traffic.

2. Pursuing units shall exercise due caution when proceeding through controlled
intersections.

(c) Officers shall not pursue a vehicle that is driving left of center (wrong way) on a roadway.

(d) Officers shall notify other jurisdictional agency if it appears that the pursuit may enter their
jurisdiction.

(e) Officers involved in a pursuit shall not attempt to pass other units unless the situation
indicates otherwise or they are requested to do so by the primary vehicle or a supervisor.

314.3.6 TACTICS/PROCEDURES FOR UNITS NOT INVOLVED IN THE PURSUIT

There shall be no paralleling of the pursuit route. Officers are authorized to use emergency
equipment at intersections along the pursuit path to clear intersections of vehicular and
pedestrian traffic to protect the public. Officers shall not become involved with the pursuit unless
directed otherwise by a supervisor.

Non-pursuing personnel needed at the termination of the pursuit shall respond in a non-
emergency manner, observing the rules of the road.
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The primary and secondary units shall be the only units operating under emergency
conditions (emergency lights and siren) unless other units are assigned to the pursuit or as
authorized by a supervisor.

314.3.7 PURSUIT TRAILING

In the event the initiating vehicle from this agency either relinquishes control of the pursuit to
another vehicle or jurisdiction, that initiating vehicle may, with permission of supervisor, trail the
pursuit to the termination point in order to provide necessary information and assistance for the
arrest of the suspects.

If the pursuit is at a slow rate of speed, the trailing vehicle will maintain sufficient distance from
the pursuit units so as to clearly indicate an absence of participation in the pursuit.

314.3.8 AIRCRAFT ASSISTANCE

When available, aircraft assistance shall be requested. Once the air vehicle has established
visual contact with the pursued vehicle, it shall assume control over the pursuit. The primary
and secondary ground units shall consider the participation of aircraft assistance when
determining whether to continue the pursuit.

The air vehicle shall coordinate the activities of resources on the ground, report progress of
the pursuit and provide officers and supervisors with details of upcoming traffic congestion, road
hazards, or other pertinent information to evaluate whether or not to continue the pursuit. If
ground units are not within visual contact and the air unit determines that it is unsafe to continue
the pursuit, the air unit has the authority to terminate the pursuit.

314.4 SUPERVISORY CONTROL AND RESPONSIBILITY

Available supervisory and management control will be exercised over all vehicle pursuits
involving officers from this Department. When reasonably possible, the supervisor shall not
actually be engaged in the pursuit itself.

After being notified of a pursuit, a supervisor shall:

(@) Assume command of the incident and notify dispatch over the air.

(b) Ensure proper radio channels and procedures are in use.

(c) Ensure tactics are in conformance with any policy of the Department.
(d) Ensure only the necessary numbers of units are involved.

(e) Ensure allied agencies are notified.

(H  Consider aborting the pursuit if cause exists.

(g) Consider air support availability and practicality.

(h) Ensure post-incident notifications.

() Ensure that proper written reports are completed and forwarded to the Section
Commander for and administrative review.

() Monitor and evaluate the pursuit for the safety of all parties.

The supervisor shall proceed to the termination point of the pursuit and provide appropriate
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assistance and supervision at the scene, when practicable.

31441 FIELD COMMANDER RESPONSIBILITY

Upon becoming aware that a pursuit has been initiated, the Field Commander shall monitor
and continually assess the situation and ensure the pursuit is conducted within the guidelines
and requirements of this policy. The Field Commander has the final responsibility for the
coordination, control and termination of a vehicle pursuit and shall be in overall command.

The Field Commander shall review all pertinent reports for content and forward to the
Section Commander.

314.5 COMMUNICATIONS

If the pursuit is confined within the City limits, radio communications will be conducted on
the primary channel unless instructed otherwise by a supervisor. If the pursuit leaves the
jurisdiction of the Department or such is imminent, involved units shall, whenever available,
switch radio communications to an emergency channel that is most accessible by participating
agencies and units. (Regional Channel.)

314.5.1 COMMUNICATIONS CENTER RESPONSIBILITIES

Upon notification that a pursuit has been initiated, Valley Emergency Communications
Center shall immediately advise a field supervisor of essential information regarding the
pursuit

Communications personnel also shall:

(@ Receive and record all incoming information on the pursuit and the pursued vehicle.

(b) Control all radio communications and clear the radio channels of all non-emergency calls.
(c) Perform relevant record and motor vehicle checks.

(d) Coordinate and dispatch back-up assistance and air support units under the direction of
the field supervisor.

(e) Notify concurrent and neighboring jurisdictions, where practicable, when the pursuit may
extend into their location and specify whether involvement is needed.

(H Ifthe pursuit enters a bordering state, that jurisdiction shall be notified.

3145.2 LOSS OF PURSUED VEHICLE

When the pursued vehicle is lost, the primary vehicle shall broadcast pertinent information to
assist other units in locating suspects. The primary vehicle will be responsible for
coordinating any further search for either the pursued vehicle or suspects fleeing on foot.

314.6 INTER-JURISDICTIONAL CONSIDERATIONS

The pursuing unitresponsible for broadcasting the pursuit shall notify communications when it is
likely that a pursuit will continue into a neighboring jurisdiction or across the county or state
line. When a pursuit enters another agency's jurisdiction, the primary officer or supervisor,
taking into consideration distance traveled, unfamiliarity with the area, and other pertinent
facts, shall determine whether or not to request the other agency to assume the pursuit.
Unless entry into another jurisdiction is expected to be brief, it is generally recommended
that the primary officer or supervisor ensure that notification is provided to each outside

Adopted: 07/09/2012 Updated: 10/15/2012, 09/15/2014,
04/16/2015, 09/27/2016, 03/01/2018 9 Policy 314 contains 14 page(s)

West Valley City Police Department Policy Manual - 3/1/2019
Page 112 of 711



West Valley City Police Department

Policy Manual

Vehicle Pursuit | CALEA Standard(s): 41.2.2. 41.2.3

jurisdiction into which the pursuit is reasonably expected to enter, regardless of whether or
not such jurisdiction is expected to assist.

If engaged in a pursuit either inside or outside of our agency's jurisdiction or while assigned to a
task force, officers from this agency will comply with this pursuit policy.

314.6.1 ASSUMPTION OF PURSUIT BY ANOTHER AGENCY

Units originally involved will discontinue the pursuit when advised that another agency has
assumed the pursuit and assistance of the West Valley City Police Department is no longer
needed. Upon discontinuing the pursuit, the primary vehicle may proceed upon request, with
or at the direction of a supervisor, to the termination point to assist in the investigation.

The role and responsibilities of officers at the termination of a pursuit initiated by this
department shall be coordinated with appropriate consideration of the units from the
agency assuming the pursuit.

Notification of a pursuit in progress shall not be construed as a request to join the pursuit.
Requests to or from another agency to assume a pursuit shall be specific. Because of
communication limitations between local agencies, a request for another agency's
assistance will mean that they will assume responsibilities for the pursuit. For the same
reasons, when a pursuit leaves another jurisdiction and a request for assistance is made to
this department, the other agency shall relinquish control.

314.6.2 PURSUITS EXTENDING INTO THIS JURISDICTION

The agency that initiates a pursuit shall be responsible for conducting the pursuit. Units from
this department shall not join a pursuit unless specifically requested to do so by the agency
whose officers are in pursuit. The exception to this is when a single vehicle from the initiating
agency is in pursuit. Under this circumstance, a vehicle from this department may join the
pursuit until sufficient units from the initiating agency join the pursuit.

When a request is made for this department to assist or take over a pursuit from another
agency that has entered this jurisdiction, the supervisor shall consider:

(@) The department's ability to maintain the pursuit.

(b) Whether the circumstances are serious enough to continue the pursuit.

(c) Whether there is adequate staffing to continue the pursuit.

(d) The public's safety within this jurisdiction.

(e) The safety of the pursuing officers.

As soon as practicable, a supervisor or the Field Commander shall review a request for

assistance from another agency. The Field Commander or supervisor, after consideration of
the above factors, may decline to assist in, or assume the other agency's pursuit.

Assistance to a pursuing allied agency by officers of the Department will terminate at the City
limits provided that the pursuing officers have sufficient assistance from other sources. Ongoing
participation from this department may continue only until sufficient assistance is present.

In the event that a pursuit from another agency terminates within this jurisdiction, officers shall
provide appropriate assistance to officers from the allied agency including, but not limited to,
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scene control, coordination and completion of supplemental reports and any other assistance
requested or needed.

314.7 PURSUIT INTERVENTION

Intervention techniques shall be used only when the officer reasonably believes it is
possible to do so safely and when the law enforcement officers using them have received
training in their use. Use of pursuit intervention tactics shall be employed only after approval
of a supervisor. In deciding whether to use intervention tactics, officers/supervisors shall
balance the risks of allowing the pursuit to continue with the potential hazards arising from
the use of each tactic to the public, the officers and persons in or on the pursued vehicle.
With these risks in mind, the decision to use any intervention tactic shall be reasonable in
light of the circumstances confronting the officer at the time of the decision.

314.7.1 INTERVENTION STANDARDS

Any pursuit intervention tactic, depending upon the conditions and circumstances under which
it is used, may present dangers to the officers, the public, or anyone in or on the vehicle
being pursued. Certain applications of intervention tactics may be construed to be a use of
deadly force and subject to the requirements for such use.

(&) The Pursuit Intervention Technique (PIT) is a forced rotational non-compliant vehicle stop.
This technique shall not be used if speeds exceed 45 mph. Caution shall be exercised
if any of the vehicle tires have been blown or flattened, or if the vehicle has had its tires
damaged by a tire deflating device.

1. This technique shall only be used when all other reasonable means of
apprehension have been considered and rejected as impractical, e.g., air
support, allied agency assistance, tire deflating devices or boxing-in; when the
apparent risk of harm to other than the occupants of the pursued vehicle is so
great as to outweigh the risk of harm in making the forcible stop; when the pursuing
officer believes that the continued movement of the pursued vehicle would place
others in danger of great bodily harm or death.

2. Officers shall use care and caution in selecting the location where the stop is to be
made, so that any resulting danger can be minimized as much as possible.

3.  This technique shall only be used with the approval of the shift supervisor.

This technique may be used without supervisor approval if an immediate and
substantial threat exists to the safety of the public.

(b) Ramming a fleeing vehicle shall be done only after other reasonable tactical means at the
officer's disposal have been exhausted. This tactic shall be reserved for situations where
there does not appear to be another reasonable alternative method. This policy is an
administrative guide to direct officers in their decision-making process before ramming
another vehicle. When ramming is used as a means to stop a fleeing vehicle, the following
factors shall be present:

1. The suspect is an actual or suspected felon, who reasonably appears to
represent a serious threat to the public if not apprehended.

2.  The suspect is driving with willful or wanton disregard for the safety of other
persons or is driving in a reckless and life-endangering manner. If there does not
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reasonably appear to be a present orimmediately foreseeable serious threat to the
public, the use of ramming is not authorized.

(c) The use of blocking-in as a technique for terminating or preventing pursuits is only
authorized for those officers training in this technique and whose vehicles are properly
equipped for executing this technique. Under ordinary circumstances, the potential
hazard outweighs the probability of a successful stop of a violator. Therefore, this
technique shall only be used at slow speeds or where the obvious risks can be
eliminated or appreciably reduced.

1.  Blocking-in shall not be used at high speeds or in those circumstances where the
pursued subject has demonstrated a willingness to assault an officer either with the
vehicle or some other means, i.e., a firearm.

2. Blocking-in shall not be used when it is necessary to use citizens to effect the
maneuver.

(d) The use of tire deflating devices shall be approved in advance by a supervisor and
deployed only when it is reasonably certain that only the pursued vehicle will be
affected by their use. Officers shall carefully consider the limitations of such devices
as well as the potential risks to officers, the public and occupants of the pursued
vehicle. If the pursued vehicle is a motorcycle (consider if deadly force is justified), a
vehicle transporting hazardous materials, or a school bus transporting children, officers
and supervisors shall weigh the potential consequences against the need to immediately
stop the vehicle.

1. This technigue may also be used with supervisory approval in an attempt to
prevent a potential pursuit.

(e) Due to the extreme and obvious dangers inherent with the use of roadblocks in pursuit
situations, the setting up of roadblocks for the purpose of terminating a pursuit is
generally prohibited, except in cases justifying the use of lethal force. If a roadblock is
established officers must:

1. Allow the suspect vehicle reasonable stopping distance.

2. Not place themselves or their vehicles in a position that would jeopardize the
safety of the officers involved.

3. Not place vehicles in a position that is not reasonably visible to the suspect.
4.  Reasonably ensure the safety of uninvolved pedestrians and motorists.
5.  Submit a written report for administrative review

314.7.2 USE OF FIREARMS

An officer's discharge of a firearm at or from a moving vehicle shall follow this department's Use
of Force Policy. An officer's decision to discharge a firearm at or from a moving vehicle shall first
be authorized, when reasonably possible, by a supervisor.

314.7.3 CAPTURE OF SUSPECTS

Proper self-discipline and sound professional judgment are the keys to a successful
conclusion of a pursuit and apprehension of evading suspects. Officers shall use only that
amount of force which reasonably appears necessary under the circumstances to properly
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perform their lawful duties.

Unless relieved by a supervisor, the primary officer shall coordinate efforts to apprehend the
suspects following the pursuit. Officers shall consider safety of the public and the involved
officers when formulating plans to contain and capture the suspect.

Pursuits are high risk situations. Policy covering high risk or felony stops shall be followed
unless the driver and passengers have escaped or are incapacitated.

314.8 REPORTING AND REVIEW REQUIREMENTS

All officers involved in a pursuit shall complete the appropriate crime/arrest reports. A
pursuit report shall minimally contain:

(&) Whether any person involved in the pursuit or subsequent arrest was injured,
specifying the nature of that injury and differentiating between the suspect driver, a
suspect passenger and the officers involved.

(b) The violation that caused the pursuit to be initiated.

(c) The means or methods used to stop the suspect being pursued.

(d) The conditions of the pursuit, including, but not limited to, all of the following:
Duration

Time of day

Weather conditions

Maximum speeds

Volume, type, speeds of all traffic, including pedestrian traffic.
Mechanical condition of the police vehicle.

The officer's training certification in emergency vehicle operation.

The nature of the locale (residential, business, school zone, etc.).

The likelihood of successful apprehension if the pursuit were to be terminated.
The nature of the violation and the hazard created by it.

© 0NN
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(e) Whether the pursuit resulted in a collision and a resulting injury or fatality to an
uninvolved third party, and the corresponding number of persons involved.

(H  Whether the pursuit involved multiple agencies.
() How the pursuit was terminated.

(h) After first obtaining available information, the supervisor shall promptly complete a
Critical Incident Notification, briefly summarizing the pursuit. This notification shall
minimally contain the following information:

1. Date and time of pursuit
Length of pursuit

Involved units and officers
Initial reason for pursuit
Starting and termination points

a ks wn
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6.  Disposition: arrest, citation, arrestee information if applicable
7. Injuries and/or property damage
8.  Medical treatment
9.  Name of supervisor at scene

314.8.1 REGULAR AND PERIODIC PURSUIT TRAINING

Officers shall not engage in a pursuit until they have successfully completed the department-
sponsored Emergency Vehicle Operations (EVO) course. Officers shall also be required to
attend an annual course that specifically covers any policy adopted by the Department
regarding pursuits.

All department officers shall retain a current copy of the pursuit policy and shall refer to it as a
basis for initiation, continuation, and termination of a pursuit).

314.8.2 POLICY REVIEW

Each sworn employee of the Department shall certify in writing that he/she has received, read
and understands this policy initially and upon any amendments.

314.8.3 MANDATORY COUNSELING

Any officer involved in a pursuit resulting in death or serious bodily injury to any person may be
required to attend a timely critical incident debriefing arranged by the Office of the Chief.

The Office of the Chief may also schedule a professional psychological counseling session for
any officer directly involved in a pursuit resulting in death or serious bodily injury to any person.
Attendance by the involved officer at this counseling session is mandatory.

314.9 APPLICATION OF VEHICLE PURSUIT POLICY

This policy is expressly written and adopted pursuant to the provisions of Utah Code 41-
6a-212(4). It incorporates the guidelines developed pursuant to Utah Code 41-6a-212(5) and
established in Utah Administrative Code R728-503.

314.9.1 DISCIPLINE

Violation of this policy, irrespective of damage or injury, will subject the offending officer/s to
administrative discipline.

314.10 PURSUIT ANALYSIS

An annual analysis of all pursuits will be conducted to determine the need for training, and
Departmental policy and reporting procedures modifications to ensure the safety of officers and
the public. This review will be documented and forwarded to the Chief of Police.
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315 - Traffic Stops

315.1 PURPOSE AND SCOPE

The traffic enforcement objective of the Department is to reduce traffic crashes and injuries,
and to facilitate the safe flow of traffic through compliance with traffic laws and ordinances.

Officers shall render assistance to motorists as necessary. This may include answering
guestions, assisting stranded motorist in obtaining mechanical or towing assistance, ensuring
the safety of stranded person and other appropriate emergency assistance.

Officers will take enforcement action upon detection of an illegal or potentially hazardous act
by persons operating vehicles, bicycles, other conveyances and pedestrians. Enforcement
action shall be taken at the discretion of the officer and many include a warning, citation or
physical arrest.

315.2 TRAFFIC STOPS

A stop in which the officer has reasonable suspicion, probable cause or a warrant and reason
to It is each officer's responsibility to recognize a violation when it is committed and to take
appropriate enforcement actions when violations are observed.

All traffic stops are considered unknown risk contacts. Officers conducting a traffic stop shall
evaluate the potential risk and develop a tactical plan for the traffic stop. There are typically
three types of traffic stops:

TRAFFIC VIOLATION STOP

A traffic stop made because the officer has probable cause to believe that the driver has
committed a traffic violation (infraction).

INVESTIGATIVE STOP
A stop made because the officer has probable cause to believe that one or more of the vehicle’'s
occupants has engaged in, or is about to engage in, criminal activity.

HIGH RISK STOP
A stop in which the officer has reasonable suspicion, probable cause or a warrant and reason
to believe that one or more occupants of the vehicle may be a threat to the officer.

All high risk stops should be considered hazardous. Planning by the officer initiating the stop
must be a priority.

The following considerations should be taken into account before the stop is made:

(@) Justifications for high risk stops:

1. Suspects are known to be, or the officer has probable cause to believe, the
suspects are armed and/or pose a dangerous threat; or

2. Suspects are wanted for the commission of a forcible felony; or
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3. Circumstances surrounding the situation imply there is a threat of danger to the
officer or others in the area.

4. At the termination of vehicle pursuits unless the driver and/or occupants are
incapacitated due to injuries suffered in a traffic accident.
(b) If a high risk stop is necessary and firearms are displayed by the officers, the following
factors should be taken into consideration:

1. Location and area where the stop is to be initiated. Avoid highly populated and
extremely busy areas of the city if possible.

Lighting and surroundings.

Traffic conditions.

Number of units available for back up at the scene.

Back up unit deployment.

Ability to keep and maintain control of the scene once the stop has been initiated.

o0k wN

315.3 INITIATING THE STOP
315.3.1 ROUTINE VEHICLE STOPS

The following procedure is recommended for traffic violation stops and investigative vehicle
stops:

(@)  After observing a traffic violation or developing reasonable articulable suspicion to
believe one or more of the vehicle’'s occupants has engaged in, or is about to
engage in non-violent, misdemeanor criminal activity, the officer will contact the
dispatcher with the license plate number, including state, or a description of the
vehicle, and the anticipated location of the stop.

(b)  The officer should then maneuver into a position in traffic directly behind the
violator and activate their emergency lighting equipment. The officer should
attempt to affect the stop in an area that will minimize the degree of danger for the
violator, the officer and other traffic.

(c)  The officer should position their vehicle approximately one car length behind the
violator and offset slightly to the left in and effort to create a safety buffer zone for
the officer. The officer's emergency lighting equipment will be activated during the
duration of the stop.

(d) If the location of the stop is significantly different than the anticipated location of
the stop given to the dispatcher, prior to approaching the vehicle, the officer will
update the dispatcher with the exact location of the stop.

(e) The officer may approach the vehicle on the driver’'s or passenger’s side of the
vehicle. This should be based on which side the officer feels is the safest for his/her
approach based on a variety of factors including location, lighting, and traffic
conditions. The officer should assume a position slightly behind the door to provide
him/herself a degree of protection.

) The officer should approach the violator's vehicle in a cautious manner while
maintaining a close watch on the occupants for furtive movements.
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(@) The officer should make contact with the violator and explain the reason for the
stop in a professional and courteous manner.

(h)  Following the initial contact, the officer should cautiously return to their patrol
vehicle after asking the violator to remain in their vehicle. While walking back to
the patrol vehicle, the officer should remain aware of the behavior of the occupants
of the violator vehicle.

0] After returning to their vehicle, the officer should contact the appropriate dispatch
channel or use their MDT to query the vehicle registration, driver license and
warrants. The officer may, at their discretion, also fill out a traffic or warning citation
to be issued to the violator.

0) The officer should then cautiously return to the violator’s vehicle, assume the same
position behind the door approached, and deliver the citation, written warning or
verbal warning.

(k)  The officer should then return to their vehicle and allow the violator to depart first.
)] After the completion of the stop, the officer will advise the dispatcher of their status.

315.3.2 HIGH RISK STOPS
The following procedure is recommended for the tactical deployment of a high risk stop
scene:

(@ The initial officer will:
1. Advise dispatch and all responding units that high risk stop procedure is to be used.
2 Take charge of the stop.
3. Bethe ONLY one giving commands to the suspect(s).
4 Be the one giving commands to the backup officers at the scene.
(@ In some situations, supervisory personnel may take charge of the stop.
(b) Prior to initiating the stop on the suspect vehicle, the initial officer shall:
1. Ensure dispatch has been notified of the following:
(&) Location of stop
(b)  Vehicle description
(c) Suspect description, if possible
(d)  Number of occupants in the vehicle
(e) If there are children in the vehicle
()  Vehicle license plate number
(g) Offense to which the vehicle is suspect in

2. Activate emergency overhead lights and spotlights in conjunction with any back
up vehicles on scene. The lights should provide optimum light toward the suspect
vehicle and provide the best concealment possible to the officers. Use of
emergency vehicle lighting should be used day and night.

3.  Priortotheinitiation of the stop, have a back-up unit respond to his location and take
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a position behind him.

(@) If the initial officer is alone and a back-up unit is not available or the suspect
stops prematurely, the initial officer should wait until a cover officer arrives.

Adhere to the Department vehicle pursuit policy should the suspect flee in the
vehicle.

Be tactically prepared with a plan should the suspect exit his/her vehicle and/or fires
upon the Officer.

Be aware of and try to plan for any response by the suspect and the threat
he/she may pose to the officer, his back up units or others near the scene.

Tactically position the emergency vehicle providing optimum protection should the
suspect fire upon the officer.

(@) Offset to the left, positioning the engine block of the vehicle between the
suspect vehicle and officer.

(b) Positioning should be approximately 30 feet behind the suspect vehicle.
(c) Emergency vehicle should remain running.

(d)  Vehicle should be in the "Parked" position.

(e) Driver's side door should be opened.

(c) Second officer vehicle position should be to the right of initial officer's vehicle.

1.

The involved officers should communicate positioning and steps to be taken to
ensure safety.

The second officer should position their vehicle and self, as described above for the
initial officer, making sure that the best protection is available.

The second officer may take up a position behind the right door of the initial unit's
vehicle.

The second officer is responsible for coverage of passenger side of the suspect
vehicle.

315.4 CONTAINMENT AND CONTROL OF THE SUSPECTS

Following initial deployment of officers on a high risk stop and when the suspect vehicle has come
to a complete stop, all officer attention should be focused on containing the suspects

in the vehicle and securing the vehicle for safety. Officers should take the time to assess the

need for ad

ditional back up officers and support personnel.

(@) The initial officer will:

1.

2.

Consider the following needs:

(@ Traffic control

(b) Crowd control

(c) Additional officers and resources
(d) Support personnel

Use the P.A. system in their emergency vehicle and order the suspect to:
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(b) Initial
1.
2,
3.

4.

(@  Turn off the ignition to their vehicle.

(b) Remove the keys.

(c) Place the keys on the roof of their vehicle.

(d) Place and keep their hands in the air where officers can see them.
(e) Order all passengers to place and keep their hands in the air.

and back up officers will be cognizant of:
All areas surrounding the scene.
Crossfire situation with our officers and other agencies.

Any and all areas and subjects beyond the suspect vehicle that may be
impacted.

Officer safety, safety of suspect(s) and the safety other persons near the scene.

(c) Recommended steps that may be taken by initial and back up officers are:

1.
2.
3.

7.
8.

Keeping the driver and any passenger hands visible to officers at all times.
Driver should slowly exit the vehicle with his hands in plain view and in the air.

Driver should slowly exit the vehicle and be commanded to walk backwards until they
are between the initial officer and backing officers’ vehicles.

A backing officer will handcuff and search the driver. The driver will then be
secured.

Visual attention and cover should be maintained at all times while driver and any
passengers are removed, searched and secured.

Make further commands for any passengers to exit the vehicle in the same
manner, even if suspects have not and cannot be seen.

Maintain cover on the vehicle and any additional occupants at all times.
Ensure that officers are positioned so that no crossfire exists.

(d) Extraction of additional suspects and occupants of the suspect vehicle:

1.
2.
3.

Should be handled by the same procedure for extracting the driver.
Should be handled one at a time to ensure coverage and protection.

Should be extracted from the same side of the vehicle, preferably away from the
traffic area.

(e) When all subjects are suspected to have been removed from the vehicle:

1.

The initial officer and back up officers will communicate with one another at all
times, work as a team and ensure that the search of the suspect vehicle is handled
in an organized and tactical manner.

2. The assigned back up officer will tactically approach the suspect vehicle from the rear

passenger

side, check the trunk, the rear and front of the interior and any other areas for

additional suspects and/or weapons.
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316 - Officer Response to Calls

316.1 PURPOSE AND SCOPE

This policy provides for the safe and appropriate response to emergency and non-
emergency situations whether dispatched or self-initiated.

316.2 FIRST RESPONDER NOTIFICATION

Upon receipt of a call for service, whether through the administrative phone system, the 911
emergency notification system, direct from a citizen, via an officer or other department member
or from another public safety agency, personnel of the Dispatch Center will “triage” the call to
determine the need for first responders.

Based upon the nature of the call, dispatchers may assign officers to respond in accordance
with procedures outlined in their policies.

Also based on the nature of the call, dispatchers may notify police supervisory personnel, other
public safety agencies including other law enforcement agencies, emergency medical services
and fire services, as well as the medical examiner, funeral homes, wrecker services, and
street/highway departments of the need for other services.

Officers on the scene of an incident are responsible for determining the need for assistance or
resources from other public safety agencies and will inform the dispatcher accordingly. Upon
receipt of such information, Dispatch Center personnel will notify the appropriate first responder
agency or organization of the request

316.3 RESPONSE TO CALLS

Officers shall promptly and safely respond to assigned calls for service and shall take any
necessary police action. Officers shall take necessary police action when they observe or
become aware of activity that requires such action. Officers shall notify a supervisor when
necessary and request the necessary resources when practicable, and as appropriate.

Officers dispatched "Code-3" shall consider the call an emergency response and proceed
immediately. Officers responding Code-3 shall continuously operate emergency lighting
equipment and the siren.

Responding with emergency lights and siren does not relieve the officer operating an
authorized emergency vehicle of the duty to act as a reasonably prudent emergency
vehicle operator in like circumstances. The use of any other warning equipment without
emergency lights and siren does not provide any privilege under the law.

Officers should only respond Code-3 when so dispatched or when circumstances reasonably
indicate an emergency response is required. Officers not authorized to respond Code-3 shall
observe all traffic laws and proceed without the use of emergency lights and siren.

316.4 REQUESTING EMERGENCY ASSISTANCE

Requests for emergency assistance should be limited to those situations where the involved
personnel reasonably believe that there is an immediate threat to the safety of officers, or
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assistance is needed to prevent imminent serious harm to a citizen. In any event, where a
situation has stabilized and emergency response is not required, the requesting officer shall
immediately notify Valley Emergency Communications Center.

If circumstances permit, the requesting officer should give the following information:

. The vehicle number

. The location

. The reason for the request and type of emergency
. The number of units required

316.4.1 NUMBER OF UNITS ASSIGNED

Normally, only one vehicle should respond to an emergency call Code-3 unless the Field
Commander or the field supervisor authorizes an additional vehicle(s).

316.5 INITIATING CODE 3 RESPONSE

Legal Disclaimer - This policy is for departmental use and does not apply to any criminal or
civil proceeding. This policy shall not be construed as creating a higher legal standard of care
or safety in an evidentiary sense with respect to third party claims. Violations of this policy will
form the basis of departmental administrative sanctions only.

The mission to protect lives should be foremost in all emergency responses. State law
provides that an emergency vehicle can be driven in response to an emergency call or used
in the pursuit of an actual or suspected violator of the law, or in response to a fire.

. If an officer believes a Code-3 response to any call is appropriate, the officer shall
immediately notify Valley Emergency Communications Center. Generally, only one
vehicle should respond Code-3 to any situation. Should another officer believe a Code-
3 response is appropriate, Valley Emergency Communications Center shall be notified
and the Field Commander or field supervisor will make a determination as to whether one
or more officers driving Code-3 is appropriate.

. When responding to an officer needs immediate assistance (9-1, 10-33) or similar
incident, officers should not use valuable radio time to notify dispatch of their
response. Instead, officers should proceed Code-3, as outlined in this policy, to the
location of the incident. Extra caution should be used as other officers will also be
responding Code-3.

. Under no circumstances will the officer respond in an unsafe manner or use unsafe
speeds. Every officer will be held accountable for the manner in which he drives his/her
vehicle.

. On an emergency run, both lights and siren will be used. This includes approaching and
traversing any intersection where a stop sign, red light or yellow traffic signal about
turn red is displayed against them or in any other circumstances which would normally
require a stop. Officers should slow down as may be necessary for safe operation and
proceed through the intersection in a reasonable and prudent manner.

. Emergency responses must be used only when an emergency exists or there is
adequate reason to believe that it exists. When the emergency ceases to exist, the officer
will discontinue responding in an emergency manner.
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. An exception to this section is that the initial officer dispatched on an injury or
possible injury or unknown injury accident, will be the only unit responding code. The
secondary unit will respond as quickly and as safely as possible.

. State law does not relieve the driver of an authorized emergency vehicle from the duty to
drive with due regard for the safety of all persons, nor shall such law protect the driver
from the consequences of an arbitrary exercise of these privileges.

316.6 RESPONSIBILITIES OF RESPONDING OFFICER(S)

Officers shall exercise sound judgment and care with due regard for life and property when
responding to an emergency call. Officers shall reduce speed at all street intersections to a
reasonable and prudent speed, taking into account the size and nature of the intersection, the
time of day, the weather conditions, visibility, potential obstructions, and the current traffic or
pedestrian activity in the area.

The decision to continue a Code-3 response is at the discretion of the officer. If, in the
officer's judgment, the roadway conditions or traffic congestion does not permit such a
response without unreasonable risk, the officer may elect to respond to the call without the
use of emergency lights and siren at the legal speed limit. In such an event, the officer should
immediately notify Valley Emergency Communications Center. An officer shall also discontinue
the Code-3 response when directed by a supervisor.

Upon receiving authorization or determining a Code-3 response is appropriate, an officer shall
immediately give the location from which he/she is responding.

316.7 COMMUNICATIONSRESPONSIBILITIES

A dispatcher shall assign a Code-3 response when an officer requests emergency assistance
or available information reasonably indicates that the public is threatened with serious
injury or death and immediate police response is needed. In all other circumstances, the
dispatcher shall obtain authorization from the Field Commander or a field supervisor prior to
assigning units Code-3. The dispatcher shall:

(a) Attempt to assign the closest available vehicle to the location requiring assistance.

(b) Immediately notify the Field Commander.

(c) Confirm the location from which the vehicle is responding.

(d) Notify and coordinate allied emergency services (e.g., fire and ambulance).

(e) Continue to obtain and broadcast information as necessary concerning the response and
monitor the situation until it is stabilized or terminated.

(H  Control all radio communications during the emergency and coordinate assistance
under the direction of the Field Commander or field supervisor.

316.8 SUPERVISORY RESPONSIBILITIES

Upon being notified that a Code-3 response has been initiated, the Field Commander or the
field supervisor shall verify the following:

(@) The proper response has been initiated.
(b) No more than those units reasonably necessary under the circumstances are involved in
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the response.
(c) Affected outside jurisdictions are being notified as practical.

The field supervisor shall monitor the response until it has been stabilized or terminated and
assert control by directing units into or out of the response if necessary. If, in the supervisor's
judgment, the circumstances require additional units to be assigned a Code-3 response, the
supervisor may do so.

It is the supervisor's responsibility to terminate a Code-3 response that, in his/her judgment is
inappropriate due to the circumstances.

When making the decision to authorize a Code-3 response, the Field Commander or the field
supervisor should consider the following:

. The type of call

. The necessity of a timely response
. Traffic and roadway conditions

. The location of the responding units

316.9 FAILURE OF EMERGENCY EQUIPMENT

If the emergency equipment on the vehicle should fail to operate, the officer must terminate the
Code-3 response and respond accordingly. In all cases, the officer shall notify the Field
Commander, field supervisor, or Valley Emergency Communications Center of the equipment
failure so that another vehicle may be assigned to the emergency response.

316.10 RESPONSE TO ROUTINE CALLS

Officers shall respond immediately and directly in a safe manner to all dispatched calls. Calls
shall be responded to consistent with normal safety precautions and established law. It is the
responsibility of officers to conduct and document a preliminary investigation that is either
sufficient to bring the case to a satisfactory conclusion or properly prepares the case for follow-up
investigation.

(@ All officers responding, whether Patrol or plainclothes in unmarked vehicles, are to notify
the dispatcher so that proper coverage assignments can be made.

(b) Officers shall respond to and handle any assignment given by on duty dispatchers. The
failure by an officer to respond to a dispatched call will warrant a full explanation to his/her
supervisor and possible disciplinary action.

(c) Officers shall be knowledgeable in the use of their police radio and related equipment.

(d) Officers and other employees handling calls or public contact over the telephone will
identify themselves by name and rank or position.

(e) Officers will only call arrived at a call when they have actually arrived in the area of the
call.

(H  Officers will handle all calls in an efficient and effective manner.
(g) Officers will conduct preliminary investigations on all reported crimes.
(h)  Officers will locate and identify witnesses.
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(i)  Officers will observe and document all conditions, events and remarks made by victims,
witnesses and suspects and conduct initial interviews.

()  Officers will protect, maintain, document and collect evidence from the crime scene or
arrange for a response from the Forensic Unit.

(k)  Officers will document all activities in a police report which includes all necessary supporting
documents and forms.

()  Upon completion of any assignment, officers shall immediately notify the dispatcher of
his/her availability.

316.10.1 SUPERVISOR'SRESPONSIBILITIES

Supervisors will monitor the number of units responding on a call in order to ensure that the
number is appropriate to the type of call.

Supervisors will ensure proper coverage and assignments based on the call load.

Supervisors will ensure officers are using the appropriate time needed to efficiently and
effectively complete a call.
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317 - Dispatch/Communications Center
317.1 PURPOSE AND SCOPE

The Dispatch or Communications Center is an integral part of Department operations,
conveying information from the public through the Dispatch Center’s personnel to the officers
who respond to assist the public. The Department contracts with the Valley Emergency
Communications Center (VECC) to provide these critical services. The Department provides
24-hour, toll-free voice, TTY/TTD, and Text 2 9-1-1 services for emergency calls through
VECC. This policy establishes guidelines for that communication and other services provided
by the Dispatch Center.

317.2 RESOURCES FOR DISPATCHERS

The Department has provided the Dispatch Center with a variety of resources to aid them in
their jobs. These resources include, but are not limited to:

(@) The Department cell phone number and residential phone number (where available) of
every Department employee;

(b) Maps detailing the Department’s service area and beats within that area;

(c) Written procedures and phone numbers for procuring emergency and necessary external
services; and

(d) Specific dispatching plans for in-progress calls and tactical operations.

In addition to these resources, at the beginning of each shift, the shift supervisor will ensure the
dispatcher is provided with the following information:

(&8 The name and call sign number for the on-duty Watch Commander for that shift;
(b) The duty roster, including call signs, for all personnel on duty for that shift;

(c) Anindication of the status of all personnel (available for calls, busy, court, etc.).

317.3 RECORDING INFORMATION ON CALLS FOR SERVICE

The Dispatch Center will remain in constant contact with Department officers and, as

necessary, with other emergency services and dispatch centers operating within the Dispatch
Center’s jurisdiction.

The Dispatch Center is responsible for tracking and recording officers’ activities. The
information tracked by the Dispatch Center includes, but is not limited to, officer(s) dispatched,
the time dispatched, the time arrived or the time the officer(s) called out on a self-initiated
activity, the status of the officer(s) while on a call for service or a self-initiated activities, the
time the officer(s) completes his/her activity and the time the officer(s) return to service.

At a minimum, the following information will be logged into the Computer Aided Dispatch (CAD)
screen by the call taker and/or dispatcher:
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(@ The CAD call number;

(b) The date and time of the request;

(c) The name, address and contact number for the complainant if available;
(d) The type of incident being reported,;

(e) The location where the incident is occurring;

()  The identification of the officer(s) assigned to the call.

(@) The time of dispatch;

(h) The time of the officer(s) arrival(s);

()  The time(s) of any status checks on the officer(s) and the result of those checks;
()  The time the officer(s) complete the call and return to service; and

(k) The disposition or status of the reported incident.

317.4 RADIO COMMUNICATIONS PROCEDURES

All officers, regardless of assignment, are to notify the dispatcher when they are responding
on any type of dispatched call, self-initiated activity, or when they are in or out of service.
Officers should make these notifications over their vehicle or hand-held radios, except in
instances when that type of communication could be intercepted and endanger the officer or
other responders. In those instances, officers may make the notification via their MDT or by
phone. The status of all on-duty officers and their availability to respond to calls shall be
documented by the dispatcher on the CAD screen.

On-duty officers and personnel will use their assigned call sign to identify themselves to the
dispatcher and other personnel over the radio. Off-duty officers who do not have a permanent
individual call sign will identify themselves on the radio by the identifier O - Oscar, followed by
their employee identification number.

When an incident involves officers from multiple agencies, the dispatcher may patch in the
other agencies communications channels or designate a channel that all the involved agencies
have the capability of receiving. When responding on a channel, such as the Salt Lake
Regional channel, officers should use the identifier | — India, which is the identifier for this
Department, followed by their employee identification number.

For the purposes of this policy the term “channel(s)” is being used to reference the radio
talkgroups on the Motorola 800 MHz Smartzone radio system.

317.5 ASSIGNMENT OF PERSONNEL TO CALLS

When available, dispatchers should dispatch the beat car as the primary officer to calls in that
beat. If the beat car is unavailable, dispatchers should dispatch cars from the surrounding
beats. Calls will be dispatched on the basis of the pre-determined priority for the type of call. If
no officers are available when a priority call is received, the dispatcher will notify an on-duty
supervisor and ask for officers to clear from lower priority calls to respond.
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The dispatcher should dispatch at least two officers on calls involving violence or potential
violence against other persons, including officers, and in-progress calls where a suspect is still
on scene. For calls where the suspect is no longer on scene and for property crimes, the
dispatcher may dispatch one officer. The on-duty supervisor will monitor the number of officers
responding on a call in order to ensure that the number is appropriate to the type of call.

317.5.1 SUPERVISORY RESPONSE

Supervisors should respond to the scene of major incidents (i.e. homicides, traffic fatalities,
OICI’s, hostage situations, etc.), all officer injuries, officer-involved traffic accidents, and any
other call where the supervisor feels there may be risk or liability to the Department. If a citizen
or an officer requests a supervisor, the dispatcher will notify an on-duty supervisor who should
respond to the incident.

317.5.2 RESPONSE TO REQUEST FOR EMERGENCY ASSISTANCE

When an officer requests emergency assistance via the emergency button on his/her hand-held
radio, the dispatcher will try to contact the officer and confirm that there is an emergency. If the
dispatcher is unable to contact the officer or confirms there is an emergency, or if the officer
verbally requests emergency assistance over the radio, the dispatcher will immediately send
out three (3) alert codes and give out the officers call sign, last known location, and the type of
emergency if known.

All available officers will respond Code-3, as detailed in Policy § 316, Officer Response to Calls.

It will be the responsibility of the Watch Commander on-duty to limit the number of units
responding and direct their response based on the needs of the particular situation.

If an outside agency requests our Department respond to a request for emergency assistance.
The dispatcher will notify the Watch Commander of the request and the circumstances
surrounding the request, and the Watch Commander will determine how many units from this
Department will respond.

317.6 MISDIRECTED EMERGENCY CALLS

If the Dispatch Center receives an emergency call from outside their service area, the Dispatch
Center’s will obtain the appropriate information and create a CAD entry. The call will then be
transferred to the appropriate dispatch center based on the law enforcement agency
jurisdiction. This will be done as expeditiously as possible. The Dispatch Center will give the
other center the address of the call and the type of call and transfer the caller if appropriate.
The Dispatch Center will note the transfer information in the CAD entry.

If CAD2CAD dispatching is in place, the call will be sent via CAD2CAD to the appropriate
Center.

317.7 RECORDINGS AND IMMEDIATE PLAYBACK OF RECORDED CALLS

FROM DISPATCH
The Dispatch Center secures, maintains and supplies audio records of telephone and radio
conversations for 180 days for all types of record requests.
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Requests for immediate playback of any recording will be made to the on-duty Dispatch Center
supervisor by a Department supervisor.

The Dispatch Center requires that all other records requests must be approved by the primary
agency involved in the incident.

Department records request must be approved by a supervisor and should be submitted to the
Dispatch Center on the appropriate request form via fax, email or in-person. If extenuating
circumstances exist, a Dispatch Center supervisor may accept a request by telephone and
complete the form for the requesting supervisor.

Other types of records requests to the Dispatch Center, such as media requests, GRAMA

request and subpoenas will be handled per VECC’s Administrative Procedures, Records and
Information Requests.
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318 - Canine Program

318.1 PURPOSE AND SCOPE

The Canine Program was established to augment police services to the community. Highly
skilled and trained teams of handlers and canines have evolved from the program and are used
to supplement police operations to locate individuals, contraband and to apprehend criminal
offenders.

318.2 GUIDELINES FOR THE USE OF CANINES

A canine may be used to locate and apprehend a suspect if the canine handler reasonably
believes that the individual has either committed or threatened to commit any serious
offense and if any of the following conditions exist:

(@ There is a reasonable belief that the individual poses an imminent threat of violence or
serious harm to the public, any officer or the handler.

(b) The individual is physically resisting or threatening to resist arrest and the use of a
canine reasonably appears to be necessary to overcome such resistance.

() The individual is believed to be concealed in an area where entry by other than the
canine would pose a threat to the safety of officers or the public.

It is recognized that situations may arise that do not fall within the provisions set forth in this
policy. In any such case, a standard of objective reasonableness shall be used to review the
decision to use a canine in view of the totality of the circumstances.

Absent reasonable belief that an individual has committed or threatened to commit a serious
offense, mere flight from pursuing officer(s) shall not serve as good cause for the use of a
canine to apprehend the individual.

Once the individual has been located and no longer reasonably appears to represent a threat
or risk of escape, the canine should be placed in a down-stay or otherwise secured as soon as
it becomes reasonably practical.

318.2.1 PREPARATION FOR UTILIZING A CANINE

Prior to the use of a canine to search for or apprehend any individual, the canine handler
and/or the supervisor on scene shall carefully consider all pertinent information that is
reasonably available at the time. The information should include, but is not limited to the
following:

(@) The individual's age or estimate thereof.

(b) The nature of the suspected offense.

(c) Any potential danger to the public and/or other officers at the scene if the canine is
released.

(d) The degree of resistance or threatened resistance, if any, the subject has shown.
(e) The potential for escape or flight if the canine is not utilized.
()  The potential for injury to officers or the public caused by the suspect if the canine is not
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utilized.

As circumstances permit, the canine handler should make every reasonable effort to
communicate and coordinate with other involved personnel to minimize the risk of unintended
injury.

A canine handler shall have the ultimate authority not to deploy the dog. The handler will
evaluate each situation and determine if the use of a canine is technically feasible. Generally,
the decision to deploy the dog shall remain with the handler. However, a supervisor
sufficiently apprised of the situation may decide not to deploy the dog.

318.2.2 WARNINGS GIVEN TO ANNOUNCE THE USE OF A CANINE

Unless it would otherwise increase the risk of injury or escape, two clearly audible warnings to
announce that a canine will be released if the person does not come forth shall be made. The
warnings should include the following elements:

(@) Identification of police presence and the presence of a canine at the scene.

(b) Alawful order givento the subjectto surrender, as well as the consequences that may result
by failing to obey the lawful order.

(c) Areasonable amount of time shall be given to allow the subject to comply with the lawful
order and surrender prior to giving a second warning or releasing the canine following
the second warning.

Warnings should be given unless there are circumstances that would jeopardize the safety of
the officers or the canine team. The canine handler, when practical, shall first advise the
supervisor of his/her decision if a verbal warning is not given prior to releasing the canine. In
the event of an apprehension, the handler shall document in any related report whether a verbal
warning was given and, if none was given, the reasons why.

318.2.3 USE OF NARCOTIC-DETECTION CANINES
A narcotic-detection trained canine may be used in accordance with current law under the

following circumstances:
(@) Toassistin the search for narcotics during a search warrant service.

(b) Toobtain a search warrant by using the detection canine in support of probable cause or in
narcotics screening situations.

(c) Tosearch vehicles, buildings, bags, and any other articles deemed necessary.
(d) A narcotic-detection canine will not be used to search a person for narcotics.

318.2.4 USE OF BOMB/EXPLOSIVE DETECTION DOGS

Because of the high risk of danger to the public and officers when a bomb or other explosive
device is suspected, the use of a trained explosive-detection dog team may be warranted.
When available, a trained explosive-detection dog team may be used in accordance with
current law.

If an incident requires the use of a bomb/explosive detection dog and one is not on-duty, the
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Field Commander or Supervisor may elect to call out the Department bomb/explosives dog
or request assistance from an allied agency that has a bomb/explosives detection dog. The
allied agencies policy and procedure for the use of the dog shall determine the extent and
parameters of assistance rendered. Generally, the following guidelines should apply:

(@) Toassistinthe search of a building, structure, area, vehicle or article where an actual or
suspected explosive device has been reported or located.

(b) To conduct preventative searches at locations such as special events, VIP visits,
official buildings and other restricted areas. Because a dog sniff may be considered a
search, such searches of individuals should remain minimally intrusive and shall be strictly
limited to the purpose of detecting explosives.

(c) Toassistwith searches at transportation facilities and vehicles (e.g., buses, airplanes and
trains).

(d) To assist in the search of scenes where an explosion has occurred and an explosive
device or secondary explosive device is suspected.

(e) Atno time will a detection dog be used to render a suspected device safe or clear.

318.2.5 GUIDELINES FOR NON-APPREHENSION USE

Because canines have senses far superior to those of humans, they may be effectively
utilized to track or search for non-criminals (e.g. lost children, individuals who may be
disoriented or in need of medical attention) or suspects wanted for minor criminal offenses. In
such circumstances, it will be necessary for the handler to evaluate the conditions and the
ability of the canine to determine the feasibility of such an application.

(@) Absent a change in circumstances that present an imminent threat to officers, the canine
or the public, such applications should usually be conducted on leash or under such
conditions that will minimize the likelihood that the canine will bite or otherwise injure the
individual.

(b) Throughout the deployment of the canine in such circumstances, the handler should
consider issuing periodic verbal assurances that the canine will not bite or hurt the
person.

(c) Unless otherwise directed by a supervisor, assisting personnel should take direction from
the handler in order to minimize interference with the canine.

(d) Once the individual has been located, the canine should be placed in a down-stay or
otherwise secured as soon as it becomes reasonably practicable.

318.2.6 REPORTING CANINE USE, BITES AND INJURIES

Whenever the canine is deployed, a Canine Use Report shall be completed by the handler and
maintained in the handler's deployment log. All deployment logs shall be kept current and
contain accurate information regarding deployments. All deployment logs will be review at least
weekly by a canine supervisor and maintained in an electronic file in the Records Management
System.

Whenever the use of the canine results in a bite or any injury, a Use of Force Form shall be
completed and included with any related incident report.
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Photographs shall be taken of the bite or injury as soon as practicable after tending to the
immediate needs of the injured party. Photographs shall be retained as evidence in
accordance with current Department evidence procedures. The injured party shall be
examined by a medical doctor prior to booking or release. If the injured party is in custody an
officer shall remain with the suspect until treatment has been rendered.

If a subject alleges an injury that is not visible, a supervisor shall be notified and the location of
the alleged injury should be photographed as described above.

318.2.7 REPORTING CANINE INJURIES
In the event that a canine is injured, the injury will be immediately reported to the Field
Commander.

Medical care for any injured canine shall follow the protocol established in the Medical Care of
the Canine section of this policy, section § 318.6 et seq.

The injury will be documented in an IDC to the Deputy Chief over the Patrol Bureau.

318.2.8 ASSIGNMENT OF CANINES
The canine teams shall be assigned to the Patrol Section.

Canine teams should function primarily as cover units; however, they may be assigned by the
Field Commander to other functions based on the needs of the watch at the time.

Canine teams should not be assigned to handle matters that will take them out of service for
extended periods of time unless absolutely necessary and only with the approval of the Field
Commander.

318.3 REQUEST FOR USE OF CANINE TEAMS

Personnel within the Department are encouraged to freely solicit the use of the canines.
Requests for a canine team from outside of the Patrol Section shall go through the Canine
Supervisor or the Canine Unit Field Commander.

318.3.1 REQUEST FOR ASSISTANCE FROM OTHER AGENCIES

The Field Commander or the Canine Supervisor must approve all requests for canine
assistance from outside agencies, subject to the following provisions:

(@) Canine teams shall not be used for any assignment that is not consistent with this
policy.

(b) The handler has the ultimate authority to decide whether the canine should be used for
any specific assignment.

(c) Canine teams shall not be called out while off-duty or used outside the boundaries of
the City of West Valley unless authorized by the Field Commander or the Canine
Supervisor.

(d) It shall be the responsibility of the canine handler to coordinate with outside agency
personnel in order to minimize the risk of unintended injury.
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318.3.2 REQUEST FOR PUBLIC DEMONSTRATIONS

All public requests for a canine team shall be approved by the Canine Unit Supervisor or
Canine Unit Field Commander prior to making any commitment.

318.4 SELECTION OF CANINE HANDLERS
The following are the minimum qualifications for the assignment of canine handler:

(8) West Valley City Police Department officer (currently off probation), with two years of
experience as a West Valley City Police Officer.

(b) Reside in an adequately fenced, single-family residence (minimum five-foot high fence
with locking gates).

(c) Live within 35 driving miles from the West Valley City limits.
(d) Agree to be assigned to the position for a minimum of three years.

318.5 CANINE HANDLER RESPONSIBILITIES

318.5.1  AVAILABILITY

The handler shall be available for call-out under conditions specified by a Canine
Supervisor.

318.5.2 CARE FOR THE CANINE AND EQUIPMENT

The handler shall ultimately be responsible for the health and welfare of the canine and shall
ensure that the canine receives proper nutrition, grooming, training, medical care, affection, and
living conditions. The handler will be responsible for the following:

(@) Unless required by a particular application, the handler shall not expose the canine to
any foreseeable and unreasonable risk of harm.

(b) The handler shall maintain all Department equipment under his/her control in clean and
serviceable condition.

(c) Handlers shall permit the Canine Supervisor to conduct spontaneous on-site inspections
of affected areas of their residence as well as the canine vehicle to verify that conditions
and equipment conform to this policy.

(d) Any changes in the living status of the handler which may affect the lodging or
environment of the canine shall be reported to the Canine Supervisor as soon as
possible.

(e) When off-duty, canines shall be maintained in kennels, provided by the City, at the
homes of their handlers. When a canine is kenneled at the handler's home, the gate shall
be secured with a lock. When off-duty, canines may be let out of their kennels while
under the direct control of their handlers.

(H  The canine should be permitted to socialize in the home with the handler's family for short
periods of time and under the direct supervision of the handler.

(@) Under no circumstances will the canine be lodged at another location unless approved by a
Canine Supervisor.
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(h)  When off-duty, handlers shall not involve their canines in any activity or conduct unless
approved in advance by a Canine Supervisor.

(i)  Whenever a canine handler anticipates taking a vacation or an extended number of days
off, it may be necessary to temporarily relocate the canine. In those situations, the handler
shall give reasonable notice to the Canine Supervisor so that appropriate arrangements
can be made.

() Canine handlers shall be issued the following equipment in order to safely handle and
effectively train and deploy their Canine partners:

. 6’ x 12’ or similar kennel with roof

. Large Dogloo or similar dog house

. Portable crate or airline crate

. Bite sleeve (patrol dogs)

. Electronic collar

. Lockable storage box (narcotics dogs)

. Tracking harness

. 15’ or 20’ tracking lead

. 3’ to 5’ waist lead

. Muzzle for training and safety (patrol dogs)
. K-9 trauma pack or first-aid kit

318.5.3 CANINE IN PUBLIC AREAS

All canines shall be kept on a leash when in areas that allow access to the public. Exceptions
would include specific police operations for which the canines are trained.

(@) Canines shall not be left unattended in any area to which the public may have access.

(b) When the canine vehicle is left unattended all windows and doors shall be secured in such
a manner as to prevent unauthorized access to the dog. The handler shall also ensure
that the unattended vehicle remains inhabitable for the canine.

318.5.4 HANDLER COMPENSATION

The canine handler shall be compensated for time spentin the care, feeding, grooming and other
needs of the dog as provided in the Fair Labor Standards Act. The compensation shall be
prescribed in the Department policy on compensation for employees.

318.6 MEDICAL CARE OF THE CANINE

All medical attention shall be rendered by the designated canine veterinarian, except during an
emergency as provided in § 318.6.2.

318.6.1 NON-EMERGENCY MEDICAL CARE
Non-emergency medical care will be coordinated through a Canine Supervisor.
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Any indication that a canine is not in good physical condition shall be reported to a Canine
Supervisor as soon as practical.

All records of medical treatment shall be maintained in the canine handler's personnel file. A
copy will be forwarded to, and maintained by, the Canine Supervisor.

318.6.2 EMERGENCY MEDICAL CARE

The handler shall notify the Unit Coordinator as soon as practicable when emergency
medical care is required.

Depending on the severity of the illness or injury, the canine should either be treated by the
designated veterinarian or transported to a designated emergency medical facility for
treatment. If the handler and dog are out of the area, the handler may use the nearest
available veterinarian.

318.7 TRAINING

Before assignment in the field, each canine team shall be trained and certified to meet
current Utah POST standards in the Service Dog Program. Cross-trained dog teams or those
dog teams trained exclusively for the detection of narcotics and/or explosives shall be trained
and certified to meet the standards established for such detection dogs by Utah POST or other
recognized and approved certification standards.

The Canine Supervisor shall be responsible for scheduling periodic training for all Department
personnel in order to familiarize them with how to conduct themselves in the presence of
Department canines.

The Canine Unit shall share necessary training equipment consisting of:
¢ Bite suits

e Puppy sleeves

¢ Hidden sleeves

e Tugs or other toys

e Sleeve covers (issued as needed for replacement)

e Pinch collars

318.7.1 CONTINUED TRAINING

Each canine team shall thereafter be recertified to current Utah POST or other recognized and
approved certification standards on an annual basis. Additional training considerations are as
follows:

(@ Canine handlers are encouraged to engage in additional training with approval of a
Canine Supervisor.

(b) To ensure that all training is consistent, no handler, trainer or outside vendor is
authorized to train to a standard that is contrary to the policies of the West Valley City
Police Department.
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(c) All canine training shall be conducted while on-duty unless otherwise approved by a
Canine Supervisor.

318.7.2 FAILURE TO SUCCESSFULLY COMPLETE POST TRAINING

Any dog team failing Utah POST canine certification and, if cross-trained, other recognized and
approved certification standards, shall not be deployed in the field until certification is
achieved. When practical, pending successful certification, the canine handler shall be
temporarily reassigned to regular patrol duties.

Any dog team failing to certify or recertify annually under Utah POST standards will be given a
second opportunity to attain Utah POST certification. Any dog team not able to attain Utah POST
certification after receiving a second opportunity within a reasonable amount of time will be
evaluated for removal from the unit. The handler and dog will be evaluated by a Utah POST
certified canine judge. Following the evaluation a decision will be made if either the handler, the
dog or both need to be removed from service permanently.

318.7.3  TRAINING RECORDS
All canine training records shall be maintained in the canine handler's approved training file. At a

minimum each training record shall include:

(@ The date the training occurred.

(b) The type of training completed.

(c) The number of training hours completed.

(d) The canine's performance during the training.

(e) Recommendations for further training by the handler.

(H  Any other training issues the handler feels needs to be addressed.

318.8 CANINE SUPERVISOR RESPONSIBILITIES

The Canine Unit Supervisor shall be appointed by the Chief of Police and shall supervise the
Canine Program. The Canine Unit Supervisor is directly responsible through the chain of
command to the Canine Unit Field Commander. The Canine Unit Supervisor shall be
responsible for, but not limited to, the following:

(@) Review Use of Force Reports involving the use of a canine to ensure compliance with
policy and to identify training issues and other needs of the program.

(b) Maintain liaison with administrative staff and functional supervisors.

(c) Maintain liaison with other agency canine coordinators.

(d) Ensure accurate records are maintained to document canine activities.

(e) Recommend and oversee the procurement of needed equipment and services for the unit.

(H  Beresponsible for scheduling all canine-related activities.

() Ensure the canine teams are scheduled for continuous training to maximize the
capabilities of the teams.
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318.9 CONTROLLED SUBSTANCE TRAINING AIDS

Controlled substance training aids are required to effectively train and maintain drug
detecting dogs. Further, controlled substances can also be an effective training aid during
training sessions for law enforcement personnel and the public.

Officers of the Department are exempt from licensing requirements under the Controlled
Substance Act to the extent their official duties require them to possess controlled substances
and:

(@) They act within the scope of their enforcement responsibilities.

(b) They maintain accurate records of controlled substances which come into their
possession. These records will be maintained in an electronic file in the Records
Section.

(c) They maintain an effective audit trail.

318.9.1 PROCEDURES

Due to the responsibilities and liabilities involved with possessing readily usable amounts of
controlled substances and the ever-present danger of accidental ingestion of these
controlled substances by the canine, the following procedure shall be strictly followed:

(@) All necessary controlled substance training samples shall be acquired from the West
Valley City Police Department's evidence personnel or from allied agencies authorized by
an appropriate court order to provide controlled substance training samples. All
controlled substance training samples shall be weighed and tested prior to dispensing to
the individual canine handler.

(b) The weight and test results shall be recorded and maintained by this department.

(c) Any person receiving controlled substance training samples shall maintain custody and
control of the controlled substances and shall keep records regarding any loss of, or
damage to, those controlled substances. Any loss or damage to, any controlled substance
training sample shall be reported immediately to the Canine Supervisor.

(d) All controlled substance training samples will be inspected, weighed and tested bi-
annually. The results of the bi-annual testing shall be recorded in a supplemental report
to the original case and maintained by the Canine Supervisor with a copy forwarded
to the dispensing agency if applicable.

(e) All controlled substance training samples will be stored in locked boxes at all times,
except during training. The locked boxes shall be secured in the canine handler's
assigned patrol vehicle, or stored in a locked evidence locker. There are no exceptions
to this procedure.

(H The Canine Supervisor shall periodically inspect every controlled substance training
sample for damage or tampering and take any appropriate action if discrepancies are
noted.

() Any unusable controlled substance training samples shall be returned to the Forensics
Section or to the dispensing agency.
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(h)  All controlled substance training samples shall be returned to the dispensing agency upon
the conclusion of the training or upon demand by the dispensing agency.

318.9.2 IMMUNITY

All duly authorized peace officers, while providing substance abuse training to law enforcement
or the community or while providing canine drug detection training in performance of their
official duties, and any person working under their immediate direction, supervision, or
instruction are immune from prosecution for narcotics possession.
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320 - Domestic Violence

320.1 PURPOSE AND SCOPE

The purpose of this policy is to provide the guidelines necessary to deter, prevent and reduce
domestic violence through vigorous enforcement and to address domestic violence as a serious
crime against society. The policy specifically addresses the commitment of this Department to
take enforcement action when appropriate, to provide assistance to victims and to guide officers
in the investigation of domestic violence.

320.1.1 DEFINITIONS
Definitions related to this policy include:
(a) Abuse — intentionally or knowingly 1) causing or attempting to cause physical harm to a
dating partner, or 2) placing a dating partner in reasonable fear of imminent physical harm.
(b) Cohabitants (Utah State Code § 78B-7-102) — cohabitants are defined as set forth in Utah
State Code § 78B-7-102 of the Cohabitant Abuse Act.

(c) Court order - all forms of orders related to domestic violence that have been issued by a
court of this state or another, whether civil or criminal, regardless of whether service has
been made.

(d) Dating partner — a person who is legally emancipated or is 18 years of age or older, and
is, or has been in a dating relationship with the other party.

(e) Dating relationship — a social relationship of a romantic or intimate nature, or a
relationship which has romance or intimacy as a goal by one or both parties, regardless
of whether the relationship involves sexual intimacy. A dating relationship does not mean
casual fraternization in a business, educational or social context.

(f) Dating violence — any criminal offense involving violence or physical harm, or threat of
violence or physical harm, when committed by a person against a dating partner of the
person.

(g) Dating Violence Protective Order — a person may seek a protective order if the person
is subjected to, or there is a substantial likelihood the person will be subjected to abuse or
dating violence by a dating partner. A person may seek a protective order whether or not
the person has taken other action to end the relationship.

(h) Domestic violence — includes any crime involving the actual, threatened or attempted
violence or physical harm of a cohabitant. Domestic violence includes violating a dating
violence protective order as defined by Utah Code 78B-7-402(7). Domestic violence also
includes committing or attempting to commit any crime listed in Utah Code 77-36-1(4).

(i) High Danger - a term used for a victim who has been assessed through use of the LAP
and the Lethality Screen as being at the greatest risk of being killed. The victim is said to
be at “High Danger.”

() Intimate Partners (IP) — intimate partners are person who are, or have been involved in
an intimate relationship who:

1. are married, separated, or divorced;

2. live or have lived together;

3. have children in common; or

4. date, or have dated, but do not live, or never have lived together.
(k) Intimate Partner Violence (IPV) — violence between Intimate Partners.
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() Intimate Relationship — a relationship in which heterosexual or homosexual partners
have, or have had, a sexually or emotionally intimate relationship.

(m)Lethality Screen - the evidence-based field instrument used by trained Officers to assess
a person who is a victim of Intimate Partner violence for her/his risk of being killed by an
Intimate Partner. The screen can also be used for Cohabitants which are not always
Intimate Partners.

320.2 POLICY

The West Valley City Police Department's response to incidents of domestic violence and
violations of related court orders shall stress enforcement of the law to protect the victim and
shall communicate the philosophy that domestic violence is criminal behavior. It is also the policy
of this department to facilitate victims' and offenders' access to appropriate civil remedies and
community resources whenever feasible.

320.3 OFFICER SAFETY
The investigation of domestic violence cases often places officers in emotionally charged and
sometimes highly dangerous environments. No provision of this policy is intended to supersede
the responsibility of all officers to exercise due caution and reasonable care in providing for the
safety of any officers and parties involved.

320.4 INVESTIGATIONS
The following guidelines should be followed by officers when investigating domestic violence
cases:

(a) Calls of reported, threatened, imminent or ongoing domestic violence, and the violation of
any court order are of extreme importance and should be considered among the highest
response priorities. This includes incomplete 9-1-1 calls.

(b) When practicable, officers should obtain and document statements from the victim, the
suspect and any witnesses, including children, in or around the household or location of
occurrence.

(c) Officers should list the full name and date of birth (and school if available) of each child
who was present in the household at the time of the offense. The names of other children
who may not have been in the house at that particular time should also be obtained for
follow-up.

(d) When practicable and legally permitted, video or audio record all significant statements
and observations.

(e) All injuries should be photographed, regardless of severity, taking care to preserve the
victim's personal privacy. Where practicable, photographs should be taken by a person of
the same sex. Victims whose injuries are not visible at the time of the incident should be
asked to contact the Investigation Section in the event that the injuries later become
visible.

(f) Officers should request that the victim complete and sign an authorization for release of
medical records related to the incident when applicable.

(9) If the suspect is no longer at the scene, officers should make reasonable efforts to locate
the suspect to further the investigation, provide the suspect with an opportunity to make a
statement and make an arrest or seek an arrest warrant if appropriate.

(h) Seize any firearms or other dangerous weapons in the home, if appropriate and legally
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permitted, for safekeeping or as evidence.

(i) When completing an incident or arrest report for violation of a court order, officers should
include specific information that establishes that the offender has been served, including
the date the offender was served, the name of the agency that served the order and the
provision of the order that the subject is alleged to have violated. When reasonably
available, the arresting officer should attach a copy of the order to the incident or arrest
report.

() Officers should take appropriate enforcement action when there is probable cause to
believe an offense has occurred. Factors that should not be used as sole justification for
declining to take enforcement action include:

Marital status of suspect and victim.

Whether the suspect lives on the premises with the victim.

Claims by the suspect that the victim provoked or perpetuated the violence.

The potential financial or child custody consequences of arrest.

The physical or emotional state of either party.

Use of drugs or alcohol by either party.

Denial that the abuse occurred where evidence indicates otherwise.

A request by the victim not to arrest the suspect.

Location of the incident (public/private).

0. Speculation that the complainant may not follow through with the prosecution.

1. The racial, cultural, social, professional position or sexual orientation of the victim or
suspect.

RRoOoo~NOO~WNE

320.4.1 IF AN ARREST IS MADE
If a suspect is arrested, officers should:

(a) Advise the victim that there is no guarantee the suspect will remain in custody.

(b) Provide the victim's contact information to the jail staff to enable notification of the victim
upon the suspect's release from jail.

(c) Advise the victim whether any type of court order will be in effect when the suspect is
released from jail.

320.4.2 IF NO ARREST IS MADE
If no arrested is made, the officer should:
(a) Advise the parties of any options, including but not limited to:
1. Voluntary separation of the parties.
2. Appropriate resource referrals (e.g., counselors, friends, relatives, shelter homes, victim
witness unit).
(b) Document the resolution in a report.

320.4.3 WAIVER OF JAIL RELEASE AGREEMENT

If a suspect is arrested, officers should:

An officer making an arrest for domestic violence will provide the victim notice, in writing, of the
availability and effect of any waiver of the jail release agreement conditions. A victim may choose
to sign a waiver of the jail release agreement at any time prior to the end of the jail release
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agreement period, following the arrest for domestic violence.

(@)

(b)

At the scene: If the victim signs the waiver of the jail release agreement prior to the officer
leaving the scene, that officer will then complete and distribute the waiver as marked for
distribution. If the arrestee is booked, the officer will advise the Adult Detention Center
booking officers that a waiver of the jail release agreement has been signed.

After officers have cleared the scene: If a victim declines to sign a waiver of the jail release
agreement at the scene and later decides to sign the waiver, the victim must either report
to the West Valley City Police Department Investigations Section, with picture identification,
to sign the waiver or contact a member of the Domestic Violence Unit to meet the victim at
a mutually-agreeable location to sign the waiver. A domestic violence detective must
process the waiver of the jail release agreement with the victim. Once the waiver is signed,
Adult Detention Center personnel will be notified by the detective.

320.5 VICTIM ASSISTANCE
Victims may be traumatized or confused. Officers should:

(@) Recognize that a victim's behavior and actions may be affected.

(b) Provide the victim with the department's domestic violence information handout, even if
the incident may not rise to the level of a crime.

(c) Alertthe victim to any available victim advocates, shelters and community resources.

(d) Stand by for a reasonable amount of time when an involved person requests law
enforcement assistance while removing essential items of personal property.

(e) Seek medical assistance as soon as practicable for the victim if he/she has sustained
injury or complains of pain.

(f  Askthe victim whether he/she has a safe place to stay. Assistin arranging to transport the
victim to an alternate shelter if the victim expresses a concern for his/her safety or if the
officer determines that a need exists.

() Make reasonable efforts to ensure that children or dependent adults who are under the
supervision of the suspect or victim are being properly cared for.

(h) Seek or assist the victim in obtaining an emergency order if appropriate.

320.6 DISPATCH ASSISTANCE

All calls of domestic violence, including incomplete 9-1-1 calls, should be dispatched as
soon as practicable.

Dispatchers are not required to verify the validity of a court order before responding to a
request for assistance. Officers should request that dispatchers check whether any of the
involved persons are subject to the terms of a court order.

320.6.1 PUBLIC ACCESS TO POLICY

A copy of this domestic violence policy will be provided to members of the public upon
request.
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320.7 FOREIGN COURT ORDERS

Various types of orders may be issued in domestic violence cases. Any foreign court order
properly issued by a court of another state, Indian tribe or territory shall be enforced by
officers as if it were the order of a court in this state. An order should be considered properly
issued when it reasonably appears that the issuing court has jurisdiction over the parties and
reasonable notice and opportunity to respond was given to the party against whom the order
was issued (18 USC § 2265). An otherwise valid out-of-state court order shall be enforced,
regardless of whether the order has been properly registered with this state.

320.8 VERIFICATION OF COURT ORDERS

Determining the validity of a court order, particularly an order from another jurisdiction, can be
challenging. Therefore, in determining whether there is probable cause to make an arrest
for a violation of any court order, officers should carefully review the actual order when
available, and, where appropriate and practicable:

(@ Ask the subject of the order about his/her notice or receipt of the order, his/her
knowledge of its terms and efforts to respond to the order.

(b) Check available records or databases that may show the status or conditions of the order.
(c) Contact the issuing court to verify the validity of the order.

(d) Contactalaw enforcement official from the jurisdiction where the order wasissued to verify
information.

Officers should document in an appropriate report their efforts to verify the validity of an order,
regardless of whether an arrest is made. Officers should contact a supervisor for clarification
when needed.

320.9 LEGAL MANDATES AND RELEVANT LAWS
Utah law provides for the following:

320.9.1 STANDARDS FOR ARRESTS

(@) Officers responding to a domestic violence call shall arrest or issue a citation to a
domestic violence offender if there is probable cause to believe an offense has
occurred. The offense need not occur in the officer's presence.

(b) An officer shall arrest a suspect whenever there is probable cause to believe that the
suspect has violated any of the provisions of a court order or condition of release
agreement and there is evidence the order has been served. The offense need not occur
in the officer's presence.

(c) If an officer has probable cause to believe there will be continued violence against the
victim or if there is evidence that the perpetrator has either recently caused serious bodily
injury or used a dangerous weapon in the domestic violence offense, the officer may not
utilize the option of issuing a citation. Factors that may support the likelihood of a
continuing offense include:

1. A prior history of arrests or citations involving domestic violence.
2. The suspect is violating a court order.
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3. The suspect has a prior history of other assaultive behavior (e.g., arrests or
convictions for assault and battery or aggravated assaults).
4.  Victim statements that the suspect has a history of physical abuse toward the
victim.
5.  Victim statements in which he/she expresses fear of retaliation or further
violence should the suspect be released.

6.  Any other evidence that would indicate the victim may be subjected to continued
violence or abuse.

(d) In responding to domestic violence incidents, officers should generally be reluctant to
make dual arrests. If an officer receives complaints of domestic violence from two or
more opposing persons, the officer shall evaluate each complaint separately to identify
the predominant physical aggressor. If the officer determines that one person was the
predominant physical aggressor, the officer need not arrest the other person alleged to
have committed domestic violence. In determining the predominant aggressor, the officer
shall consider:

1.  Any prior complaints of domestic violence.

2. The relative severity of injuries inflicted on each person.
3.  The likelihood of future injury to each of the parties.

4.  Whether one of the parties acted in self defense.

(e) An officer may not threaten, suggest or otherwise indicate the possible arrest of all
parties in order to discourage any party's request for intervention by law enforcement.

(H  Whenever a suspect is released by this department, the releasing officer shall then make
a reasonable effort to notify the victim of that release and shall transmit that information
to the statewide domestic violence network.

() An officer who does not make an arrest shall notify the victim of his/her right to
initiate a criminal proceeding and of the importance of preserving evidence.

(h) Whenever a complainant advises of the existence of a court order, the officer shall
determine if a valid court order exists and use every reasonable means to enforce the
order. The officer should determine whether the order is in the statewide domestic
violence network and/or:

1. Whether a court order is on file with a law enforcement agency or whether the
complainant has a copy of the court order in his/her possession.

2. Whether proof of service or prior notice exists, whether the suspectwas in court when
the order was made or it was provided by a court ex parte.

3.  Theterms of the court order that may be enforced against the suspect

() Inthe eventthe suspectis no longer at the scene, officers shall document the incident for
follow-up investigation.

() If an arrest is made, the arresting officer should ensure that the detention facility or jail
provides the arrestee with written notice containing the following information:

1. The arrestee may not contact the victim before being released.

2.The arrestee may not be released on bail, recognizance or otherwise prior to
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the close of the next court day following the arrest unless, as a condition of that
release, the person is ordered by the court or agrees in writing that until the
expiration of that time he/she will:

(@) Have no personal contact with the alleged victim.
(b) Not threaten or harass the alleged victim.

(c) Not knowingly enter onto the premises of the alleged victim's residence or any
premises temporarily occupied by the alleged victim.

(k)  Notification of the penalties for violation of the court order or any agreement executed.

(D  The date and time, absent modification by a court or magistrate, that the requirements
expire.

320.9.2 REPORTS AND RECORDS

(@) Reports on all incidents of domestic violence shall include:

The officer's disposition of the case.

The appropriate crime classification for domestic violence.
Marital status of each of the involved parties.

The relationship of the suspect to the victim.

Whether or not an arrest was made.

If no arrest was made, the report shall detail the grounds for not arresting.

N o gk~ owbdPRE

If two parties are arrested, the report shall detail the grounds for arresting both
parties.

(b) The officer creating the report should provide the victim with the case number of the
report. The case number may be placed in the appropriate space on the victim
information handout provided to the victim. If the case number is not immediately
available, the officer should explain to the victim how he/she can obtain the information at a
later time.

(c) The report shall be made available to the victim, upon request, at no cost.

(d) The Records Supervisor shall forward a copy of the incident report to the appropriate
Prosecuting attorney within five days after the complaint of domestic violence occurred.
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322 - Search and Seizure

322.1 PURPOSE AND SCOPE

Both the federal and state Constitutions provide every individual with the right to be free from
unreasonable searches and seizures. This policy provides general guidelines for West Valley
City Police Department personnel to consider when dealing with search and seizure issues.

322.2 POLICY

Itis the policy of the West Valley City Police Department to respect the fundamental privacy rights
of individuals. Members of this department will conduct searches in strict observance of the
constitutional rights of persons being searched. All seizures by this department will comply with
relevant federal and state law governing the seizure of persons and property.

In accordance with the Training Policy, the Department will provide relevant and current
training to officers as guidance for the application of current law, local community standards and
prosecutorial considerations regarding specific search and seizure situations, as
appropriate.

322.3 SEARCHES

The U.S. Constitution generally provides that a valid warrant is required in order for a search to
be valid. There are, however, several exceptions that permit a warrantless search.

Examples of law enforcement activities that are exceptions to the general warrant requirement
include, but are not limited to, searches pursuant to the following:

. Valid consent

. Incident to lawful arrest

. Legitimate community caretaking interests

. Vehicle searches under certain circumstances
. Exigent circumstances

Certain other activities are recognized by federal and state courts and by certain statutes as
legitimate law enforcement activities that also do not require a warrant. Such activities may
include seizure and examination of abandoned property, and observations of activities and
property located on open public areas.

Because case law regarding search and seizure is constantly changing and subject to
interpretation by the courts, each member of this department is expected to act in each
situation according to current training and his/her familiarity with clearly established rights as
determined by case law.

Whenever practicable, officers are encouraged to contact a supervisor to resolve questions
regarding search and seizure issues prior to electing a course of action.

322.3.1 CONSENT SEARCHES

An officer may perform a consent search of a person or the place or item a person has control
over if the consent is freely and intelligently given and is not illegally coerced. Any deception on
the part of the officer invalidates an otherwise lawful consent.
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Consent searches may only be performed when the officer has a reasonable belief that the
search may yield information or evidence related to some type of criminal activity.

When asking for consent the scope of the search and the items or areas to be searched should
be clearly articulated to the consenting party by the officer. Consent to search may be given
verbally or in writing. Written consent should be documented in writing on a Consent to Search
form. Consents given verbally should be recorded on an audio and or video recording device.

322.3.2 SEARCH INCIDENT TO ARREST

Incident to a lawful arrest an officer may perform a search of the individual’'s person and the
area within his/her immediate control, only when it is reasonable to believe evidence relevant
to the crime of arrest might be found. Areas within the person’s immediate control are limited to
the area within the person’s reach at the time the arrest was made.

322.3.3 STOP AND FRISK SEARCHES

Pursuant to a legal detention, an officer may conduct a cursory inspection for weapons by
patting down the detained person’s outer clothing, when the officer has reason to believe the
person detained is armed with a dangerous weapon and is a danger to the officer or others.

Pat down searches should be conducted as described in Policy § 902.3, Pat Down Searches.

322.3.4 VEHICLE SEARCHES

Vehicles may be searched without a warrant if probable cause that the vehicle contains
evidence of a crime. Officers need not actually prove that a vehicle might or would be gone if
they took the time to obtain a warrant prior to making the search. Officers must have probable
cause that evidence of a crime or contraband is present in the vehicle. Probable cause that a
criminal act has occurred is insufficient to justify a search of a vehicle.

322.3.5 EXIGENT CIRCUMSTANCES
The exigent circumstances exception allows an officer to make a warrantless search under
situations where time is not available to obtain a warrant and:

(@) Evidence may be lost if the search is not conducted immediately; or,
(b) Not conducting a search places the safety of the officer or others at risk.

Officers may not forcibly enter a private building or, without consent, enter individual rooms or
parts of a private residence to conduct an exigent circumstance search.

Officers may forcibly enter and forcibly remove all persons present inside a private residence
for the purposes of obtaining a warrant, when the officer has, prior to entering the residence,
probable cause that evidence of a crime and an exigent circumstances exist and the officer
intends to pursue a search warrant.

Officers may never make forcible entry into a private residence solely for the alleged possession
or use of a controlled substance or the possession or use of drug paraphernalia. (Utah State
Code 77-7-8(3)).
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Factors that may, given the totality of the circumstances, aid in determining if exigency exists
include, but are not limited to:

(@) The gravity of the offense.

(b) Whether the person is reasonably believed to armed and a threat to the safety of the
officer or others.

(c) Probable cause exists to believe the person committed an arrestable offense.

(d) Probable cause exists to believe that a suspect who has committed an offense is on the
premises to be searched.

(e) There is a likelihood that the suspect will escape if not immediately apprehended.
(H  Entering a private premises solely to determine the health and welfare of the residents.

(g) Entering a business where the business is found unsecured or the officer suspects
unauthorized entry and possible criminal activity. In this instance the officer's search
should be limited to determining if unauthorized persons are in the business and/or to
locate owner information so that the business may be properly secured.

322.3.6 PAROLE SEARCHES

Absent a search warrant or other legal authority an officer may search the residence of a
person on parole only after obtaining approval from a parole officer. In other circumstances
where an officer stops a parolee and conducts a search of the parolee's person, personal

effects or vehicle, the officer shall notify a parole officer as soon as reasonably practicable after
conducting the search (Utah Code 77-23-301(3)(a) and (b)).

Officers shall not request or conduct a parole search for the purpose of harassment (Utah
Code 77-23-301(4)).

322.4 SEARCH PROTOCOL

Although conditions will vary and officer safety and other exigencies must be considered in
every search situation, the following guidelines should be followed whenever circumstances
permit:

(@ Members of this department will strive to conduct searches with dignity and courtesy.

(b) Officers should explain to the person being searched the reason for the search and how
the search will be conducted.

(c) Searches should be carried out with due regard and respect for private property
interests and in a manner that minimizes damage.

(d) In order to minimize the need for forcible entry, an attempt should be made to obtain
keys, combinations or access codes when a search of locked property is anticipated.

(e) When the person to be searched is of the opposite gender as the searching officer, a
reasonable effort should be made to summon an officer of the same gender as the subject,
or of the gender with which the subject identifies, if practical, to conduct the search.
When it is not practicable to summon an officer of the same sex or gender identity as the
subject, the following guidelines should be followed:
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1.  Another officer or a supervisor should witness the search.

2. The officer should not search areas of the body covered by tight-fitting clothing,
sheer clothing or clothing that could not reasonably conceal a weapon or
evidence.

322.5 DOCUMENTATION

Officers are responsible to document any search and to ensure that any required reports
are sufficient including, at minimum, documentation of the following:

(@) reason for the search;

(b) any efforts used to minimize the intrusiveness of any search (e.g., asking for consent or
keys);

(c) what, if any, injuries or damage occurred;

(d) all steps taken to secure property;

(e) theresults ofthe search, including a description of any property or contraband seized; and

() any efforts to summon an officer of the samegender, or gender
identity as the person being searched, to conduct the search. When it
is not practicable to summon an officer of the same gender or gender identity as the
person being searched, another officer or a supervisor should witness the search and
any witness officer should be identified in the report.

322.6 GUIDELINES FOR EXECUTING SEARCH WARRANTS

The purpose of this policy is to provide law enforcement officers with guidelines for the
execution of a search warrant.

It is the policy of this department to:

(@) Provide techniques to accomplish a thorough and legal search.
(b) Observe the constitutional rights of the person/s the warrant is being served upon.

(c) Minimize the level of intrusion experienced by those who are having their premises
searched.

(d) Provide for the highest degree of safety for all persons concerned.
(e) Establish a record of the entire execution process.

322.6.1 DEFINITIONS

Search Warrant - An order issued by a magistrate in the name of the state and directed to a
peace officer, describing with particularity the thing, place or person to be searched and the
property or evidence to be seized by him and brought before the magistrate. (Utah Constitution,
Article | section 14.) (Utah Code 77-23-210 (2)).

"No Knock" Search Warrant - An order issued by a magistrate in the name of the state and
authorizing a peace officer to make an entry without notice of his/her authority and purpose. This
order can only be issued upon direct proof, under oath, that the object of the search may be
quickly destroyed, or that physical harm may result to any person if notice were given. A warrant
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authorizing forcible entry without prior announcement may not be issued solely for the alleged
possession or use of a controlled substance or the alleged possession of drug paraphernalia.
(Utah Code 77-23-210 (3)).

Search Site or Location - The premises, vehicle, area, or person to be searched as
explicitly stated in the search warrant.

Search Personnel - Law enforcement officers and supporting personnel taking part in the
execution of a search warrant.

Evidence Collector/Finder - Member of the search team responsible for the
photographing, packaging, sealing, marking, and booking into evidence all items seized.

Primary Officer - Search team member most knowledgeable about the case and/or
responsible for the investigation. The primary officer on a "no knock" search warrant will
normally be the investigating officer who obtained the warrant.

Reportable Incident — The deployment of a tactical group, or law enforcement officers who
serve a search warrant after using forcible entry.

Section Commander - A Lieutenant or the designated person in the Lieutenant's absence.

Supervisory Officer - A sergeant or lieutenant.

Tactical Group — a special unit, within a law enforcement agency, specifically trained and
equipped to respond to critical, high-risk situations.

322.6.2 PROCEDURES
(@ Risk Assessment and Approval by the Section Commander

1. The investigating officer will complete a risk assessment prior to seeking approval
for any search warrant.

2.  Alldepartment "no knock" search warrants must have prior approval from one of the
following: Chief of Police, Deputy Chief of Police, the appropriate Section
Commander, or one of his/her designated supervisors. The investigating officer will
provide the approving supervisor with the completed risk assessment and a copy
of the warrant and affidavit.

3.  All other search warrants must be approved by supervisory personnel of the
investigating officer. The investigating officer will provide the approving supervisor
with the completed risk assessment and a copy of the warrant and affidavit. The
approving supervisor will assume or appoint the position of "supervisory officer”, and
this person will be at the scene or readily available during the service of the
warrant. (Under certain circumstances, i.e. package/parcel interdiction, the
approval authority may be delegated by the supervisory officer.)

4.  The Section Commanding Officer shall be notified of the results of the search
warrant as soon as practical after execution.

5. If our agency is requested to assist another agency in the execution of a "no
knock" search warrant, the Chief of Police or appropriate Deputy Chief of Police
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(b)

()

(d)

must approve of the assist, and the appropriate Section Commander must assign
an investigative liaison officer.

Uniform and Equipment Requirements

1.

The West Valley City Police Department "SWAT" Team may be a resource to
use on all "no knock" search warrants. The request for the use of the "SWAT"
Team shall be made to one of the following: Chief of Police, Deputy Chief of Police,
the appropriate Section Commander, or one of their designated supervisors. The
approved request shall be made to the "SWAT" team commander or one of his/her
designated team supervisors.

The search team shall include at least one uniformed officer. All non-uniformed
officers shall wear clearly identifiable markings including a badge and vest or
clothing with a distinguishing label or other writing which indicates he or she is a
law enforcement officer.

All members of the search team shall be equipped with body armor, firearm, and
a safety holster.

Time Limitations on Search Warrant Executions

1.

A search warrant shall be executed as soon as practical after issuance, but in no
case more than ten (10) days from the date of issuance. (Utah Rules of Criminal
Procedure, Rule 40)

Absent court approval, necessity or authorization by law, a search should be
conducted during daylight hours. If the affidavits or oral testimony state a
reasonable cause to believe a search is necessary in the night to seize the
property prior to it being concealed, destroyed, damaged, or altered, or for other
good reason, the warrant may include a direction that it be served any time of the
day or night. (Utah Code 77-23-210(2)). (Utah Rules of Criminal Procedure. Rule
40)

Preparation for Execution of Warrant

1.

Prior to any other preparations, the primary officer shall follow federal, state and
department protocol to de-conflict the investigation and the execution of the
warrant. Efforts to de-conflict the above will be documented by the primary officer
in his/her initial report.

Warrant services will be conducted by personnel trained and equipped for the
service of that particular warrant as determined by the risk assessment.

Prior to entering the premises, the primary officer shall conduct a pre-entry
briefing of the execution process with all search team personnel. The briefing shall
include a review of the actual order of operations and procedures the search
personnel will follow and a simulation of the conditions of the search site (using
maps, charts, diagrams and photographs when appropriate). Additionally, if the
"SWAT" team is present, "SWAT" leaders shall participate by instructing tactics
and equipment to be used during the entry, including No Knock warrants. A pre-
execution surveillance team shall be sent to the scene prior to the search warrant
being executed.
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The primary officer shall attempt to determine if any circumstances have
changed that make executing the search warrant at that time undesirable.

Prior to entering the residence, the primary officer will minimize the risk of searching
the wrong premises by verifying that the premises being searched is consistent with
the particularized description in the search warrant, including such factors as the
type of structure, the color, the address, and orientation of the target property in
relation to nearby structures.

The primary officer shall ensure that the entire search warrant execution process is
documented until the search team leaves the search site. Written records or reports
shall be supported by photographs and diagrams.

(e) Entry Procedures

1.

A search warrant may only be served by officers mentioned in its directions, and
others acting in such officers aid and presence. (77-23-205) Utah Code

Officers shall take reasonable precautions in the execution of any search warrant
to minimize the risks of unnecessarily confrontational or invasive methods which
may result in harm to any person.

Officers executing a search warrant will comply with the Body Worn Camera policy,
Policy § 343.

The approach to the search site shall be executed without sirens. A pre-execution
surveillance will be on scene and radio contact will be made to ensure that it is an
appropriate time to serve the search warrant.

The primary officer shall be responsible for ensuring that the search warrant is
signed and that the property about to be searched is the property listed in the
warrant.

Officers may use only that force which is reasonable and necessary to execute the
warrant. When executing a search warrant, an officer may use reasonable force to
gain entry if:

(@) After announcing the authority and purpose of the entry, there is no
response or the officer is not admitted with reasonable promptness, or

(b) The warrant specifically allows such entry. The Magistrate may issue a "no
knock" warrant only if there is proof, under oath, that the property to be seized
is easily destroyed, or that serious danger to the officers or others would
result if notice were given. (77-23-210) Utah Code

The search personnel shall position themselves in the following manner:

(@) Exits from the premises shall be covered.

(b) All officers executing the search warrant shall have appropriate clothing
which clearly identifies them as police officers, including a badge and vest or
clothing with a distinguishing label or other writing which indicates he or she
is alaw enforcement officer.

(c) Officersin plain clothes shall be the last members to enter the search site.

Notification
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(@) The officers shall notify persons inside the search site, in a voice loud
enough to be heard inside the premises, that he/she is a police officer and
has a warrant to search the premises, and that he/she demands entry to the
premises at once. If the officers are serving a no knock warrant, notification
and identification shall be made immediately upon entry.

(b) On ano knock search warrant, an officer should announce immediately after
entry has been made with a public address or handheld bullhorn system,
the officers presence, location and intent. The announcement should also
direct occupants of the search site to comply with officers. In addition, the
officer should also announce and advise neighboring residents, if any, to
stay inside their residence during the execution of the search warrant. The
announcements and directions should be repeated until the search site is
secured

(H  On Premises Activities

1. The supervisory officer shall ensure that a member of the search team conducts a
security sweep of the search site.

2. When property is seized pursuant to a search warrant, the officer shall give a
receipt to the person from whom it was seized or in whose possession it was
found. If no person is present, the officer shall leave the receipt in the place where
the property was found. (Utah Rules of Criminal Procedure, Rule 40 (f)).

3. If damage occurs during an entry to a search site that will be left vacant, and the
damage may leave the site vulnerable to security problems, arrangements shall be
made to guard the site until it can be secured.

4.  Ifdamage occurs, a photographic or video record shall be made of the damage. The
actions that caused the damage shall be detailed in the officer's reports of the
action.

5. All damage or injuries shall be reported to the City Risk Analyst in a timely
manner.

(g) Post Execution Requirements

1.  After execution of the warrant, the officer shall promptly make a signed return of the
warrant to the magistrate and deliver a written inventory of anything seized, stating
the place where itis being held. (Utah Rules of Criminal Procedure, Rule 40 (g)).

2. The evidence custodian shall be responsible for the safekeeping and
maintenance of the seized items until the items are booked into evidence.

3. A post search debriefing will be conducted by the supervisor officer.

322.6.3 DE-CONFLICTION

Deconfliction is the process of determining when law enforcement personnel are conducting an
event in close proximity to one another to avoid conflicts between agencies or officers, increase
officer safety, and promote the exchange of information crucial to multijurisdictional
investigations.
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At the beginning of an investigation into suspected criminal activity, the lead investigator or
supervisor shall contact RISSafe to deconflict the address of the suspected criminal activity.

If the investigation extends beyond thirty days, the investigator or supervisor should contact
RISSafe to extend the deconfliction.

If the suspected criminal activity takes place outside of West Valley City, the lead investigator
or supervisor shall, in addition to contacting RISSafe, contact the agency over that jurisdiction
to ensure that there are no conflicting investigations occurring at the suspect location.

RISSafe procedures:

(&) The Regional Information Sharing System (RISS) program maintains the regional
deconfliction program, RISSafe.

(b) The lead investigator, supervisor, or assisting analyst may access RISSafe by login at
www.riss.net, by phone at 855-261-0011 during business hours, or by phone at 800-821-
0640 after business hours. Members of the department who wish to become users of the
system must follow RISSNET application and training procedures and will abide by their
policies.

(c) At a minimum, the required information will be provided:
1. Date, and time frame of the operation
2. Location
3. Type of operation
4

Supervisor or case agent name and contact information

Notification from RISS regarding potential conflicts shall be documented by the case agent
and/or supervisor. When a case agent or supervisor receives notification of a potential conflict,
they shall make reasonable efforts to mitigate the conflict by communicating with the other party
identified by RISS prior to proceeding with the operation or investigation.

At least one hour prior to making entry on a search warrant, the lead investigator, supervisor,
or entry team leader will notify the Field Commander for West Valley City and/or the outside
agency’s Field Commander to make them aware of the address and the time at which the
warrant is expected to be served.

322.6.4 MANDATORY REPORTING

The SWAT Commander will be responsible for reporting all reportable incidents to the Commission
on Criminal and Juvenile Justice (CCJJ) before April 30 each year consistent with the reporting
requirements in Utah Code 77-7-8.5.
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323 - Juvenile Operations

323.1 PURPOSE AND SCOPE

This policy is to establish guidelines for the investigation and resolution of juvenile related
incidents by members of the West Valley Police Department.

323.1.1 POLICY

It is the policy of the West Valley Police Department to investigate crimes committed by
juveniles and handle the resolution with the least coercive among reasonable alternatives,
consistent with preserving public safety, order, and individual liberty. Generally speaking
officers may release the offender and take no further action; they may divert the offender to
any of a number of services agencies; they may dispose of the case themselves; or they may
refer the youth to Juvenile Court.

Members of the West Valley Police Department should remember that juvenile law
enforcement should always go in the direction of rehabilitation and not punishment.

It is the policy of the West Valley Police Department to develop and/or participate in programs
that provide for a positive interaction between members of the Police Department and juveniles
in the community. We must recognize that a positive experience with law enforcement may
deter, or reduce, criminal conduct committed by juveniles. It is also possible that positive
interaction with officers can reduce the likelihood of juveniles becoming adult offenders. The
Department will review and evaluate its enforcement and prevention programs related to
juveniles annually.

Juveniles should only be taken into custody when no other alternative exists or for the safety
of the juvenile.

323.2 INITIAL OFFICER RESPONSIBILITIES

In the course of investigating criminal offenses of the law, officers making contact with juveniles
must determine if a juvenile has committed a criminal offense or a status offense (only a crime
if committed by a juvenile). Members investigating status offenses should use discretion and
use the least coercive alternatives to achieve a disposition that preserves public safety, order
and individual liberty. Officers may warn and release, seek a remedy through any one of the
numerous programs for juveniles, or initiate legal action against the juvenile. Officers will
consider the following when determining a course of action:

(@) Nature of the alleged act.
(b) The age and circumstances of the alleged offender.

(c) Juvenile offender’s record and/or history with the West Valley City Police Department
and /or knowledge that the juvenile offender is already under the jurisdiction of the
Juvenile Court.

(d) Victim or complainant’s wishes.
(e) Possibility of the crime being repeated.

(f)  Availability of any diversion programs.
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323.3 DETECTIVE RESPONSIBILITIES

The Investigations Division is responsible for follow up investigation of all complaints involving
juvenile offenders to include:

(8) Follow up and investigation of all juvenile felony arrests. This would include putting together
the screening information to be forwarded to the prosecuting authority for the consideration
of criminal charges.

(b) Follow up of juvenile cases involving misdemeanor crimes when additional information is
necessary for the prosecuting authority to proceed.

(c) Prepare accurate documentation of what charges are filed by the prosecuting authority.

Investigation Division detectives should work with all other units within the Department to achieve
the least coercive results.
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324 - Temporary Custody of Juveniles

324.1 PURPOSE AND SCOPE

This policy provides guidelines and requirements for the detention and disposition of
juveniles taken into temporary custody by members of the West Valley City Police Department.
However, any minor taken into custody shall then be released to the care of the minor's parent
or other responsible adult, unless the minor's immediate welfare or the protection of the
community requires the minor's detention (Utah Code 78A-6-112(3)(a)(ii)).

Willful failure to comply with provisions of juvenile detention laws is a class B misdemeanor (Utah
Code 62A-7-201(5)).

324.2 AUTHORITY TO DETAIN

Legal authority for taking custody of juvenile offenders is found in Utah Code 78A-6-112 and
77-7-2.

A juvenile may be taken into custody if:

(@) There is a legal detention order.
(b) The juvenile is alleged to be in need of services because:

1. The child is seriously endangered in his her surroundings or if the juvenile
seriously endangers others, and immediate removal appears to be necessary for
his/her protection or the protection of others.

2. Custody is necessary to insure the juvenile appears in court.

3. In the presence of the officer, the juvenile has violated a state law, federal law, local
law, or municipal ordinance.

4.  The officer has reasonable grounds to believe the juvenile has committed an act
which if committed by an adult would be a felony.

5.  The officer has reasonable grounds to believe the juvenile is an escapee from jail,
detention home, court placed residential family or residential treatment facility.

6. The officer has reasonable grounds to believe the juvenile has run away or
escaped from his/her parent(s), guardian, or custodian.

7. There is reason to believe the child is subject to the State's compulsory
education law and that the juvenile is absent from school without legitimate or valid
excuse.

324.2.1 CONSTITUTIONAL RIGHTS ADVISEMENT

In any case where a juvenile is taken into temporary custody for an alleged offense which would
be a crime if committed by an adult or any status offense, the juvenile should be promptly
advised of his/her constitutional right to counsel when being questioned.

Juveniles 14-years of age or older are presumed capable of intelligently comprehending and
waiving their right to counsel and may knowingly and voluntarily waive their constitutional right
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to counsel and be interrogated or interviewed without receiving permission from the juvenile's
parent, legal guardian, or an attorney (Utah Rule of Juvenile Procedure 26(e)).

For juveniles under 14-years of age, he/she may not waive his/her constitutional right to
counsel outside the presence of his/her parent(s), guardian, or custodian. Any interview or
interrogation shall take place in the presence of the juvenile's parent(s), legal guardian or
attorney. (Utah Rule of Juvenile Procedure 26(e)).

In determining whether a confession is voluntary, officers need to understand that juveniles
are accorded additional protections under the law. Failure to abide by these protections may
result in the exclusion of evidence and the attachment of civil and/or criminal liability to the
officers involved and the Department as a whole.

It is most important to remember that the officers are to act as an advocate for the juvenile.

324.3 TEMPORARY CUSTODY

No juvenile may be held in temporary custody at the West Valley City Police Department
without authorization of the arresting officer's supervisor or the Field Commander. An
individual taken into custody shall be processed as soon as practical. A minor may not be held
in temporary custody by law enforcement any longer than is reasonably necessary to obtain the
minor's name, age, residence, and other necessary information and to contact the minor's
parents, guardian, or custodian (Utah Code 78A-6-112(4)(a)). Juveniles who are alleged to
have committed an act which would be a criminal offense if committed by an adult , may be
detained in holding rooms in local law enforcement agency facilities for a maximum of two (2)
hours, for identification or interrogation, or while awaiting release to a parent or other
responsible adult. Those rooms shall be certified by the State Section of Youth corrections.
Those rules shall include provisions for constant supervision and for sight and sound
separation from adult inmates.(Utah Code 62A-7-201 (4).

Constant supervision is defined as one or more officers or qualified staff members whose work
station allows them to either physically see and hear or who can see and communicate through
an audio visual device (T. V. monitoring) with the juvenile in temporary custody. A replacement
shall be arranged for and in place, if the monitoring person is called away for any reason to
ensure constant supervision.

A police officer or qualified staff member must be available to intervene within 60 seconds
should a problem or medical emergency arise with a juvenile.

No juvenile under 10 years of age will be held by officers for any unreasonable length of time,
but are to be immediately transferred to non judicial authorities

Despite the authorization to hold a juvenile in a certified holding room for up to two hours, no
juvenile shall be held in such a room unless there is no other alternative which will protect the
juvenile and the community.

When a juvenile is taken into temporary custody, the following steps shall be taken by the
arresting officer or the detective assigned to the case.
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(@) The officer shall without unnecessary delay notify the parents, guardian, or custodian of
the juvenile in custody and provide the location where the juvenile is being held, make
arrangements for the juveniles release, and/or the intended disposition (Utah Code 78A-
6-112(3)(a)(i)).

(b) Once the detained juvenile has been placed in custody, complete the Juvenile
Detention Log located in the holding area.

(c) Submit a completed report to the field supervisor for approval.

Status offenders and abused or neglected children may not be detained in police jails or
lockups. They may be taken to welfare workers but may not be held in a secured
environment or come into contact with adults in custody at the station.

Examples of status offenses are as follows: ungovernable, truant, runaway, curfew violation,
and illegal consumption and or possession of alcohol or tobacco.

324.3.1 TEMPORARY CUSTODY REQUIREMENTS
All juveniles held in temporary custody shall have the following made available to them:

(@) Access to toilets and washing facilities.

(b) If the juvenile has not eaten within the past four hours or is otherwise in need of
nourishment a snack shall be provided, as directed by a supervisor.

(c) Access to drinking water.
(d) Privacy during visits with family, guardian or lawyer.

324.3.2 NON-CONTACTREQUIREMENTS

Persons under 18-years of age, who are apprehended by any officer under any provision of
state law, may not be confined in jails, lockups, or cells used for persons 18-years of age or older
who are charged with crime, or in secure post-adjudication correctional facilities, except as
provided by specific statute and in conformance with standards approved by the Juvenile
Justice System Board (Utah Code 62A-7-201(1)).

Minors charged by information or indictment with crimes as a serious youth offender under
Utah Code 78A-6-702 or certified to stand trial as an adult pursuant to Utah Code 78A-6-703
may be detained in a jail or other place of detention used for adults (Utah Code 62A-7-
201(2)(a)).

Contact between juveniles in temporary custody, both secure and non-secure, and adult
prisoners shall be restricted as follows:

(@ There will be no communication between the juvenile and adult prisoners.

(b) If an adult prisoner, including an inmate worker, is present with the juvenile in the same
room or area, a West Valley City Police Department employee trained in the supervision
of inmates shall maintain a constant side-by-side presence with either the juvenile or adult
prisoner to assure there is no communication between the juvenile and adult prisoner.

(c) Situations in which a juvenile and adult prisoner may be in the same room or corridor
shall be limited to:
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1.  Booking.
2. Medical screening.
3. Inmate worker presence while performing work necessary for the operation of the

West Valley City Police Department such as meal service and janitorial service.
4.  Movement of persons in custody within the West Valley City Police Department.

324.4 TYPES OF CUSTODY

The following provisions apply to types of custody and detentions of juveniles brought to the
West Valley City Police Department.

324.41 NON-SECURE CUSTODY

Alljuveniles not meeting the criteriato be placed in alocked detention room, or any juvenile under
the age of 14-years taken into custody for a criminal violation, regardless of the seriousness
of the offense, may be temporarily detained in the police facility. However, the custody must be
non-secure. Non-secure custody means juveniles shall be placed in an unlocked room or open
area. Juveniles may be handcuffed, but not to a stationary or secure object. Juveniles shall
receive constant personal visual supervision by law enforcement personnel. Monitoring a
juvenile using audio, video or other electronic devices does not replace constant personal
visual supervision.

324.4.2 SECURE CUSTODY

A juvenile may be held in secure detention in the secure detention room if the juvenile is 14-
years of age or older and, if in the reasonable belief of the peace officer, the juvenile presents
a serious security risk of harm to self or others, as long as all other conditions of secure
detention set forth below are met. Any juvenile in temporary custody who is less than 14-
years of age, or who does not, in the reasonable belief of the peace officer, present a serious
security risk of harm to self or others, shall not be placed in secure detention, but may be keptin
non-secure custody in the facility as long as all other conditions of non-secure custody are met.

(@) In making the determination whether the juvenile presents a serious security risk of
harm to self or others, the officer may take into account the following factors:
1. Age, maturity and delinquent history of the juvenile.
2. Severity of the offense(s) for which the juvenile was taken into custody.

3.  Juvenile's behavior, including the degree to which the minor appears to be
cooperative or non-cooperative.

4.  The availability of staff to provide adequate supervision or protection of the
juvenile.

5.  The age, type and number of other individuals who are detained in the facility.
(b) A juvenile may be locked in a room or secured in a detention room subject to the

following conditions:

1.  Juvenile is 14-years of age or older.

2. Juvenile is taken into custody on the basis of having committed an act which would
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be a criminal offense if committed by an adult.

Detention at this facility does not exceed two-hours from the time of arrival at the
police station, when both secure and non-secure time is combined.

Detention is for the purpose of giving the officer time to investigate the case,
facilitate the release of the juvenile to parents or arrange transfer to a juvenile
detention facility.

The officer apprehending the juvenile has reasonable belief that the juvenile
presents a serious security risk of harm to self or others. Factors to consider
include:

(@) Age, maturity and delinquent history of juvenile.
(b)  Severity of offense for which the juvenile was taken into custody.
(c) Juvenile's behavior.

(d) Availability of staff to provide adequate supervision or protection of the
juvenile.

(e) Age, type and number of other individuals detained at the facility.

SECURE DETENTION OF JUVENILES

While in secure detention, minors may be locked in a room or other secure enclosure, or
otherwise reasonably restrained as necessary to prevent escape and protect the juvenile or
and others from harm.

(@) Minors held in secure detention outside of a locked enclosure shall not be secured to a
stationary object for more than 30 minutes unless no other locked enclosure is available.
If a juvenile is secured, the following conditions must be met:

1.

A Department employee must be present at all times to ensure the juvenile's safety
while secured to a stationary object.

Juveniles who are secured to a stationary object are moved to a detention room as
soon as one becomes available.

Juveniles secured to a stationary object for longer than 30 minutes, and every 30
minutes thereafter, shall be approved by the Sergeant or the designated
supervisor and the reason for continued secure detention shall be documented.

(b) In the event a juvenile is held inside a locked enclosure, the juvenile shall receive
adequate supervision which, at a minimum, includes:

1.

2.

Constant auditory access to staff by the juvenile.

Unscheduled personal visual supervision of the juvenile by Department staff, no less
than every 30 minutes. These jail checks shall be documented.

(c) Males and females shall not be placed in the same locked room.

324.4.4

JUVENILE DETENTION ROOMS

The West Valley City Police Department has provided temporary juvenile detention rooms.
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These rooms are designed for the temporary detention of juveniles meeting the criteria of
secure custody. Officers or detectives placing juveniles in secure detention rooms shall
comply with the following:

(@)

(b)

()

(d)

(€)

It is the officer's responsibility to notify the Field Commander, desk personnel, and/or
detective personnel that a detention has begun. The juvenile must be told the reason for
incarceration, the length of time secure detention will last and that it may not exceed a total
of two-hours.

Any juvenile placed in a locked detention room shall be separated according to
gender and the severity of the crime (felony or misdemeanor) unless emergency
circumstances will not allow for this type of segregation. When such separation is not
possible, the Field Commander shall be consulted for directions on how to proceed with
the detention of the multiple juveniles involved.

A written record will be maintained on a detention log located in the holding area. This log
will include the charges for which the juvenile is being detained, the circumstances that
warrant a secured detention, the time the detention began, and the time it ended. There
will also be a place for the Field Commander to initial the log approving the detention
and the time it begins, and to initial the log when the juvenile is released.

It is the responsibility of the arresting officer or a detective (when available) to monitor the
custody of the juvenile and to prepare the necessary paperwork to process the juvenile
for release to a parent, guardian or the appropriate juvenile custody facility. When a
detective is not available, the Field Commander, or his/her designee, shall be responsible
for monitoring the detention of the juvenile and ensuring that appropriate paperwork is
prepared to process the juvenile out of the custody of the Department.

The Field Commander shall be notified in all cases when a juvenile is detained at this
department, and when applicable, shall be provided the name of the officer or detective
taking responsibility for the detention and processing of the juvenile.

A thorough inspection of the detention room shall be conducted before placing a
juvenile into the room. A second inspection shall be conducted after removing the
juvenile. Any damage noted to the room shall be photographed and documented in the
crime report. Any property recovered from the second inspection shall be noted in the
officer's report and if legal to possess be returned to the juvenile or his/her parent(s),
guardian, or custodian. If the property recovered is not legal to possess, it shall be
noted in the officer's report and booked into evidence. Further court proceedings shall
be considered.

324.4.5 JUVENILE'S PERSONAL PROPERTY

The officer placing a juvenile into a detention room must make a thorough search of the
juvenile's property. This will ensure all items likely to cause injury to the juveni